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CHAPTER |
GENERAL

1. SHCGRT TITLE:-These statutes may be called the

“First Statutes of the University of Udaipur, Udaipur.”

2. COMMENCEMENT :~They shall come into force

a8t once,

3. DEFINITIONS ~ln thess statutes unless there is

anything repugnant in the subject or coniext :-

1.
2.

£

wrn

“Act” means the Udaipur University Act, 1862;

"Apfrﬂi_nting Authoriiy” mezns the authority empowe-

red 0 make appointments:

“Authorities’, "Officer’, ‘Picfessors’”, *Associate Profe-
ssors’, ‘Assictant Professors’, Instructors’, ‘Ministerial
Stzff’, and ‘Maintenance snd Utility staff’, means res-
pectively “‘Authorities’, ‘Officers,’ ‘Professors’, ‘Asso-
ciate Professors’, ‘Assistant Prof -sors’  Instructors”
Ministerial s12ff" and the ‘Mzintenace and Utility staff’

of the University;

‘Board” mcans the Board of Control of the University

as constiiuted under section 19 of the Act;

“Ladre” means the strength of the University service
or post of the University service sanctioned as a sepa-

rate Unit.

“College” includes an institution maintained by the
University and authorised to conduct teaching necess-
ary for admission to degrees granted by the University
and to conduct research and extension:
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10.

12.

“Committez™ means the Exscutivo Committee of tha

University of Udaipur

“Competent Authority” means authority/officer in
whom powers undar thesa Slatutes are dzlegated.
When any powar is not delegated 1o any authority/off-
icer, tha ‘Compstent Authority’ means the Executive

Committes.

“Compensatory Allowance*’ means an allowance gran-
ted to meet personal expenditure necessitatad by the
circumstances in which duty is performad. |t includes

a travelling allowance.

“Dependent™ with reference to d deceased subscriber
to the Provident Fund means any of the following re-
lations of a deceased subscribar 1o the Provident Fund
viz. a wife, husband, parent child, minor - brother, un-
married sisters and deceased sons widow and child,
and where no parent of the subscriber is alive, a pale-

ral grand parent;

“Disciplinary Authority” : In relation 1o the imposition
of major penalty on an employee means the appointing
authority In relation to ths imposition of MiNGr pena-

ity on an employee means the Head of Office,

“Duty” includes (a) service on probation provided that
such service is followed by canfirmation; (b) Jaining
time; (c} A course of instructions of training in India

. Or abroad specially approved as duty by the competent

‘Authority (d) Period of compulsery waiting sanctioned

- by the competent authority.
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14.

15.

16

17.

( 63 )

‘Elector” means a registered graduate of the Univarsity
who is eligibie to vote at an election to the Board by

the registered graduates:

‘Electoral Roll” means the electoral rolls prepared and
published wunder these statutes in connection with

an election to the Board by the registered graduates:

“Employee” means an employee of the University
including a teacher or an officer as defined in the Act

but it shall not include the Chancellor:

“Executive Committee” means the Executive Commi-
ttee of the Board of Control of the University as cons-
tituted under section 19 {10} of the Act;

"Family” with reference toa a subserber to the Provi-
dent Fund means-(1) In the case of 2 male subscri-
ber, the wife or wives and children, widows of a subs-
criber and the widow, or and childien of a deceased

son of the subscriber,

Providad that if a subscriber proves that his wife has

been judicially separated from him, or divorced by him
Jdnder a decree of the court orthat he has obtained a

decree of the nullity of marriage by competent court or
that she has ceased under the customary law of the co-
mmunity to which she belongs to be entitled 1o mainte-
nance, sha shall henceforth be deemed to be no longer
member of the subscriber’s family in matters to which

these statutes relate, unless the subscriber subsequently

indicates by express notification in wyiting to the Comp-

troller that she shall continue to be so regardod;
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(if) Inthe case of a woman subscriber, the husband and
children of a subscriber and the widow or widows and

children of a deceased son  of the subscriber:

Provided that if subscriber by notice in writing to the
Comptrolier express her desire to exclude her husband
from her femily the husband <hall hencefcrth  be deemed
to be no longer member of the subsctber's family in
matters 1o which these statuies relate unless the subscriber
subsequently cancels formally in writing her notice of

excluding him,

NOTE : 1- ‘Children’ means legitimate children.

NOTE : 2-An adopted child shaill be considered 1o be a ch-
ild when the Comptroller or if any doubt arizes
in the mind of the Cemptreiler, the Vice-Cha-
neehor, after obtaining legal advice s satislied
that under the personal lew of the subscriber,
adoption is legally recognised as conferring
the status of a natural child but in this caee
only.

NOTE : 3- When a person has given his child in rdaption
1o another person and if under the personal
law of the adopter, adoption is legally recag-
nised as conferring the statys of a natural
child such a child .shcuid. for the purpose of
these statutas be considered ds exciuded fram

the family,

q S L g . F
B Fea mhiais fecurning or  pon-tecurring payment to

°n employee from a source other than the funds of
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( 65 )

the University, whether made dirsctly to an employse
or indirectly through the intermediary of the University.

“Foreign Service means service in which an employes
receives his pay with the sanction of the University

from a source other than the funds of the University.

“Form” means a form annexed fo these statutes;

“Gratuity”” means such benefit to an employee of the
University of Udaipur who was formerly an emplovee
of the State Government and was eligible 1o gratuity

according to the Rajasthan Service Rules:

“Honorarium™ means recurring or non-recurring pay-
ment granted to an employee from the funds of the

University as remuneration for special work of an oce-
asional or intermitent nature.

“Insurance” means the insurance of an employee of the
University of Udaipur who was formerly an employee
of the State Government and insured by the State In-

surance Depariment

- "Leave salary’” means the monthly smount paid by ths

University to an employee who is on leave.

‘Lien” merns the title of an employes to hold substa-
ntively either immediatelv or on termination of g per-
iod or periods, a permanent post, including a tenure
post, to which he has been appointed substantively

“Officet” means officer of the University as mentioned
in Section 9 (a) of the Act;
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“Dfficiating” an employee may officiate in 3 post wher
he performs the duty of a post on which another per-

son holds a lien. He may also officiate on & vacant
POst on which ng other emplayee holds lien,

Univﬂrsiw of Udaipur whg was formerly an employee
of the State Government and was eligible to Pension
according to Rajasthan Seérvice Rules:

“Pay"” means (1) monthly pay which an employes is
entitled to draw in his regular grade of the cadre othar
than all allowances, (ii} Special Pay and personal pay,
and (iii) any other emoluments which may be specially
classed ag Pay by the Commities.

“Probationer* Means a person emploved on probation
in or against a substintive vacancy:

"Provident Funds" means the Univami!y of Udaipyr

i'.'.fi:'.tnI;rit:.u..;mry.-r Provident Fund maintained under these
Statutes.

“Hmumfng Officer” means the Registrar of the Uni-
VErsity or any Other officer of the University so desig-
nated by the Vice-Chanceljor for the conduct of ap
election to the Board by tha registered graduates:

“Salary” means the pay including allowances and P.F.
tontributions:
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36.

37,
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k.

( 87 )

"Schedule” means 3 schedule attached to these staty-
tes:

“Schoel” means and includes an institution other than
a College maintained by the University and authorised
to conduct teaching, research, and extension:

“Selection Committee” means a committee constituied

for selection of an employee under the Act or the
Statutes;

“Statutes” means Statutes of the University of
Udaipur;

“Substantive Appointment"” means the appointment of

an employee on a permanent post and on which he
acquires a lien:

‘Teacher’ means a teacher of the University as mentio-
ned in 2(j} of the Act and Statutes 47 framed thereunder:

“University” means the University of Udaipur;

. Words and expressions not defined in these statutes

end used in the Act shall have the meaning respec-
tively assigned to them in the Act;

Paost-graduate study means any course of study and/or
research leading to a Degree and undertaken by a
candidate after taking his first degree whera a first iz a

pre-requisite  for undertaking a course of study or
research.



CHAPTER 11

Constitution, Powers, Duties of the Authorities of
the University

Academic Coy ncil

4 Constitution of the Academic Council—In addition
1o the ex-officio members mentioned in clauses (a) to
{f) of sub-section (1) of section 21 of the Act, the follo-
wing persons shall constitute the Academic Council in
pursuance of clause (g) of sub-section (1) thereof :-

1. 3 persons from the College of Agriculture, Udaipur
Campus and

2. 3 person from the College of Agriculture, Jobner
Campus, and

3. 3 persons from the College of Veterinary and Animal
Science, Bikaner -

Committees of the Academic Council

5 Constitution of the Committees of the Academic
Council—Tha Academic council shall elect annually
by ballat from its members tha following committees :

1. daletag

2. deleted '

3. (&) The Academic Council shall appoint 3 Library
Commites 1o render advice ip connection with
all Library matters. It shall consis of the follo-
wing :-

(1) The Vice—Chancellor (Chairman)
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(H) The Chairman of Library Committee of eagh Callegey,
Campus/Schoaol.

(iii) Four persons nominated by the Academic Council of
of whom at least two shall be from the Agriculture and
Veterinary Science College. - ' "

(iv) University Librarian (who shall act as the Secratary of
. the Committee) : |

(b) The term of the members of the Library Committee

shall be thres years. '

(c) The Library Committee shall have the following
powers ‘— '

{i]l General MEII'IEIQEﬂ'iEn'[I lI:I;f th.a Library;

() To make proposals concerning the Budget of the
Library;

(1ii) Submit Annual Report on the working of the
Library;

(iv) Frame rules for the use of the Library;

(d) The Comptroller will also attend the meeting of
the Commitiee when the Budget is being finalised,

(4) deleted
(5) Any other Committee as may be considered necessary
from time to tima,
Board of Studies

6. Constitution of the Board of Studies :- (1) The

University shall have the following Boards of Studies,
namely:—

(i) Board of Studies in Agriculture,
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(i) Board of Siudies in Veterinary and Animal Scienca,
and

(lii) Such other Board of Studies as may become nece-
ssary from time to time,

(2) The Head of the Department in a College or Schoal
shall be designated as the Chairman of the Depart-
ment for the purpose of clause (ii) of section 24
(2) of the Act.

Explanations :—

(i} Since the College of Agriculture has two Campuses,
namely, Udaipur, ang Jobner, the senior of the two
Heads shall be designated as Chairman for the above
purpose,

(i) The College of veterinary and Animal Science, Bikaner
and such other nnilagss;’schunl 85 may be formed
here-after shall have for the purpose of clause (iv) of
Section 24 (2) of the Act, WO persons elected by
the teachers of College/Schools. The College of
Agriculture shall also have two teachers similarly elec-
ted from each Campus. The term of elecied members
shall be twe Years from the date of alection,

Staff Council

7. Staff Council to be an Authority of University-
In 2ddition 10 the authorities mentioned in sub-clauses (i)
'O (iv) of clayse (b) of section 9 of the Act, a Staff Coun-
cil for each College or School is hereby declared to be an
Authority of the University under Sub-clause (v) theraof,
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8. Constitution of the staff Council-(1) A staff coun-
cil shall consist of :— i

(i) Dean/Associate Dean/or Director of the College or Sc-
.. hool concerned

(ii) Heads of the Departments

(ili) College Librarian, and

(iv) Physical Instructors.

(2) The Dean/Associate Dean/Director,as the case may ba,
shall be the Chairman of the Staff Council.

Powers and Duties of the Authorities of the
University,

9 Powers and Duties of the Board : (1) The Board

shall be the supreme authority of the University and shall ba
incharge of the Property of the University and tha condu-
ct of all administrative and academic affairs of the Univer-
sity, unless otherwiss provided for. L

(2) Subject 10 the provisions of the Act, the Board shall
further exercise the following powers and perform the follo-
Wing duties:—

(&) of making statutes and of amending or repealing the
same subject to the confirmation by the Chancellor
who may Sanction or disallow the same or may remit
it for further consideration:

(b) of considering and cancelling regulations: :

{c) of considering and passing resolutions on the Annual
Report, the Annual accounts and financial estimates:

(d) of electing members on other authorities and commi-
ttees as may be required under the Act and Statutes:

(¢) to recommend candidates for diplomas, degrees and
certificates 1o be awsarded by the University,
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of gonsidering and. passing resolutions on any matter
of ganaral policy relating to University Eduﬂﬂﬂ{}ﬂ

e entﬂr Intﬂ vary, carry out, confirm, and cancel
ﬂﬂﬂ[rﬂ'ctﬂ on behalf of the University;
+o accept donations and beqguests on behaif of the

University, and
of performing such other duties am:l exercising such

other powers as may.be conferred or imposed an it by
the Act or Statutes.

i)

(3) Fer day o day.edministation of the University,
he Board shall have an Executive Committee -as required
nder suhsgaptiun (10} of Sectign 19 of the Udaipur Univer-
ity Act, 1962. It}_nda[_ Section 38 read Wii‘!"‘ sub-gection
1Q) of section 19 of the Uﬁaipur University Act, 1962, all
he pawers and duties conferred upon the Boad under the
ct, and Statutes and regulations made thersunder shall be
p&riﬂrmad by this Executive Enmmjttee The Board shall
hnwaver have the p::rwer to review the acts of the Execu-
ive Commitree and shall alsn exercise all the powers of
the University for the exsrcise of which no specific provi-
sion has bgen mads in the Act. ' ;,

10. Executive Committee of the Board ; (l) Exec-
utive Committee of the Board to be an authority of the

University.

In addition to the authorities mentioned in Sub-section
l_i’.! o {iv) of clause (b) of Section 9 of the Act, an Execu-
ive Committes of the Board, is hereby declared to be an
Butharity of the University under sub-clause (v) thereof.

'2)  Delsted



( 73 )

(3) Powers and Dutias of the Executive Committes;
{a) \Under Section 38, read with sub-section (10) of Sec-

tion 19 of the Udaipur University Act, 1962, the Executive
Committee shall have all the powers and perfgrm the dut-
les of the Board as mentioned in the Act, and the Statutes
ﬁd"ﬂegﬁlatinns made thereunder unless and otherwise so
pn-:nir'i:qe.ld in the Statutes :

(b) The Executive Committee shall manage end admini-
ster the property of the University and the conduct of all

administrative and academic affairs of the University unless
otherwise provided for, ' = M

(¢} Subject to the provisions of the Act, ' the Statutes
and the regulstions, the Executive Committee shall, in ad-
dition to all powers vested in it, have the following powers
and duties ;

(i On the recommendations of the Academic Coun-
cil, to affiliate, reorganise or approve Colleges, ho-
stels, or institutions for admission to the privileg-
as of the University, and to withdraw the same
from and to make regulations therefor,

(ii} to appoint examiners and arrange for the holding
of the examinations and publishing results There-
of,

(iii) to maintain proper standards of teaching in cons-
uftation with the Academic Council,

(iv} to lay down minimum scales of salaries, qualifica-
tions etc. of University officers, teachers and other
staff in Colleges, Schools etc. and of teachers in
associated Colleges on the recommendation of
the Academic Council,
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(v) to frame service conditions of employees of the
University on the recommendation of the Council
3 ﬂf I DH“’-‘;

(vi) to make out administrative and legislative propo-
~ sals for the betterment and promotion of Agricul-
ture based on the results of research conducted in
the University for consideration of the University,

5 |

(vii) to recommend the Statutes proposed by the
Academic Council to the Board,

(viii)to consider and recommend the budget of the
University on recommendation of the Finance
Committee to the Board for approval. '

{d} Concurrence of the mzjority of all the members of
the Executive Committes shall be necessary to

remove an officer,or a teacher whose appointment
vests with the Executive Committee.

(4) under the foregoing Statutes 10 (3) an examiner
Il be appointed by the Vice-Chancellor out of a panel
ared by a committee consisting of the Chairman, Fa-
Ity concerned, the University Head of the Deapartment,

Convenor Committee of Courses concerned and one
80N appointed by the Vice-Chancellor in each subject
branch of study."

(8) There shall be Results Committes for declaration
d Publication of the results of University examinations,
Shail consist of the following
The Vice-Chancellor.
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2 The Registrar.
3. The Chairman of the Faculty concerned.

4  One member nominated by the Vice-Chancellor every

year.

The decision taken by the Results Committee with
regard to the Results of candidates, shall be final. The de-
cision, in regard to cases where unfair means hawa been

used, will rest with the Executive Committee.

The Examination - results, as passed by the Results
Committee, shall be published by the University.

11. Powers and Duﬂas of the Academic Council
(1) In addition to the powers conferred and the duties im-
posed on the Academic Council by or under the Act, the
Academic Council shall have the pOWErS 10.-
(i) determine the educational policy of the University;
(ii} determine the requirements for admission of the seve-
ral Colleges, Schools and other teaching divisions;
(iii) determine the relationship between College, Shools
and other Teaching Divisions;
(iv) change the emount, character or quality of work requ-
ired for admission to the College, Schools and other Teac-
hing Divisions; '
(v) determine the Degrees and Diplomas which shall be
awarded and the conditions for their award;

(vi) recommend the candidates for Diplomas, Degrees
and certificates, 1o be awarded by the University,

(vii) recognise the examination -of the recognised
Universities/Institutions as equivalent to the corresponding
examinations of the Upiversity of Udaipur;
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f:viii] frame rules for the award of the Scholarships,
owships, Assistantships, Medals, Prizes, eic;

(ix) -epprove the . Courses of Study submitted by the
d of Studies;

(x) Prescribe the basic qualification for the appaint-
of teachers; _ .

(xi) me' proposals _fﬂr consideration c.'f the Board
ding distribution of new grant by the Government to
Colleges for development of higher teaching and rese-
h whenever the University is consulited by - the Govern-

gn puch matters;

(xil)" approve or reject any subject proposed for thesis

a candidate for the Degree of Doctor in Agriculture or
erinary Science. ' e

(xiii) Advise the Board on proposals of new'expendi-
in University in teaching and Research: and

id b

(xiv) recommend to the Board the making of grants to

artments of Colleges which contribute to University
hing angd research.

(2) The Academic Council shall determine the estab-

silt, a@malgamation, sub-division or abolition of Facyl-
or Departments:

Provideq that if additional funds are required, prior
al of th? _Euar::l shall be obtained.

The ﬁﬂademic Council shall approve the research pro-
® TeCOmmended by the Advisory Committee.
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(4) The &csdemic Council shall epprove the extension ed-
ucstion programme recommended by the Extension E.Iuﬂ_a—

tion Advisory Commitiee.

(5) The Academic Council shall recommend 1o the Boa-
rd to institute teaching, research, and extension posts in

the University.

(6) The Academic Council shall recommend the drafts
of the new statutes or the amendments or repeal of the ex-
isting statutes through the Board of the Chancellor for app-

roval.

(7) All new lines of work involving general educational
policy shall be established with the epproval of the Acade-
mic Council except 8s otherwise provided in the Stajutes

12. Powers and duties of the Boards of Studies:—
(1) In additicn to the powers conferred end duties imposed
upon the Boards of Studies by or under this Act, the Board
of Studies shall have also the powers to-

(i} Make recommendation to the Academic Council rega-
rding edmigsion of students to the University;

(ii)) Recommend to the Academic Council the curricula
and courses and books to be prescribed as text-books for
various courses.

Provided thet no book shall be recommended unless
on the report of the members of the Board of Studies who
have read it,

(ili) Prescribe the conditions under which students shall be
admitted to the Degrees, Diplomas, or Certificates;
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(iv) determine the eligibility for the award of Degre
and Diploma; :

(v} Propose the Fellowships, Scholarships, Assistant-
ships, Medals and Prizes to be instituted by the Board.

(vi) Recommend to the Academic Council the establi-
shment amalgamation, Sub-division and abolition of De-
partments;

(vii) Recommend to the Academic Council for the re-
cognition of the Degrees, Diplomas and other Certificates
of the recognised Universitiss and determine their squiv-

alence to the c:nrr&spund:mg Degrees, Diplomas and Certi-
ficates of the University of Udaipur.

-(vili) Act as a consultation body in regard to all ques-
tions reported 1o it generally and particularly those relat-
ing to an integrated and well-balanced Course of Study.

Provided that if the Boards of Studies and Examinars

are not able to agree upon the course to be adopted the

decision of the Board of Studies shall be subject to the co-

nfirmation of the Vice-Chancellor and if the Vice-Chance-

llor does not confirm the decision of the Enérd of Studies
- matier shall be referred to the Academic Council whose
decision shal| be final,

(2) delated

(3) The Boarg of Studies shall
EOmmitiees sither standing or tempora
ssary for it proper functioning.

eppoint such other
Iy, as it deems nece—
|

13. Powers and Duties of the Council of Deans-

(1) the Councij of Deans shall exercise all the powers
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and perform all the duties conferred or imposed on it by or
under the Act and shall have the powers to-

(i) Make regulations regarding the holding of convo-
cation;

(i) Advise the Board on proposals of new expenditure
of the University,

(iii) Approve the rules regarding the student discipline
as recommended by the Dean of Student Weifare:

(iv) Propose draft of Statutes for the consideration of
the Academic Council. 1o

(v) Advise the Executive Committee on administrative
matters of the University,

(vi) Advise on establishment and abolition of hostels
etc. maintained by the University.

(2) The recommendation of the Council of Deans in
academic matters shall take effect only after the approval of
the Academic Council. In cases of doubt, the Vice-Chance-
llor shall decide whether a matter is administrative or aca-
demic.

(3) The Council of Deans shall consider any other
administrative matters reported to it by the Vice-Chancellor.

{4) The Council of Deans shall appoint such Commi -
tiees, sither standing or temporary as it d=ems necessary
for its pro per functioning.

114, Powers and duties of Staff Council :— The
Staff Council shall
(i) elect members of the Board of Studies and the

Academic Council.

(i) advise the Dean Associate Dean/Director in admi-
nistrative and acedemic matters reforred 1a it,

(iii) approve the budget of the College/Campus/Sch-
ools; and .

(iv) discuss any other mittar brought before it by

any of its members.

R e



CHAPTER IIT |

Appointment, nomination or election and continuance
in Office of the Members of the Authorities of the Univer-

sity and certain other matters concerning there with.
BOARD

15 Election of the representstive members i—
The following procedure shail be observed in the election
of the representative members mentionsd in section 19
(i) 1 (if) and (iii) of the Act.

1. ‘Mode of Election of two representatives of the
Registered graduate of the University.

The following procedure shall be observed in the
election of the representstive of the registered graduates
cf the University as members of the Board.

(1) Notification of the tlection Programme-The Retur-
ning Officer shall prepare and notify outside his office an
election programme specifying the date and timse as given
in Schedule 1 for :

(i) The notification of elections:

(i) Preparation and publication of the electoral rolls;
(iif) The filing of nomination papers;

(iv) The scrutiny of nomination papers:

(v) Withdrawal of nomination papers;

(vi) Taking of poll if necessary: and
(vii) The counting of votes and d:claration of results.
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Provided that if any of ths dates fixed is declared a
holiday in the University then the next working day shall
be considered as the proper date.

(2) Enrolment of Registered Graduates-The Returning Off-
icer shall alsa notify that all graduates of the college or the
Univergity desirous of participating in the election may get

themselves enrolled as registered graduates of the Univer-
sity,

(3) Preliminary Electoral Rolls—(i) The Returning Officer
shall maintain an electoral roli showing the names and
addresses of all registered graduates qualified to vote:

(i) Complete Rolls shall be published every time, in the
year of election and shall be exhibited outside and made ay-
gilable in the office of the Registrar, at least two months be-
fore the date of election by the Retuming Officer:

(iif) A supplement to the existing roll shall, however, be
published every vear.

{(4) Objections- (i} Objections if any, regarding the name
of any person in the electoral rolls may he made to the Re-
turning Officer indicating the grounds for such objections
by the appointed date.

(ii) The Returning Officer shall consider the objections, if
any, received under sub-clause (i) and decide as to the
validity of the objections and shall have authority to correct
the elactoral rolls, or the annyal supplement thereof by add-
ing altering or omitting the names therein. The decision
of the Returning Officer thereon, shall be final subject to
revision by the Vice-Chancellor upon the application of the
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ﬂﬂﬁliﬂi"ed candidate made within a8 period of seven da
from the date of the decision of the Returning Officer,

(5)Publication of the Final Electoral Rolis—(i) The final Els
ctoral Rolls shall be published and forwarded 1o each my
mber by registered post by the appointed date,

(i) Copies of the final Elecioral Rolis shall be mad
available at the University Office during office hours,

(6) Nomination of Candidates —(i) In the vyear i
which election is to take place, the Returning Officer sha

issug a notice of election asking for filing the nomination:

in Form | of Schedule Il for the two seats on the Boarc
within the date and time specified in the notice issued ir
accordance with Schedule I. The said notice shall be publi-

shed in the newspapers to be selected by the Retumning
Oificer.

(ii} Nomination of a candidate eligible to fij] g vaca-
ncy under these Statutas shall be by one elector

and supp-
orted by another elector on Form 2

of Schedule || obtaj-

nable from the Returning Officer or on an identical form,

which shall be forwarded to the Returning Officer by name

Under a registereqd tover, 50 as toreach him by the dale
and time mentioned in Schedule |,

(i1) The candidate proposed shall sign
form ag 5 token of his consent to stand for t

(iv) The Candidate shall deposit with the Comptrolier
_Erf-urn of Rs. 100/- in cash by the date and time mentioned
1 Sche dule | which sum shall be forfeited in Case hs doas
::i':;ﬂﬂura in the election at least one fourth of the mini-

Fumber of votes. The security shall be refurded if

his nomination

ng electicn.
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the candidate has withdrawn his name in the manner
indicated in clause 10 by communicating the fact 1o the
Returning Officer by the date mentioned in  Schedule | for
that purpose.

(7) Scrutiny of Nomination Papers-(i) All nomination
papers shall be scrutinised by the Returning Officer on the
date specified in the Schedule | and at the time and the
place duly notified to &ll the candidates.

(i) A candidate or a representative of the candidate
appeinted by him, in writing may be present at the scrutiny.

(8) qualidatiﬂn of Nomination Papers-In any of the
following cases, the Returning Officer shall declare the
nomination pepers invalid :--

(i) if the same proposer or his seconder has signed
the nomination paper of more than one candidate :

(it} If the Candidate or his proposer or his seconder
owes any money to the University on the date of publica-
tion of the final electoral rolls: and

(iif) if the name of the candidate or his proposer or
his seconder does not appear in the electoral rolls as finally
published.

(9) Decision of Disputes - If during the course of the
scrutiny of the nomination papers, any dispute or doubt
arises, the Returning Officer shall refer the dispute or dou-
bt to the Vice-Chancellor who shall determine whether
the nomination of the candidate is invalid or not, or decide
the dispute or doubt as the case may be, and the decision
of the Vice-Chancellor shall be final.

(10) Withdrawal of Nomination papers-A candidats
may withdraw his nomination form contesting an election
by sending a registered letter of withdrawal duly signed
by him and attested either by a first class Magistrate or
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Dean, Associate Dean, Director of the University or any
Gazetted Officer, to the Returning Officer by the date ap

uime fixed for the purpose. A withdrawal once
not be cancelled,

made cap-

(11) Final list of candidates-After the
rawal of nominations has lapsed,the
notify the final list of candidates valj

time for withg-
Returning Officer shail
dly nominateg by affi-
xing the same on the notice board of the University Offica.

(12) No election if only one candidate.
candidate is validly nominated and has not wit

the taking of any poll.

(13) Taking the Poll- (i) If the number of candidates

contesting is more than the seats vacant, a poll shall be
takan,

(ii) The recording of

votes shall be by twao methods-
(a) by paost,

for electors Whose addresses a5
register of registered graduates a
wherg polling booths are establish
Chancelig:. In other places, i. ¢.. the places where

Polling booths have not been established the
votes shal| pe recorded by post.

recorded in the
re in the towns
ed by the Vice.

Palling boothg and issye

instruc:tiﬂns to
fficers for the conduct

H by "
F'ramumg 0 of election ang to
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ensure the safety of the ballot papers, ballet boxes and

their transit,

(iv} The following procedure shall be followed in
respect of the polling to be conducted at the polling
booths :

(a) The elector shall receive the ballot paper in Form
f of the Schedule 1l containing the number of duly nomi-
pated candidates in alphabetical order with their academic
degmes titles, and addresses The ballot papers shall be
sealed with the University seal after noting on its counter-
toil the number of the elector on the register of Registered
Graduates and the counterfoil shall be retained by tha
Returning Officer.

(b) The elector shall put a cross mark on  the ballot
p2per against the name of the cendidate for whnm he
intends to vote,

(c) The elector after receiving the ballot paper shall
not leave the room of the Returning Officer or of the Pre-
siding Officer of the pelling bocoth without depositing the
ballot paper in the ballot box.

(d) The bllot boxes shall be ciosed immediately ihe time
fixed for election hes expired and no elsctor shall be permi-
tted to deposit his ballot paper after that time.

(¢) The ballot boxes shall be brought to the University
office immediately after tha day of slection and shall be ke-
ptin the custody of the Returning Officer.

(v) The following procedure shall be follcwed in respect
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of the postal ballots: — -

(a) The R:turning Officer shall send intimation of the pe.
rsons validly nominated for election, together with othe
details in form 3 of Schedyle | under registered cover tg
every elector, resident in India on the address given in the
register of the registered graduates. This shall be accomp-
anied by voting paper in Form 6 of Schedule | containing
the number of duly nominated candidates in alphabstical
order with their academic degrees title ang addresses and
a covering letter in form 4

{E.} The vating paper shall be sealed with the University
- seal after noting on its counterfoil the number of the elect-
ﬁr on 't'ha register of Registered Graduates and the counter-
foil shall be retained by the Returning Officer. '

(e) No election shall bs invalid by reason of non-rece
ipt of any notice or because an elector has failed to receive
the ballot paper or has not received it in time tg return it to

the Returning Officer by the time mentionad in Schedule |

(d) An electar who hag inadvertanﬂ-f dealt with his
voting paper or tovering letter in such a manner that it
Cannot be properly used or has lost his voting paper or
covering lstter may after satisfying him of the loss of the
voting paper or the covering letter as tha Case may be,
Obtain another voting paper or Covering letter in place of
the spoilt or jost paper.

(e) The spoilt voting paper or the covering letter to-

gether with thair counterfoils shall be marked as cancelled
and the new one supplied together with its counterfoil

shall ba marked as duplicate.
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(f) The elector shall put a cross mark on the ballot
paper against the name of the person for whom he intends

1o vote.

(@) An elector shall sign his covering letter in the pre-
sence either of a Dean or a Director or g Magistrate of the
rank not lower than that of a Magistrate First class or a
subordinate Judge or any gazetied officer.

(h) An elector in military service may sign his cover-
ing letter in the presence of the Officer Commanding or

Adjutant of his Unit.

(i} The elector shall than put the covering letter along
with the enclosed envelope containing his voting paper.in a
second envslope in Form § (none of the two envelopes to
bear any kind of mark outside) and forward the same in a
registered covar addressed to the Returing Officer so as to
reach him not later than the date and hour notified for the

closing of the ballot,

Provided that no count will be taken of the voting
paper in the closed envelope unless the covering letter,
which accompanies it bears on it the signature and the
serial number of the elector and is countersigned and auth-
enticated by the authority in whose presence the elector

had signed his covering letier, who ghall authenticate the
covering letter with his signature and designation.

(i} The Returning Officer shall as soon as possible
efter the receipt of such envelopes deposit them in the
ballot box. Any envelope received after the day and time

ﬂ“"ﬂ'ﬁ': ML e - .
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fixed for the closing of the ballot or otherwise than by
ragistered post shall be treated as invalid.

(k) If any of the persons mentioned above who is
yested with the authority to countersign and authentlcate
s+he covering letters is himself seeking election as & mem-
ber of the Board from the registered graduates constituen-
cy he shall not countersign or authenticate covering letter

of the voters.

(vi) Ballot boxes containing ballot papers received by
registered post or through the polling booths and before
the date notified for closing of ballot shall be opened on
the date and the time fixed for the counting of votes.

(vii) Ballot paper covers shall be rajected if :—

{a) The envelope contains no covering letter outside
the ballot paper cover; or

(b) the covering letter does not bear on it the signature
and the serial number of the elector, is not countersigned
and authenticated in the manner indicated above, or

(c) the envelopes containing the wvoting paper bear any
kind of mark outside; or

(d) the ballot paper is placed outside the ballot paper co-
ver; or

() if the envelope containing the ballot paper is received
a8t any time later than the closing of the baliot! and

(1) if the ballot paper cover is received otherwise than by
registered post.
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(viii) When the ballot paper coveris rejected under the
circumstznces mentioned in sub-clause (vii) above the
ballot p;‘}p:ﬂf kept t.hm-'eir'r shall also be deemed to have been
rejected: 4 i

(ix) Without prejudice to the provision contained in the
foregoing sub-clause the ballot papers received by post or

i’

through polling booiks, shall be {éjec'teﬁ if i—

(a) The voter has signed his name or written any word or
made any mark on tve ballot Paper by which it becomes

-

rm:«::ugnisable;_ or
(b} no vote is recordzd therzon: or 5
(¢) the number of voter record. d by the elector exceeds
ivn ST J ol Lt G e g
0 e '

Explanation-Any defacement of the cross-mark on the
voting paper which makes it coubtful whether the mark is
as it was originally made or which shows that there has been
30 attempt to alter suppress or erase it. or the placing of
the crossmark in such 8.way as to render jt doubtful to wh-
ich candidate it is intended to apply, shall render the [:'m‘i'lu'tﬁ
Paper invalid. L 4 o

(x) As 800N as the scrutiny of the baliot pﬁper covars or
the ballot papers is over. the ballot papers shall be counted
by the Retuming Officer during such time as mey be ann-
ounced by him :

(xi) A candidate or his authorised agents who must be
voters shall be allowed tabe _present at the time of cou-
nting of votes. Ly

Provided that the number of euthorised agents jnclud-
Ing the candidates shall not exceed the number of count-

ing seats.
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(14) Declaration of Results—(i) The candidate receiving
- the highest number of votes shall be declared duly elected,
I;.p.rhan one or mare than one candidates have aan:umq equ-
al number of votes, the final selection shall be made by
~ drawing [ots. ' | £LEE)
ii;;}h Vice-Chancellor shall on then take action to obtain the

Chancellor’s order appointing him gs a . member of the
Board and communicate the same 1o him. ¥

(15) Election Petitions-The election of a returned candidate
conducted in accordance with the procedurs herein menti-
oned may be guestionsed by an election petition on one or

more of the following grounds, nan{ely;_

(i) That on the date of alection the returned candidate
was not qualified to be chosen to fill the seat, or

(i} That any corrupt practice mentioned below has besn
committed by the returned candidate or his counting agent
Qr any other person with the con

sent of the returned cand-
idate or his counting agent. A

Explanation +-

For the purpose of this sub-clause any of the folls-
Wing acts shall be deemed 1

the Puipose of election urde

(a) Bri
didate g b

o be the corrupt practice for
r these Statutes: namely,
bery i, e. any gift, offer or promise by the can-

Y any other person of any gratification to any
Person whom sosver with the object directly or indirectly,

ot I“dlﬂiing - @ person to stand as or not to stand as or to

Withdraw rom being a candidate or to vote or refrain from
at an electign:
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(b) Undue influence, i. e. any direct or indiract interf-
érence on the part of a candidate with the free exercise
of any illegal right; and

(c) Systematic appeal by a candidate ‘to vate on
grounds of caste, race or religion, -+ :

~(lii) That any ballot paper has been wrongly ‘rejéected
or has not been rejected which ought to have been rajm:-—
ted under the provisions of the Statutes,
(iv) That the result or the election, in so far as it con-
cerns the returned candidate has been matarluli'}r atfected
(a) By the improper raumpt of, refusal or reye{:tmn af
an',r vuta or the receipt of a vote which is umd and

{h] By any non-complisnce with the provisions Erf
the Act or any Statutes made thareunder, -

(V) Thatin fact the petitioner or some other candidate
has received a majnrlw of valid votes or that he ought to
have been declared elected. TR

(18), Who shall hear petitions - (i) The election petit-

ion shall be heard by a commites consisting of the Vice-
Chancelior and two members of the Board nominated by

the Board. The Vice-Chancelior shall be ex-officio Chairman
and in his absence the other members present shall elect
one of them as Chalrman of the committea. ;
(i} The decision of the committes shall be final and
shall not be liable to be questioned in any court of law.
(iii}) In the case of difference of opinion the decision
of the majority shall prevail, :
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i

- - Provided that two members shail form quarum of the

committee, and provided further that in case of differsnce

of opinion between these two members the decision .of

yice-Chancellor or in his absence, the member who acts as
the chairman, shall prevail and shall be final,

- (17) Presentation.of Pgtition :- (i) An election petition
shall be presented within 30 days from the date ~on whigh
the ;usuit of the !lﬁi_:_!ﬁlil'l'l_il‘i_ question is announcgd b\". tha
_Ffaturgi_p,g Dﬁggﬂr_: :

;- (W) The glection petjtion may be presented in - ‘person
or sent by I'E?IEI-EI’&EI' post, to the Ulca-ﬂhancellar h1,.r any
Eﬂ!‘ldldﬂttﬁ at guch -Elﬂ-!:tmn of Lw any eler:mr,

[tB] Pamug ta the petitioner,-A patmnn.ar shall join
as rﬂpnmlunti tn his pﬂtmun -

_(a) Where th& netltmnﬂr in aﬁdﬂmn to claming a
deciamuun 1hat the elactmn uf the retumad candndaz&s is
void, claims a further der.:l&ratmn that he himself or some
other candidate has been decl‘amd duly elected, all the con—
1asnng candidates other than the petitioner, and where no
sunh furth&r tia-slamﬂun is claimed, the returned candidate.

{hlg f'-\mf nther canqldatﬂ against whom allegation of
“"‘l" LO[rupt practices are made in ihe petition.

(18) Contents of petition-An election peatition shall:—

(@) Contain a concise stalement of the material facts
on Whinhfl'.h: petitioner reliss;

. - (b} Sat farth. full particulass of any -corrupt practice
3 the Petitioner alleges; inglyding the names of the
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parties alleged to have committed such corrupt practices
end the date and places of commission of each such

practice; and

~__(c) Shall be Eigned' by the pﬂtijti{':rhar 'in the pré#am:a
of a Dean, Associate Dean, Di'reninr, or a Magistrate of tHe
rank not lower than that of tl'.a Maglstratﬂ First class or a
subprdinate Judge or any other Ea:a:ted E:-f!n:er '

(20) Procedure-The committee shgll adopt the follo-
wing procedure in hearing the election petition : —

(i) All questions of facts involved shall be proved
by evidence to be recoided by the Chairman under his dir-
ections and in his presence.

(il Any appearance, gpplication or fact in f..cnﬁel:tinn
with the election petition may be made or done by the pa—
ry in person or by his nnuntlng agent who is not a legal
pra{:tltmnﬂr and whose authority has been filed before and

spproved by the Chairman of the committee. No witness or
other person shall be required 1o state for whom he voted
at the election.

(iii) The Chairman of the Cnmmitteé mentioned in
clause (16) above shall, as soon as may be, cause a cupyr
of the election petition together with a copy of the schE-
dules or annexuras there to be served on such respondent
at the expenses of the petitioner,

(iv) All election petitions in respect of the same elec~
tion may, in the discretion of the Commitiee be uied sep-

arately or in one or mora groups.
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{\I"} Each party to the election petition shall prove hig
case by producing witnesses.

Fn;vided that the Chairman of the Committee may, in
his discretion refuse to examine any witness, if he is of
opinion that his or her evidence is not material for the
decision of the petltn:in or that the party for" producing
such witness is doing soon frivolous grounds or with a

view to delay the proceding.

(vi) The rezsonable expenses of the witnesses shall

“be-paid by the party producing them and.shall if the Co-
mmittén so directs be or the part of the cosis.

(vii) The Committee may admu:n the hearings of the
election petition on sufficient cause, nn such conditions as
it may think fit.

(21) Security for Costs - A person filling the election |
petition shail deposit in the University office a sum of
Rs. 100.-in favour of the Chairman of the Committee as
security for the costs of the petition. The committes may
also direct the petitioner or any other party to the petition

1o deposit such further security for cost as it may direct,
and if the petitioner or the pany fails to comply with this
order within the time mentioned therein, the petition or the
defence of the party concerned would be dismissed or
8truck off as the case may be, and the smount already
depositeq by way of security if any, shall stand forfeited to
the University.

(22) Withdrawal of the Petition : An election Petition may
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be withdrawn only by leave of the Committes, pravided
that the petitioner shall pay the reasonable cost of the
respondent, as the committee may direct.

(23) Petition when to be dismissed : The committee shall
‘dismiss an elgction petition which does not comply with
the provisions to clause (17), (18), and (21)

(24) Abatement of Petitions : An election Petition shall
abate on the death of the returned candidate or of the soje

petitioner

(25) Decisions of the Committee : (i) The Committee $haﬂ_
declare void the election of a returned candidate on Em‘r ﬁf

the grounds spemflad in clause (15)

(i) The Committee while declaring the election of the
returned candidate to be void and mey also declare that
the petitioner or any other candidate, as the case may ba

has been duly elected;
provided that the petitioner has, in addition 1o calling

in question the election of the returned candidate, has cla-
imed a declaration that he himself or any other candidate

has been duly elected.
(26) Effect of the Orders of the Committee : Whereby any
order of the Committee, the election of a returned candid-

ate is declared void;—
(i} acts and proceedings of the meetings in which that

candidate has before the date of the order, participated
as a member of the Board,shall not be invalid by reason of
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that order nor Is_lh-all such a candidate be responsible to an
liability or penalty on the ground of such participation.

_ (i) fresh election shall take place according 16 these
statutes.

(27) Miscellaneous : (i) The 'Returning Officer shall
retain until the Ex_i-Jll'!f of six months from the date of the
eiection all the papers connected with election in a sealed
cover'to be sealed in the prasence of a committee consist-
ing of the two members of the Board to be r;nn:ai'ngt&_c'l !:fr
the vineiﬂhan:elfq_r and shall then, subject to any direction

Al et =R T LI ; E. o

to the contrary, made by the Vice-Chancéllor, cause them
R e R

to be Eastmved.

(ii) The Vice-Chancelior shall be compstent i an em.
ergency arises ;- :

(2) o assume the powers of the Returning Officer
and function as such either by himself or by deputing any
other person whenlin the course of the conduct of any

élection the Returning Officer cannot carry out his duties;
and

(b) to postpone with the prior consent obtaind by a
resolution of 1/3rd of 1he memters of the Board and if
there be no Board, by the consent of the Chancelior, the
dates fixed in the programme for transaction of business
€onnected with slection at any intermediate stage.

Il ELECTION OF ONE REPRESENTATIVE EACH OF

THE FACULTY OF SCIENCE OF THE VARIOUS
UNIVERSITIES IN RAJASTHAN

(1) For the purpose of clause (iii) of part 1l of sub-
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section (i) of Section 18 of Act, the Registrar of the Unj.-
versity of Udaipur shall address the 'Hagfsﬁars of the various
Universities of Rajasthan as established by law, requesting
them to conduct the election by ballot or by such other me-
thod as may be spproved by the Vice-Chancellors of the
Universities Concerned, 1o elect one representative of ea-
ch of the Faculty of Science of the University concerned te
be the representative member of the Board,

t'-?}- The Registrar of the University concerned shall comm-
_ﬂnic._aiﬁ to the Hegistrar of the University of Udaipur the
rame of the person so e!acted,énd'tha Vice-Chancellor shall,
upon the reéeipt of this :ﬂmi‘nuﬁiéati&n; take action 1o okbta-
In Chancellor's order appointing the duly elected member
of the Board and communicate the same to him,

16. Nomination of one rapfasenfativa from the
Rajasthan Branch of the AJl India Womens’ Conference
The following procedurs shall be adopted for the nomination
of one representative from the Hajast_han Branch of All Indig
Women's Conference;— o

(1) Formation of a Panel : The F{_aljasthan Branch
of the All India Wemen's Conference shall select and reco-
mmend three -gn.rnnm'n who possess g recognised Degree or
Diploma and have some experience In teaching, extension
or }gsaarch in Home Science and forward the panel of thefr
names to the Registrar, ' : '

(2) Nomination by the State Government : The Regis-
wrar shall then forward the list to the State Government,
out of which one woman shall be ncminated by The
State Government, b et X
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(3) Appointment of the Nominee : The Vice-Chacellor
shgll then take action to obtain Ehanculmr § order appgint-
ing her as a mamber nf the Board and | communicate the
same 1o her. .

Provided that no nuigmng representative of the Ha;.&E.-
than Branch of All India Womens' Conference shall serve
for more than 2 consecutive terms.

17. Nomination of two Progressive Farmers : The
fniinw:ng procedure shall be adnnted for the nomination
of lwu progressive farmers as requlred by clause (iv) of
Fart v nf Euh'-‘E{:tlun l,’ 1] of section 19 of the Act.

¢ A1) Election pf Nominees (i) For the purpose of sec-

* tion 19 (1), IV (iv) of the Act, each Zila Parishad of the
Stata of Rajesthan shall ele-:t one rlu}rr'rlnaﬂ in the manner

iuilnwmg
| {h] Election shall be done Ey simple majority uutinQ
(iii) The date of election shzl| be duly notified by the
Zila Parishad at least 15 days in advance.
(iv) Nomination shall be invited h',-r him so as to reach
him one week before the date notified fnr election,
~[v) Nomination shall be duh.-' proposed and seconded
by members of the Zila Parishad and shall contain the
Consent of the person nominated under his own signature
which shall be dm-,r attested by a member of the Zila
Parishad or by a Government Officer of the gazetted rank.
(2) Eligibility = (i) A nominated person shall satisfy
the conditions laid down in section 19 (1) IV (iv) of
the Act,
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(if) A nominee should possess a recognized Degree
or Diploma.
(lii) He should have actively engaged himself in some
trade or business directly concerned with the development
- of Agriculture in the State of Rajasthan, '

(iv) Preferably, he must have travelled or attended
abroad Seminars or Conferences etc. outside or insjde the
country for @ number of years.

(3) Maintenance of the Panel of Elected Nominees :
(i) Each Zjla Patishad shall send a neme of its nominee
so elected to the Registrar of the University who shall
maintain the panE:t of these nominees.

(i} ﬁhﬁn a vacancy arises the Registrar, after getting
the panel verified by the Zila Parishads shall forward the
~Panel to the State Government for nominating two pers-
‘ons from those on the Panel. :

|\ (iii) As and when a nominee of the Zila Parishad ce-

ases to be a member of the Zila Parishad, the Pramukh of
the Zila Parishad concerned shall notify the same to the
Registrar of the University and shall proceed to elect an-
other nominee in place of the one who has ceased to be a
member of the Zila Parishad concerned in the manner pre-
scribed above and shall forward the name of the nominee
so elected to the Registrar of the University,

(iv) The Registrar shall then forward the revised par el
to State Government for nominating one person from those

on the revised panel,
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(4) Nomination by the State Government : After the
:::!r the revised panel of the nominees of the Zila
o

:hads is received, the State Government shall nominate
aris

.h reguired number of persons from the panel and for-
e

4 the name/names of the nomines/nomineesto the
ar | _

Registrar.

(5) The Vice-Chancellor shall then take action to ob-
tain Chancellor’s order appointing the nomine&/nominees
as a member/members of the Board and commudnicate the

same 10 himj/them.

Provided that no outgoing progressive farmer shall
:S'ETU'E H’H& Eﬂ-ﬂld for more than two G‘D[‘IEEEU:ﬁ"Uﬂ tems.

18 Nomination of one Representative of the Co-
nper}aﬁva Societies : The following procedure shall be
obeerved for the nomination of one representative of the

Co-operative Societies.—

(i) Election of nominees : Each Apex Co-operative
Organisation in the State of Rajasthan shall elect one nom-

inge in tha manner following:—

(i The date of election shall be duly notified by the
Chairman of the Executive Committee at least 15 days in
advance.

(i1) Nomination shall be invited by him so as to reach
him one week before the date notified for the election.

(iii) The nomination shall be duly proposed and sec-
®ded by a member of the Apex Co-operative Organisation
And shal| contain the consent of the person nominated un-
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der his own signature which shall be duly attested by eny
member of the Apex Co-operative Organisation or by a Go-
vernment Officer of the gezetted rank.

(iv) The election shall be done by the Executive Com-
mittee of each Apex Co-operative Organisation by simple
majority voting.

2. Eligibility- (i) The nominee should hold a recogni-
sed Degree or Diploma,

(if) He should have had active participation in co-op-
erative movement, i. e., co-operative farming or in running

Or managing service co-operatives in the State of Rajasthan.

3. Panel of the Elected Nominees (i) Each Apex
Co-operative Organisation shall send the name of its no-
minea so elected to the Registrar of the University who

shall maintain the panel.

(it) When the wvacancy arises. the Registrar shall for-
ward the parel to the State Government for nominating
one person from among the panel, after he has got the
Panel verified from the f:hairman of the Executive Commi-
ttea of the Apex-Co-cperative Organisations,

(1ii) As and when a nominee of the Apex Co-operative
Organisation ceases to be a member of the said Organisa-
tion, the Chzirman of the Executive Committee concemed
shall notify the same to the Registrar and shall proceed to
elect another nomines in place of the nominee who has
ceased 1o be a mesmber in the manner preseribed above
and forward the name of the person so elected to the

Registrar.
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4. Nomination by the State Government - After the
panel or the revised panel of the nominees of the Apex
Co-operative Organisations is received, the State Govern—
ment shall nominate the required humber of persons from
the panel and forward the name/names of the nominea,

nominees o the Registrar.

3. Appointment of the Nomineg - The Vice-Charice-
lior shall then take action to obtain Chancellor's order app-
ointing the nominee/nominees as members of the Board
and communicate the same to him/them.

Provided that no outgoing representative of the Cao-
operative Societies shall serve for more than two conse-

culivé terms.

19. Term of office of the members of the Board, ot-
her than Ex-officig Members :-(1) In accordance with
section 19 (6) of the Act of the following members of the
first Board shall serve for the periods specified against each

Representative Members -

1. One representative of the Rajssthan Board of Ins-
titute of Enginesring 2 Years

2. Two registered graduates of the University (inclu-
ding graduates of the various colleges which have
been incarporated in the University) 6 Years

3. One representative each of the Faculty of Science
of the University of Rajasthan and of every other

University in the State established by law,
4 Years
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One Principal/Head of E't‘lill&gﬂs elected by the
Principals/Heads of such Colleges from amongst

themselves. 2 Years

Four persons elected by Academic Council from
amongst its members, 2 Years

Two persons elected by teachers other than the
Heads of University Departments and Principal/
Heads of Colleges from amongst themselves.

6 Years

Nominated Members :

B

One Scientist who has achieved distinction in
Agriculture or Animal Science, nominated by the
State Government, 6 Years

One nominee of the Indian Council of Agricultural
Research. 6 Years

One representative nominated by the State Go-
vernment from the Rajasthan Branch of the All
india Womens® Copference having knowledge of
and experience in Home Science. 2 Years

Two persans, both being progressive farmers and
one at least being actively associated with farmers’
organisations in the State, to be nominated by the
State Government from out of a panel of persons
selected by the Zila Parishads in the State In the
prescribed manner provided that no Zila Parishad
shall select more than one person for the purpose.

4 Years



( 104 )

One person representing co-operative societies,
to be nominated by the State Government from
out of a panel of persons salected by the Apex
Co-operative organisations in the State in the
F.rgsﬂ['}bﬂd manner provided that no Apex Co-op-
erstive Organisations shall select more than one

person for the purpose, 4 Years

6. Two members, not below the rank of the Head of
the following Departments to be nominated by
the State Govemment by rotation :—

(a) Medical
(b) Industries and Commerce
(¢) Forests
(d) Public Works
(e} Mines & Geology
(f) Development and Planning, and
(@) Law and Judicial including Legal Affairs
4 Years

1. two persons who have rendered distinguished se-
rvice to the cause of education, nominated by
tha Chancellor, 6 Years

B. one member of the State Legislature nominated
by the Speaker, provided he is not already a me-
mber of the Board. 2 Years

2) If at any time & representative or a nominated member

nder Part 11l of sub-section (1) of section 19, or un-
der Clauses (iit), (iv) and (v) of Part IV of sub-section
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(1) of section 19 of the Act, ceases to be a member
of the body or ceases to serve the body from which

he had been selected or elected, he shall ipsofacta
cease t0 be a member of the Board. He as well as the
body shall then infarm the Hagistra:? accordingly.

All vacancies either casual or by retirement of the
members of the Board, other than ex-officio members,
shall be filled in by appointment by the Chancellor,
after election or selection in the manner prescribed by
these Statutes, by the same body or authority which

electad or selected the cutgoing member :
Provided that the newly elected or selected member

shall serve the Board for the residue of the term of the

outgoing member in whoss place he had been so appo-

inted,

20. Meetings of the Board : (1) The Registrar

shall act as the Secretary of the Board,

(2) At the Annual Meeting of the Board the Annus|

Report of the University, including the following shall be
considered -

(a) A review of the progress made in different sphe-
res of the activities of tha University -

(b) A statement of the receipts and disbursement:

(¢) The strength of the academic and administrative
and other staff and position and remuneration of
the members of the said staff on the 31st March;

{d) The strength of the students in various classes in
each College/School with specialisation:

(2) An estimate of the receipts and experises for the
next following year: and
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(f) The Balence Sheet and Audit Report.

(3) Concurrence of a majority of all the members of
Boarg shall be necessery to remove an officer ora

the

{.uhnr whose sppointment vesis with the Board.

g4. Continuance In office of tha Membeis of the
First goard : Subject 10 the provisions of statute 19, the
members and the Chairman of the first Board constituted
under subsecticn (3) of section 19 of the Act, who shall
pa holding office on the date of the commencement of
shesa Statutes, shall continue to hold office till such tima
- as the members of the Board are appointed by selection or

clection according to those Statutes, notwithstanding the
fact that they have not been appointed by selection or el-

action according to these Statutes.

ACADEMIC COUNCIL

23 Manner of election of a member under sec-
tion 21 (g) of the Act : (1) No member shall be eligible
to ba elected to the Academic Council unless he is a per-
manent teacher of any College/Campus/School of the Un-
iversity and has 8 years teaching and/or research, extension
experience and is not below the rank of a Lecturer. At
least one of these members to be elected under these
provisions shall be the Head of a Department.

(2) Members shall be elected from amongst the teach-
ers of each College, Campus, School by the Staff Council
toncerned in its meeting called for the purpose.

{3) Members elected shall not serve for more than 2
Lonsecutive terms at a time.
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(4} The election procedure shall be prescribed by the
regulations fremed in accordance with the provisions of the
Act,

23. Mesting of the Academic Couneil : (1) The
Academic Council shall hold at least 2 regular meetings du-~
ring the academic year on dates to be fixed by it. The Ann-
ual meetings shall be held near the Annual Convocation.
Special meetings may be called at any time by the Vice-Ch-

ancellor,

(2} A special meeting of the Academic Council shall
élso be convened upon 2 notice in writing by not less than
1/3rd of iha total members of the Academic Council deliv-
ered to ti';e Secretary of the Academic Council,

(3) All questions to be considered in 3 meeting of the
Academic Council shall be decided by a majority of votes
of the members present.

(4) The Chairman of the Academic Council shall be
entitied to vole on any question and, if the votes he equally
divided, he shall have a2 second or casting vote.

(2} The quorum for any regular or special meeting of
the Adademic Council shall consist of 1/3rd of the total me-
mbership of the Academic Couneil,

(6} A written notice of the regular, annual or special
meeting stating time and place of the meeting alongwith
tha Agenda thereof, Ishal1 be sent by the Secretary of the
Academic Council to all the membars a1 least 10 days, 8
days or 7 days respectively before any such meeting s
called.



( 108 )

(7) Notice of a motion or resolution to be included
in the Agenda of a meeting of the Academic Council must
be given to the Registrar not less than 14 clear days be-

fore the mesting.

(8) MNotice of a motion or resolution to be included
in the supplementary Agenda of meeting of the Academic
Council must be in the hands of the Registrar not less than

6 clear days before the meeting.

(9) Notwithstanding anything contained in thesa gt-
atutes Chairman of the Academic Council may allow a mo-
tion of amendment of which due notice &8 required by
these statutes has not been given.

24. Continuance in office of the existing mem-
bers of the Academic Council : Members of the Aca-
demic Council who shall be holding office on the date
of coming into force of these statutes, shall continue to
hold office till such time as the members are appointed by
selection or election according to these Statutes. notwith-
standing the fact that they have not been appointed by ela-

clion or selection according to these Statutes.

BOARDS OF STUDIES

2B. Eligibility for the Membership : No member
shal| be eligible to be elected to any Board of Studies unless
he is g Permanent teacher having 6 vears teaching experig-
ite and is not below the rank of a lecturer,

26. Manner of election : (i) The Staff Council shail
tlect 2 maembers from among the teachers of the College
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or Campus or School in its meeting called for the purpose.

(2) The members are elected shall not serve for mora
than 2 consecutive terms at a time.

(3) The manner of election shall be prescribed by the
regulations to be framed under the Act.

27. Meeting of the Board of Studies : {1) Each
Board of Studies shall meet regularly at such®time and
place as may be notified by the Secretary of the Board of

studies concerned.

(2} All questions to be considered in @ meeting of any
Board of studies shzll be decided by a majority of the votes

of the members present.

(3} The Chairman of the Board of Studies shall be
entitled to have a vote on any question and if the votes be
equally divided he ¢hall have a second or casting vote.

(4) The quorum for any regular or special meeting of
any Board of Studies shall consist of 1/2 of the total

membership.

28. Continuance in office of the members ef the
Boards of Studies : The members of the Boards of
Studies, who shall be holding office on the date of the

cemmencement of these Statutes shall continue to hold
office till such time as 1he members are eppointed by the

selection or election according to these Statutes notwith-
standing the fact that they have not been appointed by

election or sefection according to these Statutes,
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COUNCIL OF DEANS

29. Meeting of the Council of Deans : (1) Thi
Council of Deans shall meet at such time énd place as may
be specified in the notice to be issyed by the Secretan

‘lhE‘l”Eﬂ'fr
(2) The Comptroller shall act as the ex-officio Secre-
tary of the Council of Deans.

(3) The Registrar shall also attend the meetings of
the Council of Deans but shall have no right to vote.

(4) All questions to be considered in 2 meeting of the
Council of Deans shall be dacided by a majority of votes of
the mambers present.

(6) The Chairman of the Council of Deans shall be
entitled to vote on any question, and, if the votes be equa-
lly divided, he shall have a second or casting votae.

(6} The quorum in a regular or special mesting of the
Council of Deans shall consist of 3 members,

STAFF COUNCIL

30. Meeting of the Staff Council : (1) A staff
Council of each College/Campus or Schoo! shall meet at
such time and place as may be spacified in the notice to
be issuzd to the members by the Secretary thereof.

(2) All questions to be considered in 8 meeting of the
Staff Council shall be decided by a majority of the votes of
members presant.

- (3) The Chairman of the Staff Council shall be entitied
10 vote on any guestion gnd if the votes ba egually divided

he shall have a second or casting vote.
- (4) The quorum for any regutar 'u_‘::r special meeting of

the Staff Council shali consist of 1/2 of the total membey-
ship.,



CHAPTER—IV

THE DESIGNATION, APPOINTMENT, POWERS, DUTIES
AND SERVICE CONDITIONS OF THE
OFFICERS OF THE UNIVERSITY,

DESIGNATION OF OFFICERS
31. Librarian to be an Officer of the University :

In pursuance of sub-clause (ix) of clause (a) of section 9

of the Act, Librarian of the Unpiversity is hereby declared 1o
be an Officer of the University.

AFPPOINTMENT OF OFFICERS

32. Merit the sole consideration of appointment :
All appointments of the officers of the University shall be

made strictly on the basis of their merit.

APPOINTMENT OF THE REGISTRAR, COMPTROLLER
ESTATE OFFICER, THE DEAN OF STUDENT
WELFARE AND THE LIBRARIAN
OF THE UNIVERSITY

33. Manner of Appointment of these Officers :
The following procedure shall be adopted in making tha
appointment of these officers (=

(1) When a vacancy is to be filled, the Vice-Chence-
llor shall appoint a selection Commitiee of b persons at least
three of whom shall be from amongst the officers of the
University, and that one of such persons shall be an Educ-
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gtionist, financial expert, an expert Civil Engineer, or a per-
ﬁﬂﬂ pusﬂﬂﬁﬁiﬂﬁ special knowledge of the subject concern-
ed in the case of appointment of the Registrar, Comptroller,
Estate officer, Dean of Student Welfare and the Librarian of
the University, respectively. The Vice-Chancellor shall
appoint the Chairman of this Committee and the Registrar
ghall be the Secretary of the Committee except when he
himself is a candidate. In that case, the Vice-Chancellor

shall appoint another cfficer of the University to act as the
gecretary of this Committee.

(2) The Secretary shall proceed :(—
(i) to advertise the wvacancies in the manner
prescribed;
(ii) to procure suggestions from such members

of the staff of the University as may be dee-
med appropriate, and
(iii) to contact other appropriate institutions and
agencies for suggestions.
(3) After the applications and suggestions mentioned
in clause (2) above have been received, the Secretary shall
Prepare a list of all names for scrutiny.
(4) This list shall then be placed before the Selection
Committee for scrutiny. :

(5} The list shall then be screened by the Selection
Committee which shall recommend at least 3 names from
e list in order of preference to the Vice-Chancellor,unless
the number of eligible candidates is less than 3

y- (6) The Selection Committee shall then confer with the
ice- . ., .
Chancellor and discuss with him its recommendations.
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(7} The Vice-Chancellor may ask the select on Commi-
Hee 1o consider sdditional prospects of the candidates
recommended or engage in further deliberations,

(8) When a list hes been finally accepted by the Vice-
Chencellor, he may arrange for informal interviews with
oné or more of the prospeclive appointees, as he may
deem fit.

(9) The Vice-Chancellor shall submit a single recom-
mendation for the approval of the Board.

(10) The Board shall either approve the recommend-
ation or in case the Board refuses to approve the recom-
mendation the Vice-Chancellor shall in due course present
enother reccmmendation;

Provided that where it is nct possible to recruit a per-
son in the aforesaid manner the Vice Charcellor may app-
oint an officer temporarily by picmoticn or selection

through advertisement till a candidate duly recommended

by the Selection Committee is appointed.

AFFOINTMENT CF DEANS AND ASSOCIATE
DEANS OF COLLEGES AND CAMFPUSES
AND DIRECTORS OF SCHOOLS

34. Manner of Appointment : The following proc-
edure shall be sdopted for the sppointment of these

officers ;-

(1) When a vacancy is to be filled, the Vice-Chance-
lior shall appoint & Selection Committee of 5 members,
composed of 3 Heads of Departments of the College or
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Campus 0r School in whigh the vazancy exists and 2
members from outsida such collzage or campus or schaol :

Provided that thz Vice-Chancellor may make tempor-
ary or officiating appointment not exceeding beyand
the academic session in which the appointment is mads,
without constituting such a Selaction Committee and ad-

opting the procedure herein after mentioned ; and

Provided further that whera it is not possible to con-
stitute such a committee as aforesaid the Vice-Chancellor
shall constitute an ad-hoc committee with the approval of
the Board, and such committee shall proceed to make ré::c-—
mmendations in manner laid down in thasa Statutes.

(2) The Committee mentioned in sub-clause (1) above
shall elect its own Chairman.
(3) The Registrar shall act as the Secretary of the gaid
Committee.
(4) The Registrar shall proceed :-
(i) to advertise the vacancies in the manner pres-
cribed.
(ii) to procure suggestions from such members
of the staff of the College or Campus or School

concemed as deemed fit, and

(i) to contact other appropriate institutions, agen-
cies for sugg estions, e. g., Indian Council of
Agricultural Education, Indian Council of Agri-
cultural Research and appropriate department
of State Government, other Colleges and Uni-
versities, etc.
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(§) On receipt of the applications and suggestions
mentioned in clause {4) above, the Registrar shall prepare a

list of ail names for scrutiny.

() This list shall then be screened by the Selecticn
Committee which shall recommend at least 3 names from
the list in order of preference, unless the number of eligible
candidates is less than 3 to the Vice-Chancellor,

(7) The Selection Committee shall then confer with
the Vice-Chancellor and discuss with him its recommend-

ations.

(8) The Vice- Chancellor may ask the Selection Comm-
ittes to consider additional prospacts of the candidates rec-
ommended or engage in further deliberations,

(9) When a list has been finally accepied by the Vice-
Chanceilor he may arrange for informal interviews with one

or more of the prospective appeintees,

(10) The Vice-Chancellor shall submit a single recom-
mendaticn for the approval of the Board

(11) The Board shall either confirm the recommendat-
ion or in case the Board refuses to ¢confirm the recommen-
dation. the Vice-Chancellor shall in due course, present an-

other recommendation in the manner indiczied above.

APPOINTMENT OF DIRECTOR OF AGRICULTURAL
EXPERIMENT STATION AND DIRECTOR OF
EXTENSION EDUCATION

(35) Manner of Appointment : (1) The following
procedure shall be adopted for the eppointment of these o-
fficers:-
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) When a8 vacancy is to be filled, the Vice-Chancell-
shall ask the
(i) to invite applications through advertisement in the

Registrar 10 proceed :

=

manner prnﬂnrihnd i
(if) to procure suggestions from such members of the

staff of the University as deemed fit, and

(i) to contact other appropriate institutions and age-
ncies for suggestions, @ g Indian Council of Agricultural E-
ducation, Indien Council of Agricultural Research and the

appropriate Departments of the State Government, other C-

olleges and Universitias, etc.

(3) When the applications end suggestions mentioned
in clause (2) above have been received, the Registrar shall
prepare a list of all names for scrutiny, which shall then be
place d before the Council of Deans by him.

(4) When the list has been scrutinised by the Council
of Deans it may arrange for informal interveiws with one

or more of the prospective appointees.

(5} The Council shall submit a single recommendation
for the approval of the Board.

(6) The Board shall either approve the recommendat-
100 or in case thz Board refuses to approve the recomme-

Ndation, the Councll of Deans shall, in due course, present

another recommendation in the manner indicated above.

Provided that where it is not possible to recruit a per-
300 in the aforesaid manner, the Vice-Chancellor may app-
OInt an Officer temporarily by promotion or selection throu-
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gh advertisement for a period not exceeding 6 months till a
candidate duly recommended by the Council of Deans in

the manner indicated above is appointed.

(7) On the approvél of recommendation of the Coun-
cil by the Board, the Vice-Chancellor shall make the appoi-

ntment.

POWERS AND DUTIES OF THE OFFICERS OF THE
UNIVERSITY

26. Powers and duties of Vice-Chancellor (1) In
addition to the powers conferred and duties imposed upon
the Vice-Chancelior by or undsr tha Act, the Vice-Chance-
ltar shall have the following powers :

(1} to appoint Examinsars on the recommendations of t-
he Examiners Committee,

{ii} to appoint Tabulators and Checkers.

(fif} to declare the result of various examinations con-

ducted by the University on tke advice of the Results Co-
mmittee appointed by tho Academic Council.

(iv) to appoint teachers and officers of the University
temporarily or officiatingly as provided in the Statutes,

(v) to constitute such ad-hoc Committees as he
deems necessary,

(vi) to sanction recurring and non-recurring expendi-
ture chargeabls to contingency:

(vii) to countersign T. A. bills of the officers of the

University;
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(viil) 1o appoint employees of the University against
ganctioned posts in scales of pay up 10 the maximum of
fs. 700/~ per mensam and

(ix) to grant leave of any kind to all officers, teachers

and othar emploveas of tha University.

(2) The \ica-Chancellor shall be entitled to be present

ot and address any meeting of any suthority of the Univer-

sity but shall not be entitled 1o vote thereat unless hae is a

member of the authority concerned.
(3) All powers relating 1o the admipistration and

maintananca at discipline in the University shall rest with

the Vice-Chancelior.

37. Powsers and duties of Registrar ¢ In addition |
to tha powers conferred and duties imposed Ep'ﬁn the
Bgistrar by or under the Azt tha Registrar shall 1—

(1) act as the Secrefary of tha Board and the Ac-

ademic Council and issue natices and maintain the min-

utes of all meetings of the Board and Academic Council,
(2} conduct all oHficial correspondence on behalf of

tha Board and the Acadamic Council.

(3} attend ths mestings of the Council of Dzans.

(4) be responsible for the admission of the students
to the University.

{5) have charge of registration of students of the
University & maintain a register of all degrees and diplomas
conferred by the University.

(6) prepare and maintain a register of registered -
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aduates of the University under section 34 (K) of the Act.

(7) execute all processes connected with the elect-
inn of members of the Board by registered graduates of
the University under section 19 (1) 1 (i} of the Act.

(8) supply to the Chancellor copies of the agenda
of the meetings of the Board. Academic Council and Co-
uncil of Deans as scon as they are issued and the mi-

nutes of the meetings ordinarily within a month of each
meeting.

(9) take steps to fill in the vacancies as soon as
they are notified to him in accordance with the provisions
laid down in Act, and Statutes ;

(*0) arrange to obtain the names of tke nominees of
the Zita Parishad and Apsx-Co-opazrative Organisations

for the maintenance of an up-to-date panel as required
in these Statutes,

(11) incur expenditure chargeable 10 contingencies as
under :-

(i} Non—recurring expenditure up 1o Rs. 5,000/- in e-
ach case, or up to such limits as may be specified by the B-
oard by order in writing in this behalf;

(ii) Recurring expenditura up to Rs 1.200/- per annum
in rach case or within such limits as may be determined by

|

the Board by order in writing with full powers in regard to

printing of Question Papers and incurring expenditure the—
reof,

(12) Deleted
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{'_1-3} to countersign T. A. hills and to sanction abs-
':".'a'-'::f duty of all the employees working under him.
114
;, maintain 2
g each employae.

spcure signarure of all the contracts of emplo-
file of such contracis and make a copy

{ﬁ;,ﬁijﬁblﬂ L
- s3. Powers and Duties of the Comptroller : In

jﬁd‘rﬁen to the powers conferred and duties imposed up-
an the Comptrolier by or under the Act, the Comptraoller

' shall :-
1. act as the ex-officio Secretary of the Council of

Deans.

! 5 jssue notices and maintain the minutes of all the

meetings of the Counctl of Deans 3

2. conduct the official correspondence of the Coun-
til of Deans.

4. advise inregard to the financial policy of the
University and take measures to develop its resources.

5. receive all contributions, grants, gifts, and endow-
ment mada in favour of or for the purposes of the
University,

6. purchzse ali mateiials and properties  required &y
the University and its various units except 8s otierwise

Provided by the Act, Statutes or regulations.

7. place the financial position of the University be-

ff-a_.rﬂ the Bozrd as its meeting.

8. ensure that =—

- (1) the accounts of the University are properly kept
“And aydireg

&
Lt )



¢ 121 )

(ii) the budget of the University is prepared znd sub-
mitted to the Vice-Chancellor and that the financial sanc-
tions are obtained in time: and

(iii) the income &nd fees due to the University are
collected and the salaries and other amounts due to the
staff and others are paid promptly,

9. execute all contracts on behalf of the University,

10. devise and instal suitable system of accounting
2nd business procedure and keep an Accoums-Manual for
use in alj University offices.

11. develop and operate an internzl audit system so
that records of all offices and emp'oyees responsible for
the receipt or expenditurs of money for keeping accounts

or for custedy of property may be verified by the Audit.

12, prescribe the financial forms 1o be used through-
out the University,

13. Delated.
14. maintain EmMpiayment records of gl members of
the staff of the University,

15. to countersign T, A. bills and sanction absence
of duty of all the e mployees working under him,

16. sign cheques for payment and sanction pay and
cllowances of all the officers, teachers and other employees

of the University.
|

17. perform such other duties as may be required

from time to time by rhe Board or Vice.Charcellor.

18. attend the meetings of the Board cf Control,
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19. Attend the meatings of the Academic Council; angd

20. Conduct the official correspondence of the Fin-
ance Committee, .

21. Issue notices and maintain the minutes of all the
meetings of the Finance Committee,

39. Powers And Duties of the Dean of Student
Weifare : In eddition 1o the powers conferred and the
duties imposed upon the Dean of Student Weliape by or
under the Act, the Dean, Student Welfare shall-

1. be the Chairman of the :—
(i} University Students wealfre Board,
(il University Board of Sporis, and

(iii) University News Board:

2. be responsible for student discipline:

3. formulate the rulcs for the central of Fousing and hos-
tel for students including the Selection and appoint-
ment of Wardens, supervision over the mess and cont-

rol of sanitary arrangements and medical facilities;

4. exercise general contro} over extra-curricular  activities
including sports, students union, excursions and such
other activities and frame rules for the said purposes;

5. communicate with guardians of the students concer-

ning the welfare of students,

6. obtain travel faciiities for holidays:

7. make arrangements for scholarships: stipends and such
other assistance for the students:

8. in consultation with the Director of Agricultural Exper—

-
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11.

12
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iment Station and tha Director of Extansion Education;
prepare a programme for employmant of studanis in
the Experiment Station and the Extension Field and

put it up to the Vice-Chancelior for approvai;
sxplore the possibilities of finding suitable employment

for students and arrange  their interviews with prospe-

clive employers;
Direct a pragramme of students counselling;

with respect to the employees working under him gxer-
cise powers of drawing, disbursing and collecting as
wall as thoss of appointing autharity including coun-

tarsigning T. A. bills, sanctioning of leave, and

perform such other duties as may be assigned to him

tom time to time by the Vice-Chancellar.

The

40 Powers and duties of the Estate Qfficer ;
Estate Officer shall in discharge of his functlions and

duties under sectiop 14 (3) of the Act be responsible for

the foilowing:i—

1, execution and maintenance of the University buiid-

ings, Roads, Fencing, Play-grounds, Parks and lands other

than the land comprising the Agriculiural Farms:

2 construction and maintenance of utility services;
1. maintepance of Fire Protection Sorvices,

4. maintenance of architectural and constructional

cervices of the University;

5. &l repairs and constructions of the University bu-

ildings:



' ¢ 124 )

pfgpaml'mn of tha annual budget of the University
B for construc
pgrindical reports showing the progress of

+ion and maintenance of the buildings

and
works under construction;

ntenance: of accounts relating to the works in

o mai
prescribed by the Comptroller;

his charge informs
¢ and maintenance of the quarters and

a9 allotment
dation for the staff of the University;

accommao
g, with respect to the employees working under
him, exercise the powers of drawing, disburs-

ing and eollecting MONEYS, including powers of

caiintersigning bills and granting leave.

10.. and shall parform siich other duties as may ke

sesigned to him by the Yice-Chancellor.
A

p 41, Powers snd Duties of the Dean/Associate

" Desn of College/Campus and Director of 2 School.

: 1y Tha Dean/Associate Dean of the College/Campus
{ ;iﬁ!'_'ﬂ Director of the School shall be the Chief Exgculive
- officer of the College/Campus ©f Sehool and shall bere-

sponsible to the Vice-Chancailor for its administration.

. {2} Inthe ahsancs of tha Dean/Associata Dean of

:'._:l-‘r'le Collega/Campus  or the Director of the Schoal, for a
_ :.-ﬁ'ﬁf.iﬂd not exceeding 6 months a Head of the Department
f:-"'}’!ﬁﬁ\ha-ted by the Dean and approved by the Vice-Chance-
Mor shali act as the Dean/Associate Dean or Director.

- (3) Without prejudice to the powers conferred and
" '.ms_i’“ﬂﬂﬂﬂd by or under the Act, on the pfficers men-
fioned in subclause (1) sbove, these officers shall 1 —
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(i} be responsible for the erganisations zrd concuct
of teaching, research and extension woik of the Depart-
ment comprised in the College/Campus or School and for
that purpose he shall co-operate with the appropriate Direg
tor of School to pess such orders as might be necessary in
consultation with the Heads of the Departments concerned;

(i} look into and be responsible for the due observan-
ce of the statutes znd other iegulations relating 1o ihe G-
ollege/ Campus or School;

(i) preside over meetings of the Staff Council of the
Celiege [Campus/School;

(v} make reports to the Vice-Chancellor on the work
of 1l e College/ Campus School;

(v} toumulete and present to the Board of Studies con-
coined policies foi thelr consideration, without prejudice to
the right of sny member to present any matter to the Board
of Studies concerned;

(vi) supervise and control the registration of the stud-

ents in the College/Campus, School.

{vii) be rosponsible to the Vige-Chancellor for the
Freper progress of the studies at the College ‘Campus/Sc-
haol and for the educational use of buildings and premises
assigned to the College 'Campus/School and for the qen-
eral equipment thereof as distinct from that of the saparate

departments;

{viii) serve as the medium of communication for all
official business of the College/Campus/School with oth-
- &r authorities of the University, the students and the
public.
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(ix) normally represent the College/Campus/School ©r

conferences and he may also dssignate additional rapres.
ntatives from amongst the staff of the College Campu:

gchool;
(x) prepare the budget of the College/Campus/Sc
hool with the approval of the Staff Council;

(xi) with respect to the employees working unde
him, exercise powers of drawing, disbursing and collec:
ticn of moneys under the relevanl gtalutes or regulations

and

{xit) countersign T. A. bills and sanction leave of the

employees working under him.

42. Powers and Duties of the Director of Ag-
ricultural Experiment Station : (1) The Dieclor o
Agricultural Experiment Station shall be the over all in-
charge of all the research programmes in the University
He shall be responsible for the mansgementl of the Ag-
ricultural Experiment Station as provided iIn sub-section
{1} of szction 26 of the Act. He shall co-ordinate ail rg-
seéarch in the University in co-cperation with the Deans
or the Directors of the respeclive Colleges and Schools.
While his dealings would be mainly with the staff conc-
emed with research in the Colleges and the Schools, and
while he would be responsible to the Deans and the
Directors of the colleges and the Schools respectively, for
the intitiation snd the formulation of the research progra-

mme of their respective institutions. He will have direct
‘Access to the Vice-Chancellor and shall be responsible 1o
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him for the effective co-ordination of the research activities

of the University as a whole.

(2) He shall arrangs for the aliotmant of lands and pr-
ovide other facilities for experiment to the appropriate Daep-
artments concerned and shall be responsible for the admin-
istration of the farms and for the successful implementation
of approved programmes.

(3) There shall be an Associate Director attach=gd 1o
each Cotlege, Campus and the School. The Associate Dir-
ector shall be a person technically qualitied in the academic
discipline of the College/Campus/School to which he is
ettached.

\4) The Associate Director shall hold charge of and
mdnage various sub-stations of the Agricultural Experiment
Station of the University.

(6) All the Associale Ducctors shall work under the
guidance of and be responsibie to the Director of Agricultu-
ral Experiment Station.

(6) All research programmes be conducted by the sta-
ff and students in the various Departmant and Divisions of
the College/Campus and Schoals. The staff located at the

various substations shali be on the rolls of the different
Calieges, Campuses, and schocls in the Dupartments o di-

visions pertaining to their discipline,
fesearch Advisory Committes-Compa it ion and
Function :

(7) There shall be a Research Advisory Committge co-

nsisting of;
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(i) The Vice-Chancellor, as the Chairman,
(i) The Deans, Associate Deans and Directors,

(iii} A representative of the Rajasthan State Farmers’

{orum;
(iv) Dircctor of Agiriculture, Rajasthan or his FEDIe-

sentative;
{v) Director of Animal Husbandry, Rajasthan or his

representative;
(wi} Director of Exiension Education: and

(vii} Dean of Post-graduate Stydies: and

{viii) Director of Agricu'tural Experiment Station to act
as Secretary.

(B) The Commitice shall adviza the University regar-
ding :—

(&) Suitability of varicus reseaich projects ;—

(b) Acceptance of research grants and condilions
agtfached 10 them:

(€} Allccavion of funds for research; and

(d) Any other matter aftectng research.

{9} The Commiitee shall rake its recommendations 1o
the Academic Council.
10. The Director of Agricullural Experiment Sigtion with

'B8hect 1o the employees working under his adminis-

Uative and financial contral have the power to—

4. countersign T.A. Biils,

b, drant leave to the employees.

Sin Vi Powers and duties of the Director of Exten-
sion . . &
Edutatmn-—-{ 1) The Director of Extension Education

L



( 129 )

ill be over all incharge of all extension education activi-
$5 of the University. I addition, he sl be the acade-
grc fiead of extension education activities of the Univer-
#y. His duties among others shall be 1 —

i {#) The determinaticn of over all policies, phiinsnp{ﬁr
2= functions of the extension sducation programme 1o
it the needs and  interests of the rural population of
#hijasthan,

(b} The maintenance of proper relationship betwesn a-
r}:ganTsatinn and groups concemed directiy or indirecty

;m the extension of knowledge 1o the rural populaton.

{t) To hold charge of and be responsible for the orga-
;:saiiun and maﬁagamﬁﬂ: af sucl centres or institution of
ronsion education or training os tha University may esta-
!'-i'iﬁh ar acquire-at the main Camipus or spywhere else in R-
phasthan.

(d} To arrange for the pre-service and in-service tain-

B
1
i
I
!

*4 and orientation of personnel engaged in extension wor-

% in Rajasthan.

(e} To organise end render adaquate counsalling sepv-
ke 10 farmers and for the personnsl engaged in extension
#otk In-Rajasthan; and

(t} To establish and maintain an adequate system of r-
coid keeping, reporting and evaluation so that the needs
{ the rural population in terms of extenison education be
patinuously and accurately assessed, reviewed, and
Casted.
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(2) There shall be an Associste Director of Exten
ﬁan gducation to each Collegs Campus/School, The

pssociate birector shall be a psrson techaically qualifier
in the academic discipline of the College/Campus/Sch-
gol 10 which he is attached. He shall be appointed by th:
yice-Chancellor on tha recommendations of the Counc

of Deans . and ﬂ;}‘,]rﬂ"."ﬂ-‘.‘l by tha Board.

(3} ANl the Associate Directors shall work und

the guidance of and be rasponsibis to the Director of Ex

tension Education.

F’ (4) There shall be an Extension Education SﬂEI}i.’I-
list in each Department or Divizion of every College
CampusiSchool. The Extension Education Specialist s
oil hiold an  academic rank in the Ds::paﬁmﬂn?t or Division

+ ofthe Collegs/Campus/School 1o which he is attached, §

(5) It shall be permissible 1o employ the extensiog
eduration snecialists on a combination appointment baskg
5o that they devote part of their time to teahing and v}

g ressarch and part of their time to Extension work.

(6) There shall be a numher of Extension Educatieg
Specialists locatad in the field as determined by the Acac :
emic Council. The Specialist shall be on the roll of the Lo ':
Neges/Campuses/Schools in 1Fe Departments or  Divisionf

pertaining ta their discipline.

(7} Al Extension Specialists shall work under the gu
idance of and be respoensible to  the Director of Extensiog

Education directly of through the Associate Director,
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(8) Extension Education Specialists emploved on co-
mbination appointment basis shall be responsible to the
varicus officers of the University inrespoct of and to the
extent to which their employment in various types of work

is concerned,

{9} The Extension Education Specialist shall be selec-
rtecd by the Director of Extension Education and appointed
by the Vice-Chancellor,

{‘I_@'_There shall be an Extension Education Advisory
Committee consisting of: —

(1} The Vice-Chancellor, as Chairman,

{ii) Development Commissioner, Rajasthan or his re-
presentative, _

(iii} a representative of the Rajasthan State Farmers’
Forum,

(iv) The Director of Agriculture, Rajasthan, or his repr -
esentative,

Tv} The Director of Animal Husbandry, Rajasthan or
his representative,

(vi) Director of Parimary and Secondary Education or
his representative,

(vii) The Deans, Associate Deans and Directors of Sc—
hool,

{vii}) The Director of Agricultural Experiment Station

and
(ix) The Director of Extension Educstion as Secretary,

(11) The Extension Education Advisory Committes
shall advise the University regarding

{a) Co-ordination of the University Extension Edu-



- S

 cation wugmmma__.with the, State and- national
~ programme.
5y Location, numpet and
, Extension Education Specialists in the field,

() Allocation of funds for Extension Education act-

ivjieg 19

' {;_jj, W 5_._3[1_!21*{.!‘1'&53“3 of increasing the effectiveness
E L&iﬂm University exiension programme.

“areas of, specialisation of

tension Education. Advisory Committee

(12) The, EX
mak dation ta the Academic Council.

make its recommen
. (13) Director of Extension Education shall have full
access tatbe Vice-Chancellor and shall be diigctly regpo-
Him for effecting ciose co-ordination_ of ;the ext-

of the University with the
Develo-

‘ sible to
gnsion, education activilies
ﬁ.ﬂpﬂtmnl of Agriculture, Animal Husbandy.
-__ and, Co- operation.
(14) The Director of Extension Education shall with r-
' act 1o the employees working under him exercisa the p-
ﬁ‘ﬂ-‘ﬁﬁ of drawing, disbursing and collecting moneys and
Ii_l'a_‘-]-'t'all heve the power 10 . -

| {2} countersign T. A. bills, and,
| (b) grant leave 10 the employees.

e
- 44, Powers and Duties of the Librarian : (1) The

Hbrarian of the University shall be responsible 1o the Yice-
|
;;_--,-a""!““_m for all matte:s conceming the University Library

L] (2) -.h shall be the duty of the University Librarian 10
Maintain all the Libraties of the University Campuses and 10

$(Ganise, their services in the mganer most beneficiel 1o 1he
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asods of teaghing, resqarch, and pxignsian
5 (3] He shall make an annual report {0 the Vice-Chanc-
: silor on the condition and nesds of the University Library .

(4} He ghall prepare the annual budgst for the Univer-

gity Library.
45. Othegr Administrative and Financial Powers :

; ;ﬁ‘E*E'EP‘ in so far as pravidad in thage Slatules. the Offi-

® o of the University shall exerciss such other administi-

: aiive and financial powers as may
£ guiations tq he framed by tha Board horaatier.
& 46, SERVICE CONDITIONS OF OFFICERS :

tha Dificers of the Univer-

h:*—’llcwingl .

ke prescribed by the ra-

$  The Service conditiong Of
& sty shall be regulated by 1he

PART 1

GENERAL CONDITIONS
. The categories & gredes of the posts under the Lfniue:—
sity shall be as spacified by the competent authority

from time 10 e,
ept 1o various posts in the

& 7 Qualifications for appoinim
b datermined by the colfi—-

Upiversity shall be o8 m

patent authority from time to tme.

£ 3 (a) Recruitment on various posts shall be made accor-

ding to the mannst as may be laid down.

(b) No persons may be appointed for a period excee-
ding ong yeal without a redical ce riificate of fit-

ness by 1he mMedical Officer appointéd by the
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University. Form of medical certificate of fitness
shall be as may be prescribed by the Commities.

‘Where the officer has bean dismissed, removed or
reduced from any class. category or grade in the
service, No vacancy caused thereby shall be substan.
tively filled tothe prejudice of such person  until the
appeal, if any, preferred by him against such dismissal,
remaval or reduction is decided ang except in confismity
with such decision or until the time aliowed for prefe-
ring an appeal has expired, as the case may be,

- The absence of an efficer including probationer from

duty whether on leave or on foreign service or on
deputation and who holds a lien on a post, shall not
if he is otherwise fit, rende him ineligible on his re-
turn, for appointment to a permanent or officiating
vacancy in the class, category, grade or post which
may fall vacant during his absence.

{) An Officer appointed to a permanant post after the
Coammencement of these nies shail remain on pro-
bation on such post for a penod of one year pr-
ovided that the appointing authority may extend,
in any individual case, the perfod of prabation
by six months at atime but not excesding one
year in all. The intention of extending  their La.
rms or probation shiall be intimared by tha Bppo-
Inting authority to the officer corcerned in writ
ing one month before the date of expiry of the
probation period. )



(i) Where the work of an officer who is appointed as
a probationer in the Univeisity is not satisfac-
tory during the perdod of extsnsion or it has not
bean satisfactory during the entire period of pro-
bation, the appointing authority may (a) in the
case of a peison appointed to higher- post reve-
rt him to the post held by him immediately be-
fore such appointmant, and (b) in the case of
a person appointed by direct recruitment, term-

inate: his servics withoul nolice.

(ii1) Every Officer sppointed 10 a permangnt post un-
der the University shall. on satisfactornily comp-
leting his period of probation be eligible for co-
nfirmation on 1hat postL

(iv) No officer shall be confirmied on any post uniess :
(a) such post is permanent and no One eise

holds a lien on *hat post, and

(b} the service of the uificer under the University
is. found satizic tary by the appointing

authorily.

Unless an officer’s service has bean terminated during
the probation period, the Head of the Office worthe
Igstitution under whom the officer is working shall
send to the appointing suthonty, at least twu' months
hefore the date of expiry of thie probationary period, a
raport about the woik and conduct of the officer
appointed on probation, with a definite recommenda-

tion for his confirmation in sarvice ar otherwise.
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1 an officer who is not confirmgd in service wishes to
' iﬂ;.m sarvice, he shall give gne manth's notice
ing to the appointing authqgrity. If the officer

.... . - P " I L]
_ if the University decides 10 relieve an officer not
: ‘cenfirmed in service,one month's notice shall be given
. .ﬂ,hwnmin lieu of notice shall be paid pay of one

Provided thst no notice of discontinuance shall
 be necessary in case of (i) appointments for spacific
;ﬂlnﬂa and (i) appointments against leave vacancies,

g%.ﬁﬁmnt officer shall be reguired to give threa

- months natice in case he desires to be relioved from
service or h3 shall pay to tha Univarsity thice
alﬂurnﬂ'ﬁ" salary in lisu of such notice, unless otherwise

' q@mted by the Competent authority.

lfthe University desires 1o relieve an offlcer who s
o Med in service a notice to  that effsct shall be
1 mﬂﬂ on him three months before the date on which
hﬁlﬁmﬁﬂvﬂd In the absence of such nolice, the

i "'l" shall pay him three month's salary.

tj"’c'M'l"&l'l':l'tl‘l.aitm\n of service by notice in cass of per-
- Manent Officer shall be resorted to only when
'  that Particular activity post of 1h-.=: University

ﬁﬂhﬂm exist, Service of an l;rf-flﬂEI‘ may be
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terminated on account of unsatisfactary work. mi-
sconduct etc. only after fuifilling the conditions
laid down under ths clauses contained in Par-Vil.

An officer before lsaving the University service shail
Eandover the charge of his post to & duly authorised
afficer gnd shail vetwin 1o the University all books,
apparatus, furnilre and other materials issued to him
for his personal or cificial use and shsll pay ug in fuil
ol outstanding dues on sccount of occupation of
residentigl quarters, waterjelectiic charges, loans and
advances if any. 11 cese of defsull the Head of the
lstitution in which he ie emploved shall rEQEVEr the
damount dus 1o kim on sccount of the above Hems

frem his dues payable 19 him.

Wiful absence frotn duty may be treated as misbeha-
viour fer the purpose of these statuies. Absence withi-
ut leave, moreover, amounis (o interruption in servica
involving forfeiture of past service, unless on satisfac.
tory reasons being furnished,the absence is commutad
into extraowdinary leave by the sanetianing authority.

Service Records : (a) The Heads of Citices/Institu-
tions shall maintain 8 service book  of esch  officer in
the formr as may be prescribed by the Commitlaa.

(b) Entry in the ssrvice bLook of an officer shall be
“authenticated by an officar authorized in this be-
halt by the Vice-Chancelior,

Seif-assessment reports :—University shall maintain a
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~apord of self-assessment reports received from officery
ary year. The self-assessment report will contain
- "mmants of an officer in different spheres of waork
connected with the University. The form and the
detailed procedure in which the self-assessment reports
_:--fﬂ;-@ be received shall be prescribed by the Comm-
(6. & In the event of death of a University olficer whila
~ in service, lump surm amouut equal to the amount
of leave salary admissible in respect of privilegs
leave that may be dus to the deciased University
officer on the date of daath not excesding 120 days

. -ﬁuimﬂn leave may be paid 1o the widow/ children
- of the deceased university officer.

':.:ﬁi;_{i Subject 1o provisions of paragraph {(a) above, a
- Mp sum payment may also be allowed to thae |
or in his absence the legal
- wha dies in any of the

i~
witines
heir of @ University officer
following circumstances

(1) Whils availing of refused |eave

the lumip sum
Pavment shall

be restricted to the amount of refu-
sed leave not actually of availed dué o degih

i) While on re-employment immediately after retire-

ment if he did not avail of jefused leave during

he period of re- employment till death.
0 : e :
(i) The Provisions of this Statuts shall

those who are

Servans, re-employed in the University/appoinied
%N contrgeg basis.

nol apply 10
on deputsion retired Govermnmeant



17. Unless and otherwise distincily provided for, an officer
will be at the dispossl of the University whenever
required, without claim for additional remuneration.

18. Permission for underlaking work and acceptance of
fee :

{#) An officer of the Universily may be permilted to
perform the specifisd service or serigs  of services
for a private person of body or for a public body
and to receive a remuneration therefore, if this can
be done without deuimant w his legitimate duties
and responsibilities of \he concermed officer of the
University, No officer of the University shall unde-
rlake work for a privata or public body o a private
person,or accept a lee tharefore without the sanc-
tion of the Commitiao.

(i) Unless the Commitiee by wpecial order of other-
wise directs, one third of any fee in  excess of
Fs, 400/-or, if 8 recurmring fee. or Hs, 250/ -a year
paid to an officer shall be credited 1o ogeneral
revenues of the Unirvarsity,

{iii} This rule does not apply o {ees eceived by offi-
cers from universities of other examining bodies
in return for their seivices a3 examingrs.

{iv) Non-recurring or recurring fees shall be dealt with
separately @nd shou!d not ba added, for the purp-
ose of crediting one-third 10 general revenues

under this clause.

19. Power to Delegate :—The Committee may declare any
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of its officers as competent authority and dalegate 19
them, subject to any condition which it may impose,
any power under these statutes.

20. The terms and conditions including emoluments and
allowances of an officer taken on deputation by the
Univergity shall be such as may be decided by ths
laaning authority in agreement with tha Univearsity,

PART-H

PAY AND ALLOWANCES

22. Scale of Pay : The scales of pay of the posts in a
ﬁadrefnadws of the officers in University shall be
such as may be prescribed fiom time 1o theg by the
Commiltes.

22. Initial Pay : Unless the appointing suthority dacides

: otherwise, an officer shall, on his appointment to a
Poston a time scale of pay, draw pay at the minim-
um of the time scale ar such initial pay as fecomm-

ended by the Selection Commiliza.

23. Pay during the cowise of raining : If an oilicer of

; the University is deputed for tidiniag Ly ths Univ-

ersity, he shall draw such pay which he would have
drawn had he not bhesn deputed Tor training.

Every sych officer shall be reguired to gxecule, bafors
Prageading on training, a bond in the form presciibed by
the committas to serve the University after complation of
the training for a period mentione d below :-



¢ 144 )

- Period of Training Pariod to sarve the

University for which bond
is 10 bo executed

e e e e

Exceeding 3 months but One year
upto six months

Exceeding six manths but Twao years
upto One year

Exceading one year bul Thiee years.

uplo 2 years.

(8} I a University ofticer is deputed far training and the
period of traliing is treated as duty, he shall be enti-

tled to compensatory allowance at the following rates:-

(1) For the firsl At the rate of the halting
3 months, sllowance admissible at the
place of training
(i} For a peticd ux- Al the rate of the halting alio-
ceeding 3 months. wance admissible at the placa
of training subject 10 a maxi-

rmum of Rs. 35/-p.n

(b} ln case whee & University olficeris sentor deputed
16 underga 8 regular cousse of study of training within
@ state or cutside the stale which resuits in acqui-
ring of a degree or dipioma from & Uaiversity of any
ather autonamolus inatitution or college ete,, tha Com-
pensatory eliowanca undar this Stalute shall not be

admissible irrespective of whather the period of trai-

ning is treated as duty or not.
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. Fixation of pay when pay of past is revised : Whene-
ver the pay scales of a post is revised, the pay of an
employee, unless provided otherwise specifically in the
pay revision orders shall be fixed at a stage equal to
the stage of the pay last drawn by him and if there is
no such stage at the nex! iower stage plus personal
pay equal to the difference 1o be absorbed in future
increments; provided that he may at his option retain
his old pay scaie until the date on which he has

|, eamned his next or any subsequent increments in the
i old scale. or until he vacates his post ar caazes to

. draw pay on thal time scale. The option once exer-

cised shall be final.

25. Fixation of pay for In-service candidate on appaint-
ment to a higher post :

(2) When & University officer holding & post in a
substantive temporary or officiating capacity s
posted by a competent authority on & higher
post in a substantive, lemporary or aificiating ova-
bacity, his initial pay in the time scale of the
nigher post shall be fixed at the stage naxt ahove
the pay notionally arrived at by increasing the
BClual pay drawn by him In the lower post by one
ncrement ai the stage at which such pay is drawn.
This would, however, not bs applicable in those
Cases where specific recommendation is mads by

: a8 Selection Committee and approved by the Vice-
L Chancelior.

i .
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(b} Where the pay of an officer is fixed under clause
25 {a) above, the aext increment shall be granted
on tha date he would have drawn his incramant
had ha continuad in the lower post, provided
that where the pay is fixed at the minimum of
the time scale aind the pay so fixed excesds the
pay drawn in the lower post by the amount aqual
1o the amount of the nex! increment in the lowsar
post plus the first amaunt of increment in the hig-
her post.the next incrament shall be admissible af-
ter completion of servica for the full incremental

period counting tor increment under Clause|27).

26. Increments - (a) An wmoremanl shall ordinamly be dr-
awn as-a matter of courss unless It is withheld by the
competent authority, if the conduct of tha officer
has not been good o his work has nol been found
satisfactory.,

{(b) Where an efiiciency bar is prescribed in the time
scale, the incremont next above the bar shall be
given 10 an cfficar with specific sanction of the

appointing autharily

+7. Service counting for incremanis ;- The following se-
ivice shall coum for Increments on the time scale of
post :-
(a) Duty on post or any other post of the same or
higher grade, whethier continucs or not,

(b} Time spent as joining time from ona DOSt o an-
other.
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(c) Duty onan equivalent or higher post in foreigr
- service;

L LA

: [fﬂ' Duty on temporary post and on prﬂbaﬂun and
e .

| m_,}ﬁﬂﬂﬂ}ﬂihﬂr than extra ordinary leave.

' Provided that the Committes may direct by a spa-
order felating 1o an indlvidual case thal extra erdinary
' shall count For increments fﬂr an'n,r of the following

4] ik
¥

Prosecution of higher studies beyond the stags of
. Master’s lavel in Ans, Science, Commerce aud Law.

(i) '‘Prosecution of higher technical' or, scientific  study

' ' ‘béyond the srage of Bachelor's degrae in Engines-

' ritig ‘and! Veterinaty Science and Master's dagree in
Agriculture and Home Science.

?ﬂ'ﬂmnf increment ; The increment of Linivarsity ofticer

} may be admitted from the Ist of monthin  whiclh it

' would fall due under the eperation of the neimal rules
and orders regulating incraments. :

- ﬁﬁﬂ' ﬂhrin'g suspension -y (8) An officer urdor SuSpen-
| sion shall be entified during the period of suspension
10 draw a subisistence allowance at an amodnd el

'II" 15:1he- ‘half pay which is adinigsibie and alluwances as
~ bssed on such pay.

“'T An officer who has  been dismissed, removed or
Compulsorily retired or suspended, when rsinstated
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~ the authority competant to order tha réinstatement
shall consider and made specific arders.:

(1) regarding the pay and slfowances to be paid
to the officer for the pericd of his absence
from duty or for the period of suspension.

{iiy Whather or not ths said period  shall be trea—
ted as periad spent on duty.

{c} When the compeiera authority holds that the
officer has been fully sxonerated or the Busnen-
sion was not  jusiified \he officer shall La given
the full pay and allowance ta which ke would
hm.[_a been entitled, had he not been suspsndad.

{d) !n other cases, the oflicer shall be given such
proportion or such pay and sllowances ss com-
petent authodlly moy delerming,

ai). No payment of subsisience allowancs shall be made

|

bawlr
=

unless an officer furnishies o certificate that be is not
engaged In any other emplovment, business; prof-

550N Or vacation,

G ant of leave during suspension - Leave may not ba
granted to @ University oflicer under suspansion. How-
ever, permission 10 lsave lweadauatsr may be given
in cases of serious ilfness in tha family stc. by tha
competent authority for reasonabie period keeping in
view the state of the snquiry end the possible effect
of officer's absence on its progress. An officer un-
der suspension shall be required to mark his attend-

1
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ance daily atthe place as may be directed by the
competent althority,

g2, Merit pay : The 'Enmm:"ua& may at s discretion
" allow merit pay to an office in accordancer with the
- qulés framed by the committee.

48, Special pay and honorarium (i) The compstent ay-
F ﬁmriﬂ" may sanction special Pay 10 an officer in cop-
sideration of (a) the specially arduous nature of dut-
4 des or (b) a speclal addition to thi work of respon-
o gibilities. : T e
“=tii) The Vice-Chancellor fiay grant an oifice; an ho-
Wi nofatium as remuneration for woik ! performed
which is oceasional in character and either so
labotious or of such special merit as 1o justify

such honorarium,

34, Drawal of pay : (i) An officer shall be entitied 1o dr-
aw the pay of the post 10 which hs is appointed frony
“the date on which he takes over charga of the post.
(i) Pay in respect of any momth shall Luteme pay-
[ty cble on or immediately afier the first working cay

of the following month.

35. Pay and allowances for holding additional charge of
a post :

() An officer holding one post placed in chirge of
an equal of higher post may be allowsd pay in
the basic post plus 1/10 of the minimum bf the
scale of pay applicable to the additional pas, if

. the pariod of holding additianal charges not less
than 20 days.
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" (ii} No allowance will be admissible when an officer
' holding one post and 13 placed incharge of the
' cutrent duties of a tower post.

(iil) An officer holding cne post ptaced in charge of a
post of status equal to his own basle posto rhigher
than his basic post, may ba sllowed allowance
u|r:.tu 1/6 of the mintmum of the scals of Ihla' ad-
ditionel post, i the periad of holding additional

charge is not less than 60 days, ' 4

$ -._.{i”J Tlr;m allowances ;}am‘:fﬂed wnder clauge {'i'ii'} will

not be admissible beyond gix months.

'36. Compensatory allowances @ An pfficer will be eligi-
ble tb house rent allowance, dsarness ellowance, tr- ‘
avelling aliowance and other allowsnces as sancti-
aned by the commiiles J'thl_:-idtﬂﬂ to the rules in force
from time 1o time.

37. Rent free sccommodation @ The Vice-Chancellor may

from time to timea specify the posts, the holders of

which may be srovided with the rent frs8 sccommoda-

Hion where such sccommodation 18 made available.

PART - HI
LEAVE
iB. Right to leave ; (a) Leave connol ba clawned Bss a
matter of right and when the exigencies of service
0 demand, leave of any description may be refused
or revoked by the authorily empowerad to sanction

leave.

(b) When an efficer is recalled to duty befors the
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axpiry of his leave, he shall be entitled 1o trave
ling aliowance to the headguarter but will get laa
va salary upto the date he joins his post,

# ‘Commencement and termination of leave : Leave be
& ﬂ*““ from the date on which it is actuslly availed of

gnd ends on the day one resumes duty.
I

. 40. Combination of holidays with leave - Sundeys, other
holidays and vacation may be prefived or suffixed 10
leave subject to any limit of absencs on lsave pres-
- cribed undsar each kind of leave.

-ﬁ"

S L
.ﬂ .l:htlmas while on leave : Every officer procesding on

haw shall record on his application for leave, the

lddrm 8t which the letters will find him during

leave. Subsequent changes in addross during leave, if
_ any, should likewise Le intimated 1o the competent
 authority.

42. Grant of lgave beyond the date of retirement : No luave
shall be granted bevond the date cn whith an ofticer
Must computsorily retire, provided that tha authority
empowered to grant leave may allow an officer wha
had been refused in writing the leave applisd for by
- him earlier, gither wholly or partiaily on  account of
oxigencies of service, the whale or any portion of the
r‘*&‘ﬂ 80 refused even though it extends 1o & date
bﬂfﬂud the date on which such an employee must

‘“ﬂfﬂpuiﬂmly retire, subject to & maximum limit of
120, days.
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Joining the duty on, retwn from leave on medical

grounds : An officer  who has bean greniad lsave on

medical grounds shall be ragoirsd o progduce a me-—
digal certificate of fitness from the sutharised medi-
cal rattendant.es definad in Udalpur  University Medi-
cal Atendance Rules belore resuming duty, A com-—
petent authority may giso reguire an offiger w0 ..po-
duce 8 medical certificats when the ground ol leave
applied for is his own illness,

Rejoining of duty bGafore the expiry of the leave :
Except with the parmission of the competent auth-
oy, no officer en leavs shsll ordinesily join duty
beforg tha exprry of tha period of leava sanctioned
1 him *

- Application fer leave @ Leave cthar than stady  leave

and casual leave zhall be applied forin the prescribed
lorm, ot least these wasks in advance belfais it ls av-
ailed ol except in apeclal csses of emergency and on
satisfactory ressona. Officers procoeding on leave ot-
her than C. L. exceeding 30 days shell oblain prior
erder from the compitont autharity to jain the post
after expiry of the sald! leava, Such a roguest should

be made &t feast seven days in sdvancs,

Inciement duding leava ;1 the wcremant falls due du-
ring leave other then cssugl leave, the aifect of incr-
ease of pay will be given from the date an officer
resumes duty without prejudice to the normal date of

his increment, )
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7. Absence after the leave ; An officer who remuins ab-
sent afier the expiry of his. leave shall not be entided
to any leave salary unless such absence has been re-
gularized by the competent authority, wilful absence
from duty will be treated as an act of misconduct and

has to be dealt 10 be as such, Absencs without leive,

moreover, amoums fo intenuptisn in service inval-
ving foreleiture of past sarvice, unless on satisfactory
reasons being furnished, the absence, 15 converted

1o extra ordinary leave by the sanctioning duthority.

#E Leave account : A lesve atcount will be maintaimed

for each clficer in a prescribed form.

-

48, Admissibility of leava Lo temporary officor mada perma-
nent:lf temporary officer is,wiihﬂullin'rf_-uL-ptinn of duty;
appointed substantively to a perm.'s;:enr past, his leave

atcount will be credited with the amaunt of Jeave, he

would have eamed by Lis previous duty il he had per-
formed it whils holding a permanent poast substantively
|' and debited with the amount of leava acidally taken
£ during his temporary seivice
E

50, (i) No ofticer shall be granted lgave of any kind fur a

conlinuous period exceeding 5 veu:rs

) Wheo an afficer does pot fesuma duty ofier

1 remaming on leave for a continuoys petod of five
Vears oy where, after the expiry of his leave remny
ins absent from duty orherwise than on foreign
Service. for any perind which together with the

Period of leave granted 1o him exceeds five VEurs,
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he shall, unless tha commiltea in view 0f excep-
tionat circumstances of the case otherwisc deter-
mines, be deemad 1o have resigned and shall

accordingly Cease to be in University service,

51, Casual leave : {1} The amount of casual leave granted
i an individual in a year (1st July 10 30th Jdunae) shall
ned exceed 16 days, piovided that in the case of an
officer joinipg service during the course of a year, it
will be granted as uoder . —

(a) upto 5 days for suivice of 3 months.

(b} up 1o 10 days for service of more 1han 3 monihs

but less than B maonths, and

(¢} upto 15 days lar service-of more than 6 months.

(i} Casual leave may e grantad in ong or moae ins-
talments; but shat not ordinarily exceed 10 days at
a time. Cazual leave shall nel be combined with
any other kind ol Jpave butit may be taken in
combination with University hotidays, provided
that periocd of tolal absence doss not exceed
15 days.

(iii) Special Causal Lesve : The Vice-Chancellor may
by a general or special order grant  spacial casual

teave to an officer for the specific purpases.

Note:-Sunday of athay  Uplversity  holidays  falling
within the period  of casus! leave shall not be

counted as casual leave,

5£2. Leave on tull pay : (i) An officer shall garn leave on
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full pay to the extent of 1/11th of the period spent
duty, provided that he shall cease to earn leave
the leave earned on full pay exceeds 180 days.

ﬂ-i.'] The maximum amount of leave on full pay that
can ba granted to an officer at a time subject to
sitle, shall be 120 days. Leave on full pay may
be granted for a period of 160 days, if any por-
tion thereof is spent cutside India, provided that
when leave on full pay exceeding 120 days is so
granted, the period of such leave spent within

india shall not, in aggregate, exceed 120 days.

(iii) The maximum amoumt of leave on full pay that
* can be granied o an officer at a time subject
;10 title shall be 180 days when he is undergoing

ireatment for T. B. or Leprosy, or cancer or men-
- ta.l digease in a racognigad sanitorium or a hos-

pital.

o Leave on half pay : (i) An officer shall earn leave on
half pay at the rata of 20 days for each completed
vear of service (i) The hall pay leave due may be
grantad to an officer on madica! cartificate ar on pri-
vate affairs

. Commuted leave : Commuted leave nol exceeding

half tha amount of half piy leave due may be granted
0N medical contificata 1o an officer subject to following
- Conditiong -

) Commuted leave during entira service shall be
limited to maximum of 240 days.
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{ii) When commuted leave is granted twice the am-
ount of such leave shall be debited against the
half pav leave due,

(ifi) The total duration of privilege leave and comm-
uted leave taken in conjuction shall not exceed
240 days, provided that no commuted leave may
be granted unless the authority competent to
sanction lsave has reason to believe that the Un-
iversity officer shall return to duty on its expiry.

(iv) The total duration of P. L. and commuted leave
taken in conjuction by an officer who is under-
going treatment for tuberculosis, leprosy, cancer
mental disease in a recognised sanitorium/hospital

shatl not exceed 300 i:la'rs

55. Matemity leave : (i) Matemity leave may be granted
to a female officer on full pay fora period 90 days
from the date of commencement orto the extent of

not exceading 42 days from the date of confinement,
whichever is earlier. Matemity leave may also be gran-

ted in cases of miscarriage including abortion, subject
o the condition that the leave applied for does not
exceed 42 days and the application for leave is sSuppo-
rted by a certificate from the authorised medical atten-
dant as defined in Udaipur University Medical Atten-

dance Rules.

(i1} It may be combined with leave of any other kind
but any leave applied for in continuation of former
may be granted only if the request is supported by
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L3

a medical certificate from the authorised medica)

attendant.

(i) Maternity leave will not be admissible to a female
officer for more than three occasions in the entire
period of har service in the University or else—

whera.

~ Ndte :-A female officer who has availed of the mate-
L ity leave for moe than three occasion before
these rulas cama into force, shall not be entitied

a
. 1o any matemity laave under ﬂ‘iEIEE Statutas

{W‘;Mmamrw leava is also admlsmbla to a ternpnraw
female officer provided she has been in continu-
ous service of the 'Uniw:-rsiw for not less than
one year before the commencement of the lsave

applied for.
:‘.}ﬁ* Leave to take up employment elsewherg -

h {l} When an officer is parmitted to take up employm-

| » &nt by the Commitier outside the University, the

“ pay of wihch is not debirable the University he may,
at the discretion of the committee, be granted leave
without pay for one year and be allowed to retain
the lien on the permanent post held by him in the
University for a corresponding period, provided
that the person concerned has complated at least
5 vears of permanent service in the University and
provided further that in case an officer has rende-
ted 10 years of permanent service in the University,
he may be sancétioned 2 years leave without pay at
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the discretion of the committee and allowed to
retain lien for the corresponding period on the po-
£t held by him in the Unijversity.

Note:— For the purpose of this clause, temporary service
rendered by an officer will also be taken #nto acc-
ount in calculating the period if it is followed by
permanent appointment without any break in ser-
vice.

(i) An officer seeking leave under the above provision
must return to the University service on the expi-
ry of the leave failing which he will be deemed 1o
have ceased to be in the University employment,

(iif) The period of leave under this clause shall not be

counted for the purposes of increment.

57. Extraordinary leave:—(i) Extraordinary leave shall be
without pay and allowsnces and may be granted under
special circumstances:—

(8) When no other leave ig admissible, or

(b) When other leave is sdmissible but the officer
concerned applied in writing for the grant of Ex-
traordinary leave,

(i) The period of extraordinary leave shall not count
for increment except as otherwise provided for.

(iii) Except in case of a permanent officer, the duration
of extraordinary leave on  any one occasion shall
not exceed,

{a) Three months for those who have not completed
three year's service



K ( 156 )

p) Six months, in tha case of an officer who ha
1 | completed three years or more of continuous ser.

vice on Tha' date of commencement of the leaw
admissible to him under the Statute and his appli
cation for such leave is supported by a Medica

Cartificate.

- (c) Eighteen months when an officer is suffering trom
tubercuiosis or leprosy ©r cancer or mental dise-
ases and Is undergoing treatment in a recognised
clinic or under a specialist,

(iv) The extraordinary leave for the purpose of prosec-
uting studies certified to be in public interest shall
not exceed two years during the whole period of
service,

‘58, Hospital Leave:— (1) Hospital leave may be grented to
- an officer for medical treatment for illness or injury, if
such illness or injury is directly due to rigk incurred in
the course of official duty. This leave will be available
' to such officers only whose duties expose them to
such illness or injury.

(i) Hospital leave may be granted on full pay or haif
pay as the Committee may consider necessary.

(i) Hospital leave may be combined with any other
kind of leave which may be admissible provided
that total period of lesve after such combination
shall not exceed 180 davs.

= Special Disability Leave i—({i) This may be granted to
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8n officer whether Permanent or emporary who is

disabled by injury caysed in, or in tonsequence of
performance of his duties.

(i)} The period of leave granted shall be such as s
certified by a Suthorised medical attendant of the
University as defined in the Univergity Medical .
Attendant rules to he necessary and shall in no

tase exceed 24 months in the entire pariod of
Sarvice,

(iii} Special disability leave may he combined with

leave of any other kind and shall be counted gs
diuty.

{iv) Special disability leave may also be granted to an
officer whp js disabled by an injury caused by a

violent actign or criminal assayli in due perfor-
mance of hig duties,

the Medical or Public Health Officer for 3 period not
exceeding 21 days or in exceptional cases 3p days.
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Any leave necessary for guarantine purpose in excag
of this period shall be trested as ordinary leave, A
officer on this leave is not treated as absent from dun
and his pav is not affected.

61, Study Leave:-(i) Study leave may be granted to an off-
icer who is a recognised o as to enabie him to under
- ake higher studies or specialisad training in the subiect
having a direct and ¢lose connection with his sphere
of duties and thus increase his usefulness to the Uni-

versity.

(1) Study leave is admissibie to a permanent recogni-
~ sed officer who has served the University contin-
uously for a period of 5 YEars or more. A perman-

ent efficer who has pur in more than 3 Years con-
tinuous service in the University may also ba con-
sidered for the grant of study leave in exceptional
circumstances provided that if such an  officer is
granted stdy leave the provisions of sub-clauss

(ix) of this clause shall npy apply to him and the

study feave shall bs without pay and allowances,

NOTE:- For the purpose of this sub-clause, temporary
service rendered shall also he taken into account
in calculating the period of § years or morg if
followed by permanent appointment without any
Break in service,

- 1) Not more than 10% of the recagnised officer will
Be on study leave at ANy one time except when
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In special circumstances the Committes may oth-

erwise decide,

(iv} All applications for study leave shaj be submitted
in the prescribed form once in a year in the month
of March.

{v) Study leave shaj nat ordinarily ha admissible to
an officer who has attained the age of 45 years.

{vi) Study leave shall ba admissible 10 an officer orj-
narily upto a maximum period of 3 yeasrs only
during his entire period of servies in the Universit-,-,
provided that in the case of a recognised officer
who wishag 1n go an study leave for Post-doctoral
Or other special research work for a period not
exceading six months at 3 tima the toral period of
study leave taken during the entirs period of hisg
service in the University  shal not exceed fiva

years,

(vii) Study leava shall be admissible mora than once
subject to the provision mentioned in sub-claysea
(¥1) provided that there is an interval of atleast 5
vears batween the date of resumption of duty on
return from the first study leave and date of appli-
cation for the second study leave.

fviil) Study leava may ba combined with such aihss
lzave as one i3 entitled 1o, In no casa should the

grant of this leave, in combination with lezya
Other than Extraordinary leave or leave on medical

certificate, involve an absence of over 36 months.
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. (ix) An afficer on study leave shall be entitied to leave
satary equal to half pay and other allowances as
¥ sdmissible on such pay.

"
*

Ah?;ﬂﬂe who avails himself of study leave shall bind

b -hEl"-‘If by signing a bond prescribed by the Committee
that on his return after the expiry of the said leave, he
shall continue 1o serve the University for 8 minimum
period of 2 years if tha study leave sanctioned was up
ta one year, for 3 years if the study leave was for mors
than one year but not exceeding 2 years and for5
years if the study leave pxceed two years on the salary

and in the grade which he enjoved at the time of his
praceeding on study leave, increased by normal incre-
ments due during the poried of leave. In case dur-
ing this period he desires 1o leave the University, ha
may be allowed to do so provided he refunds the
whnllie amount received by him from the University
as Study Leave Pay & allowances except when i
the opinion ¢f the Committee which shall be recor-
ded in writing, wider public interest is involved.

{xi) Study leave shall count as service for increment and
for the benefit of the provident fund and gratuity but
not for earning any other kind of leave. The banefit
of increment (s) falling during the period of study
leave shall be operative only after the person has
esumed his duty.

A4 It shall be the duty of the person who is on study
leave 1o submit at the end of every six months a
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report of his work through his Officer Incharge of the

training to the person under whom he is working.

61. A Leave not dus:—(1) Leave “not due” may at the

discretion of the sanctioning authority, be granted on half

pay to an officer in permanent employment. only on medi-

cal cerntificate for a period of not excaeding 180 days during

his entire service. Such leave will be debited against the

half pay leave which the officer may earn subsequently.

(i) An officer 1o whom leave “not due” is granmted

shall not be permitted to tender his resignation
from service so long as the debit balance in his
feave account i not wiped off by active service,
or he refunds the a.mnunt paid to him as salary for
the period not so earned, leave ‘not due” shali not
be granted unless'santioning authority is .satisfir:d
that as far as can reasonably be foreseen, the
officer will return to duty on the expiry of the

leave and earn the leave granted.

62. Academic Leave ;—(i) Academic jeave of absence

from duty upto a limit of 15 days in an academic year

may be sanctioned by the competent autl erity tor the

following putposes:—

1. To conduct an examination of a University or of 2

Statutory Board,

To deliver academic lectures,
To attend meetings of the Committces Boards, Fa-
culties and other academic bedics of a University

or of a Statutory Boards,



' '. 4. To inspect academic institutions attached to a Un-
jversity or to a Statutory Board.

iE To attend meetings of the Selection Committees of
the Public Service Commission and other Univer-
'f-' sities.

; % Any other purpose which is deemed by the Vice-
h Chenceller to be a academic nature.,

(i) Aczdemic leave can be availed of only with the

. & prior permission of the competent authority.

i
3 ﬁﬂm 1 During the first year of service the grant of aca-
E demic leave will be regulated as follows ;

{a) upto O days for service of 3 months or less

(b) upto 10 days for service exceeding 3 mon-
ths but not exceeding 6§ months.

(e} upta 15 days for service exceeding 5 months

2. Sundays or University Holidays falling in between
Yhe pericd of academic leave will not be debitable
to the academic leave account,

s,iTha sanctioning authority may, at its discretion,
-permit combination of academic leave with holid-

ays and casual leave.

63. Deputation Leave : (i) Deputation leave on full pay

) may; be granted for;—

(8) Mttending conferences, congresses and convent-
ions recognised by the Universiety in India or ab-
raad on behalf of the University;

(b) delivering lectures in  Institutions and Universities

i India or abroad at the invitation of such Institu-
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tions ar Universities recognised by the Unive;=ity,
{c] Working on delegations or committees appointad
by the Gowvernment or by any other agency reco-

gnised by the University, and

(d) attending such short term courses as the committes
may approve as useful for the University where the

person does not receive any salary or honorarium

(i1} Deputation leave may be granted for such
perlod and subject to such terms and condit-
ions as may be determined by the committee
in each case. If the concerned teacher rece-

ives any honorarium or remuneration and the
period of deputation leave is more than a

month such leave be sanctioned on half salary
only.

thir) The Vice-Chancellor may sanction deputation
leave not more than 15 days at a time once

in an academic year. If the period of deputa-
tion leave is for more than 15 days, sanction

of the Committee will be necessary.

PART IV
JOINING TIME

G4. (i) Joining time may be granted to an officer to enabls

him :
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{a) to join a new post to which he is appointed
while on duty in his old post or directly on
relinquishing the charge of that post.

(b} To joina new poston return from leave on
full pay.

"

(c) to join @ new post when he had not sufficient
notice of his appointment on new post, on
return from any other kind of leave other than
casual leave and academic leave,

(i) If an officer is transferred while on leave, full joi-
ning time is admissible irrespective of the date of
receipt of order. If an officer joins before the

expiry of such lesve with prior permission the
period of leave not availed of shall be cancelled.

(i1} Joining time is admissible if an officer has been

' awaiting posting orders under orders of competent
authority on the expiry of leave or otherwise at
the place of last duty, provided he is specifically
authorised to avail joining time,

i} Six days are allowed 2s joining time for prepara-
tion where change of station is invelved and in
addition, @ period 1o cover the actual journey cal-
Culated as foliows :

For the poartion of the One day for each
ioumey which he travels

or might travel.
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8) By motor car or Bus 300 Kms.
plving for public hire
{(b) By rail 500 Kms
(€} In any other way To be decided by

the competent
authaority,

A day is allowed for any fractional partion Travel
by road not exceeding 8 Kms. to or froma Rail-
Way Station at the beginning or engd of the journey

does not count for ioining time.

{ii) A Sunday does not Count as a day for the PUrpose

of calculating joining time but other holidays

Tount.

[iv) Joining (Journey) time wili be calculated by tha

(V)

66. (i)

(ii)

route which travellers ordinariiy Use, irrespective

of the route of actual travel,

Cn appointment or transfer to a new post whils in
transit, joining flourney) time begins on the day
following the day of the receipt of orders but g
second period of sjx davs for Rreparation shall not

be allowed in such cases

If charge is to be made Over at a place other than

the headquaters of an officer. ivining time ig c#l-
culated from the Place wherg he hands over the

charge.
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- -Trﬂs gld post shall be included in his leave.

cer is on leave, joining time shall be
om the old station or from the place
the orders whichever antitied

calculated fr

where he received

. An officer during joining time shall be treated as
e tw}.m-. duty and shall be entitled to be paid at the rate

of pay of his old post or of the new post which-
‘gver is 1855.

' (v) AR officer returning from extraordinary leave shall
i -not be entitled to joining time.

. Joining

time can be extended up@n 30 days in the

g

~ following cases :

a5 -
T
]

:_L%—{i} .When an officer is unable to use the ordinary mode

Bl of travelling or has spent more time, with due
i deligence on his part on fhe _iuurnaﬂthan is

allowed.

e

: J;-!-’ t'ﬁ} For University convenience or for saving of expe-

" ndhure.

&) g,

«;‘ I '.; {iii) When rules have in a particular case operated ha-
'l. '."a-: . mhl?'

."1 s n 4
© B8, When an officer does ot join his post after the expiry |
- of the joining time it will amount to wilful absence for |

iy »*-ﬂ‘r" and shall not be entitlad to get pay or [eave salary
Ei“'@m the date of handing over charge of the pld post. |

ki

B
VI
- ﬁ-r;
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" PARTV
FOREIGN SERVICES

€9. The Committes shall have full discretion in the matter
of permitting an officer in accepting an invitation from
another University or any other agency or organisation
including State or Central Government tequesting for
placing his services fora spacified or unspecified
period, at the disposal of any such body.

(if) All invitation shall be extended, received and/or

accepted through the University.

(iii) 1f the committee deputes an officer to work in

70. (i)

(ii)

another institution or organisation including cent-
ral and State Governments, he will ensure that the

emoluments (Salary and allowance) and other ge-
rvice conditions of the officer so deputed are not

to his disadvantage.

During the period of deputation the officer will be
allowed to subscribe to his provident fund account
and in that eventthe University shall also con-
tribute its share at the rate that the officer would
have earned by service had he not been dsputed.
The amount of contribution by the University shall
be received from the foreign employer of the emp-

loyee every month,

The officer will be permitted to eam his annual
grade increment during the period of his depu-

tation.
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PART VI

CONDUCT RULES

34, (i) An officer shall attend regularly and punctuall*f

S ey = e

the officer or the institution in which he is pﬂ&ted
of assigned duly according to the timings fixed for

his duties.

(i) During the hours fixed for his duties, he shall
devole himself dehgenﬂ_y 1o his work, and give

full co- ﬂpera'lmn |r1 all university work.

e

{iii) He shall carry on his work with accuracy and

reasnnahle speed

{iv} He shall act with due courtesy with when he has

to come in contact in the course of his duties.

(¥) He shall respact all lawful orders from his superiors
and carry them out faithfully.

(vi} Ha shall see that the University property, articles,
apparalus money etc. in his charge are used with
reasonable care, and proper precautions are taken
#gainst any possible damage 1o them or loss to
the Univarsity.

(Vi) He shall take care to see that the contents of Uni-
Versity papers, correspondence, files etc. of a
Confidential nature are not _divulged to an unau-
therised person directly or indirectly.

Vil He shalf ot bind either in person or by agent in
any auction of the University articles or property
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or 1o offer any tenders for any supply 10 the Uni-
versity or for carrying cut end work of the

University.

(ix) Whether cn duty or on leave or under suspension,
he shall not apply for any other employment Of
accept any other employment or outside work
with or without remuneration or enroll  himself for
higher studies in any educational institution
without the previous permission of the competent

autharity,

(x) Whether on duty or on leave or under suspension,
he shall not without the previous permission of
the Vice-Chancelior engage in any trade or carry
on whether directly or indirectly business or
undertaking or use his position as a University

employee to help such business or undertaking,

(xi) Unlcss generally or specially empowered in this
behalf he shall not communicate directly or indir-
ectly to outside persons or associations or to the
press any documents or information which has
come to his possession in the course of his duties
or has been prepared orselected by him in the
course of these duties, whether from official sou-
rces or otherwise.

(xii)He shall not give evidence in his official capacity
without the previous permissicn of the Vice-
Chancellor.

(xiii) ‘He shall not take part in or subscribe in aid of or



ist in @ny way in any movement, organisation or actis

vity which tends to directly or indirectly create comm-
unal disharmony religious hatred, and other activities
intended 10 subvert the Government established by law

in the country or stale,

(xiv) No officer who has wife/husband living shall contract

another marriage (Without first obtaining the permiss-
jon of the Vice-Chancellor), notwithstanding that su-
ch subsequent marriage is permissible under the perso-

nal law, for the time being applicable to him.

(xv) He shall perform his academic duties such as prepara-

tion/lectures, demonstrations, assessment!, guidance,

invigilation etc. work deligently and sinceraly,

(xvi) He shall not show gross partiality in assessment of

students, deliberately over makingjunder making or

attempts at victimisation on any grounds.

{xvii) He shall not excite students against other students,

72

colleagues or administration. This does not interfere
with the right of a teacher 10 express his difference on

principles in Seminars or other places wheare students

are present.

PART VII

PENALTIES, APPEALS AND REVIEW

Suspension (i) The appointing suthority or any other
authority empowered by the Committze/Vice-Chance-
llor in that behaif may place any officer under suspen=
sion,
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(a) Where disciplinary proceedings against him are
contemplated or are pending; Or

(b} Where a case against him in respect of any crimi-
nal offence has resulted in arrest or conviction,

(ii) An officer who is detained in custody whether
on a criminal charge or otherwise for a period
exceeding fortyeight hours, shall be deemed 1o
have been suspended with effect from the date of
his detention, on order of the appointing authority

and shall remain under suspension until futher
orders.

(iii) Where the penalty of dismissal, removal or comp-
ulsory retirement from service imposed vpon an
officer under suspension is set aside, in appeal, or
on review under these rules and the case is remi-
tted for furthef enquiry or action or with any other
directions, the order of his suzpension shall be
deemed to have continued in force on and from
the date of the original order of dismissal, removal
or compulsory retiremsent and shall remain in force
until further orders.

{iv) An order of suspension made of deemend 10 have
heen made under this rule may, at any time, be
revoked by the authority which made or is deemed
to revoke by the authority which made of deemed
to have mads it or by any superior authority.

243 Penalties : The following penalties may, for good and
cufficient reasons, which shall be recorded, be imposed

on an officer.
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MINOR PENALTIES

(i) Censure.
(if) Withholding of increments or promotion.

(iii) Recovery from pay of the whole or part of any
pecuniary loss caused to the University by negl-
igence or breach of the rules of the University or

orders or directions of superior authorities.

MAJOR PENALTIES
{iv} Reduclion to a lower grade or postorto a lower
stage in a time scale of pay.

{vi Compulsory retirement.

(iv) Remaoval from the service which shall not be a
dizqualification for future employment.

{wii) Dismissal from service which shall be a disquali-

fications for future employment.
Explanation :

The following shall not amount to penal.y within tha

meaning of this rule, ramely :

() Stoppage of an officer ar the efficiency bar in the
time scale of pay on the ground of his unfitness

1o cross the bar,

(i) Non-promotion of an officer whether in a sub-
Stantive or officiating capacity, after consideration
of his case for appﬂintment*tu a grade or post to
Which the employee is eligible.

I :
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(iii) Reversion of an employee, appointed on probation

to any other grade or post, 10 his permanent grade
or post, durlng or at the end of the pejiud of pro-
bation in accordance with the terms of his appo-
intment, or the rules and orders governing such
probation.

(iv)} Reversion which does rnot amount to reduction of

(v)

an officer officiating in a higher grade or post to
a lower grade or post, on the ground that the
officer iz considered 10 be unsuitab_!ﬁ for such
higher grade or post on any adminiszrﬁtive glo-
unds unconnected with his conduct.

Replacement of the services of an officer whosse
service has been borrowed from cutside authority,
at the disposal of such authority.

(vi) Compulsory retirement of an Empinyeﬁ in accor-

dance with the provisions relating to bis supera-

nnuation or retirement.

(vii)Termination of the services :

(a) of an officer appointed on protation during
or at the end of the period of his probation,

in accordance with the terms of his- appoint-
ment and orders governing such probation; or

(b) of a temporary officer in accordance with the
rules made in this behalf by the University.

(c) of an officer engaged under an sgreement, in

accordance with the terms of such agreement.

I
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lff'l Disciplinary authorities : (i) The appointing authority
- may impose on an officer any of the penalties specified
in Clause (73)

(i) A compstent authority as dstailed by the Comm-
ittee may impose on an  officer any of the pena-
Ities spzcified in subzlausa (i), (i) and (iii) of
Clause 73. :

75. Authority to institute proceedings : The appointing auth-

. grity or a tompetent authority empowered by him by a

.ganerai or special ordsr may institute disciplinary pro-
ceedings against an officer.

76. Procedure for imposing major penalties : (i) Mo order

imposing on an officer any of the penszities specified

in sub-clauses (iv) to (vi) of Clause-73 shall be pas-
sed except after an enguiry held, as far as may be in
the manner hersinafier prescribed.

(iil} The disciplinary authority shall frame definite cha-
fges on the basis of the allegations on which the
Enquiry is proposed to be held. Such charges
together with the statement of allegations on whij-
ch they are based, shall be communicated in
writing to the officer, and he shall be required to
submit, within, such time as may be specifiad By
the disciplinary authority, a  wrilten siatement in-
dicating whather he admits the truth of all or any
of the charges, what explanation or defence, if
any, he has to offer and whether he desires to be

heard in pesson.
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Provided that it shall not be necessary to frama
any additional charges when it is prﬂpaseﬂ to take
action in raspect of any slatement or allegations
made by the person charged in the course of his

defencae.

(i) The officer shall, for preparing his defence, be
permitted to inspect and take extracts fmm such
official records as he may specify, pmwd&d that
such permission may be refused if, for reasons to’
be recorded in writing, in the opinion of the discie
plinary authority such records are not relevant for
the purpose or it is against UnwersrtﬁFubim lnta-

rest to allow him access thereto.

The enguiry authority shall return a findings of
guilt in respect of those articles of charges which
the officer pleads admitted.

(iv) If the delinquent officer who has not admlt:ad
any of the articles of charge in the written - state-
ment of defence or has not submitted any Written
statement of defence appears befare the Enﬁuiring
Autharity such Authority shall ask him whether he
admits charges or has any defence to make and if
he admits to any of the articles of charge, the
Enquiring Authority shaill record the plea, sign tha
record and obtain the signawre of the delinguent

officer thereon.
(v) The disciplinary authority may nominate any Def—

son to present the case in support of the charges
before the authority enquiring into the charges(he-
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reinafter referred 1o as the Enquiring Authority).The

delinquent officer may present his case with the

assistance of any other officer or teacher of the

University, but may not engage a legal practitioner

unless the disciplinary authority having regard to

the circumstances of the case, so permits, '

~ Explanation :—For the purpose of this sub-clause a

Public Prosecutor, or an Asstt., Pui::alir.: Prosecutor,

shall be deemed to be a legal practitioner,

(vi) (a) Where the delinquent employee has pleaded
not guilty to the charges, at the commence-
ment of the enquiry, the Enquiring Authority
shall ask the Presenting Officer appearing on
behalf of the Disciplinary Authority to submit
the list of witnesses angd documents within 10
days, who shall also simultaneously send a
copy of the same to the delinquent officer.
The Enguiring Authority on recelpt of such
list shall summon the relevant evidence as
per the list and record the evidence qiving
Gpportunity to the Presenting Officer. and
diso to the delinquent officer or his assisting
teacher whosoaver may be present, for cross-
Examine the witnesses on any points, on
which they have been cross-examined, but
NOt on any new matter, without the leave of
the Enquiring Authority. After the close of
the prosecution evidence the delinquent
officer shall be called upon to=submit the list
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of the witnesses and the documents within 10

(b)

days which he would like to produce in his
defence. The Enguiring Authority after consi-
dering the relevancy of the witness and the

documents shall summon only the relevant

witnesses and the documents and record the
evidence thereof while giving opportunity to

the Presenting officer for cross-examination/

re-examination to the partes and then close
‘the evidence. The Enguiring Authority shall

consider the relevancy of the wiinesses and
the documents called for by both the parties
and in case of his refusal to summon any wit-
nesses or documents, he shall record the rea-
son in writing The Enguiring Authority’ may
also put such guesticns to the parties-as it
thinks fit in the interest of justice. An oppor-
tunity for hearing the arguments shall be given
to the parties. I

The Enquiring Authority may, for good and
sufficient reasons to be recorded in writing,
recall witnesses for examination in cases being
canducted by him.

The Enquiring Authority shail give a notice
within 10 days of the order or within such
further time not exceeding 10 days as the
Enquiring Authority may allow, for the disco-
very or production of any documents which

are in the possession of the University but

. |
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not mentioned in the list referred to in sub-
clause vi (a) of this clause.

Note :(— The delinquent officer shall indicate the releva-

o

ncy of the documents required by him to be dis-
covered or produced by the University.

The Enquiring Authority shall, on receipt
of the notice for the discovery or production of
documents, forward the same Or copies thereof
to the authority in whose cusiody or possession
the documents are kept with a requisition for
the production of tha document by such date as
may be specified in such requisition :

Provided that the Enquiry Authority may, for
reasons to be recorded by it in writing, refuse
1o requisition such of ths documents as are, in

its opinion, not relevant to the casa,

On receipt of the requisition, every autho-
rity having the custody or possession of the re-
Quisitioned documents shall produce the same
before the Enquiring Authority ;

Frovided that if the authority having the
Custody or possession of the requisitioned docu-
ments Is satisfied for reasons to be recorded by
itin writing that the production of all or any of
Buch documents would be against the public
interest of security of the University, it shall in-
form the Enquiring Authority accordingly and the
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Enquiring Authority shall, on being so informed,
communicate the information to the dal inguent
officer and withdraw the requisition mads by it
for the production or discovery of such docum-

ents.

(vii) At the conclusion of the enquiry, the enguiring
Authority shall prepare a report of the enquiry,
recording its findings on each of the -:hargas tog-
ether with reasons therefore. If in the nplnmn of
such authority the proceedings of the Enquiry esta
blish charges different from those originally fram-
ed, it may record findings on such charges provi-
ded that findings on such charges shall not be re-
corded unless the delinquent officer hasiadmitted

the facts constituting them or has had an opport-
unity of defending himself against them.

(viii) The record of the enquiry shall include;—

() The charges framed against the officer and the
statement of allegations furnished to him;

(b) His written statement of defence, if any;

(c} The oral evidence 1taken in the course “of his
enguiry;

(d) The documentary evidence considered in the co-
urse of enquiry,

(e) The order if any made by the disciplinary autho-
rity and the Enqulrmg Autharity in regard to tha

enguiry; and
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(ix) (a)

(b)
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A report setting out the findings on each charge
and reasons therefor.

The disciplinary autherity shall, if it is not the
Enguiring Autharity, consider the record of the
enquiry and record its findings on each charge.

The disciplinary authority may, while considering
thé report of the Enquiring Authority for just and
sufficient reasons to be recorded in Writing rems
and the case for further de novo enquiry in case
it has reason to believe that the enguiry conduc-
ted has been laconic in some raspect or the
other.

(x) If the disciplinary authority having regard to its find-
Ings on the charges is of the opinion that any of

the penallies specified in sub-clauses (iv) to (vii) of

Clause 73 should be imposed, it shall -

{a)

(b)

furnish to the officer g copy of the report of the
Enguiring Authority and, whera the disciplinary
authority is not the Enquiring Authority, a state-
ment of its finding together with brief reasons for
disagreement, if any, with the findings of the En-
quiring Authority; and

give him a notice stating the penalty proposed to
beé imposed on him and calling upon him to sub-
mit within a specified time such rapresentaﬂnn as
he may wish to make on the proposed penalty,

previded that such reppesentation shall be based
¢n the evidence cdduced during the enquiry.
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(xi) If the disciplinary etlnhmiw having regards to its
findings is of the r:r;;in;'un that any nf the penalties
specified in 5ub~c|a&sea (i) to (iii) of Clause 73
should be imposed, -‘}t shall pzss appropriate orders

in the case. 5

(xii)Orders passed by 1I’% disciplinary suthority shall be
communicated to trig officer who shall also be
supplied with a l:r:lp'r of the report of the Enguiring
Authority and, whpre the dmmpilnarf authority
is not the Enquiring S,Auth-:mw a statement of its

findings together wu?’: brief reasons for disagres-
ment, if any, to him3
-'l"- =
71. Precedure for imposing inor penalties :—(i) No ordesr
imposing any of the penglties specified ITI sub-clauses

(i} to (iil) of Clause 73 ﬁ_nall be passed except after—

(&) the officer is ir‘rfn::rrrnf.-fI in writing of the proposal to

take action against him and of the aliagatiﬂns on
which it is prnpﬂﬁea to be taken and had been
given an -::ppmtumtyi to make any mpresentatmn

he may wish to m.csfn:;.

. - Z
(b) Such repmsematmn.gf any, is taken into consid-
eration by the dis:ipgnaw authority. -

(ii) The record of pr#ceemngs in such cases shall
include :- Zi

¥

(a) a copy of ihe statement of allegations
-::nmmunmafed to him;

(b) a copy of mfa intimation to the officer of
the proposal to take action against him;
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(c) his representation, if any;

.

l? (d) the ardars of the case together with reas-
1 ons therefor.

98, Joint enquiry— (i) Where two or more officer are con.
f ﬂgﬁhed in any case, the committee may make an order
directing that disciplinary action against all of them |
mutf ba taken in a ﬂémmun proceeding.

{ii}.!'_ in case of jﬂintidﬁpartmentel enguiry, any one or
.ié;nnrﬂ delinquent officer/s fail/ fails to appear with-
fout sufficient cause on the dats fixed for the hear-
iing of which he had the notice, the Enquiring
rAuthority may proceed with the enquiry in the

iﬂbSEﬂGE of such dalinquent officers.
L

79, Spegial procedure in certain cases-Notwithstanding
;unything contained in these rules :—

(i) if:.r".nflwre a penalty is imposed on a delinquent officer
on the ground of conduct which has led 1o his

£onviction on a crminal charge; or
i -

(i) !;H'.rhare the discipfinary authority is satisfied for
rgasons 10 be raccfrded in writing that is not res-
fonably practicate to follow the procedure pr-
n}a-:ribed in the sai_éi rulas: or

(i) ‘-?here the disrzipii‘naw authority is satisfied that
T‘Ethe interest of f’the security of tha University,

it{ is not expadient ;m follow such procedurs;

FE the dfscip[inar{‘ authority may consider the

foﬂumtan{:es of tiﬂe case and pass such orders

8% it deems fit.

:

.
Selon-n
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80. Appeals :

(i) Appeals against the orders of suspension and im-

(i)

posing penalty A delinquent office; may appeal to
the Vice-Chancellor against an order suspension or
against an order iImposing any of the penalties sp-
ecified in Clause 73 passed by the disciplinary ay-
thority or any other authority empowered by the
Vice-Chancellor, Provided that in case the Vice-
Chance;!ﬂr is the disciplinary authority, the appeal

shall be to the Committee,

In the case of an order Which 8s appealable, the
suthority passing the order shall, within a reason-
able time, give s certified copy of the order
free of cost to the PErson against whom the order

Is passed,

(1ii) No appeal under these statyte shall be entertained

unless it is submitted within g period of 20 days
from the date on which the appellant receives z

copy of the order appealed against:

Provided that the Appeliate authority may ent—
ertain the appeal after the expiry of the said per-
fod, if it is satisfied that the appellant had suffi-
cient cause for not submitting the appeal in time,

81. Form and contents of appeal - (i) Every person subm-
itting an appeal shall do so separately and in his own

name:
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. Tha appeal shall be” addressed to the Authority to
whum the appeal lies, shall contain all material sta-
ten:iunts and arguments on which the appellant
relies, shall not centain any disrespectful or impr-
gpdlf language and shall be complete in itself.

%ﬂhm;;ﬁﬂn of appeals-Every appeal shall bé submitted
»Iﬁmugh proper channel to  the authority which made
‘tha nrdl;r appealed against;

{ﬂmﬁdﬂﬂ that 2 copy of the appeal may be submitted
ot to tha appellate ,-ant]-'unw

i 1'

83, W‘uhhntdmg of the appeal - (i) The authﬂnw which

mads the order eppealed against may withhold the

-appeal E

(a) It i=an appesl againgt an order from which no ap-
peaI les, :

L

(b) It :@:-res not comply wWith any of the provisions co-
ntained in Clause (81)

{2) Iti$ not submittsd within period specified in Cla-
use: (80) (iil) and na cause is shown for delay.

{ii};Whera an appeal is withheld, the appellant

jshalr be informed of the fact and the reasonsg
‘therefor,

(iii) A list of the appeals withheld by any authority

‘shall be submitted to the appellate authority
‘8t the end of evely guarter together with the
"rEasnns for wnthhuldrng them,

T“Mmlsman of Appeal- {n‘_l The authority which mada

. c
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the order appealed Bgainst shall, without any avoidable

delay, transmit to the appellate authority every appeal
which is not withheld, together with its comments
thereon and the relevant recards,

(1)) The zuikotity to which the appeal ligs may direct
transmigsion to it of any appeal withheld under
Clause 83 and thereupon such 2ppeal shall be
transmitted to the authority withholding the appes]
and the relevant records,

Consideration of Appeal-(i) In an éppeal against an
crder of suspenzion the eppellate authority shall con-
sider whether having regard to 1he circumstances of
the case the order of suspension is justified or not and

confirm or revoke the order accordingly.

{(ii} In the case of an appeal against order imposing
any of the penalties specified in Cleuse (73) the

appellate  authority shall consider -

{2) Whether the procedure prescribed in these rules
has been compliad with and if not, whether such

non cempliance  has resulted  in viclation of any
provisions or in failure of justice,

(B) Whether the facts an which the order was passed
have been established,

(c) Whether the facts established afford sufficient
justification for making an order, and

{d) Whether the penalty imposed is excessive, adequ-
ate or inadequate provided that (i) the appellate
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‘.authﬂrit‘f shall m:ét impose any enhanced penalty
iwhich neither duch authority nor the authority
.which made the ;;*.uder appesled against is comp-
;etent in the casa‘:—m impose, (i) no order imposing
‘an enharced pedalty shall ba passed unless the
;gppeiiant 15 ga’uer{ an opportunity of making any
-}represnntatiun which he may wish 10 make again-
st such ﬂnhannnc;pena.’w: and (iii) if the enhanc-
ed penalty which'}tlze appeliate authority proposes
to impose is of {rés penaities spucified in sub-cla-
use (vii) to (vi} of Clause (73) and an enquiry has
'r::m already been i-erd in the case, the appellate
éuthnriw shall itself hold such enquiry or direct
that such enquiry to be held and thereafter on

consideration of the proceedings of such enquiry

and after giving the appcllant an opportunity of
N e ; :
mzaking any reprascntation which he may wish to
make against an';;'fsuch penalty pass such order as
itmay deem fit. ©

" { ..

86. Implementation of ord#r in appeal - The authority wh-

ich made the order appealed =gainst shall give effect to

the order of appellate authority.

I Reviston and aniew:-;-—f i) Notwithstanding any thing
contained in these rules —

The Vice-Chancellor; n:'-f;'

The appeallate authuritﬁ_ within six momths of'the orde-
T3 Drﬁpuﬂed to be IEHJI;:WEd may at any time either on

“ ! T
- "Sown mention or atherwise call for the records of
My enquiry and reviéw an order made under these

L

é
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clauses for which an appzal lie but for which no app-
eal has been preferred or for which no appeal Jies

and may—

(a) confirm, modify or set aside the order; or

(b} confirm, reduce, enchance or set aside the penalty
imposed'by the order or impose any penalty wh.
Bre no penalty has been impossd : or

(c) remit the cace ta the authority which Mmade the
order or to any other authority directing such ay-
thority 1o make such further enquiry as it may
consider proper in the circumstances of the case;

or
(d) pass such order as it may deem fit:

Provided that no order imposing or enchancing any
penalty shall be made by any reviewing authority yn-
less the officer concerned has bean given a reasonahle
opportunity of making a representation against the
penalty proposed and where it js proposed to imposa
any of the penalties specified in sub-clause {iv) to (wii}
of Clause (73) or enhance ths penalty imposed by
the order soughtto be reviewsd to dany of the pena-

Ities specified in these clauses no such penalty shall

be imposed except after an enguiry in the manner

laid down and after giving a reaspnabils apportunity
to the officer concerned of showing cause against
the penalty proposed on the evidsnce adduced dur-

ing tbe enquiry.
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(i) An application fmrewew shall be dealt with in
the same manner as if it was an appeal under

these clauses.

 cHANCELLOR'S POWER TO REVIEW : Notwit-
ﬁslariiding anything ::-l_faﬂ!ained in these clauses the
Chanicellor may within three years from the date of
special order sought to be reviewed on his own mo-
tion or otherwise, after calling for the records of the
case, review any order made under these clauses and

whera concidered necessary ;-
(a) confirm. modify or set aside, the order;

(b) impose any penalty or sat aside reduce, confirm or
enhance the penalty imposed by the order

(¢) remit the case to the authority which made the
order or to any other authority directing such
further action or enquiry as he considers proper

in the circumstances of the case: or

{d) pass such orders ;as he deems fit :
- Pravided'that :

() :'ﬂi ordear impnsif".g or enhancing a penalty shall
l_"'mt be passed umless the person concerncd has
been given an ::-p'pﬂrtuniw of making any repres-
entation which he may wish to make against such

enhaniced penalty.

]

(i) H the Chaneellor proposes to impose any of the
Penalties specifigd in sub-clauses (iv) to (vii) of
Clause (73) in case where an enquiry has not

£l
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been held,"he shall, direct that such enquiry be
held and thereafter on consideration of the proc-
eeding of such enquiry and after giving the officer
an opportunity of making any representation which
he may wish to make against such penalty, pass
such orders as he may deem fit,



CHAPTER V

- TEACHERS OF THE UNIVERSITY

47. Classification of Teachers : Teachers as defined in
\eaction 2 (1) of the Act shall include the following :

'y Teachers appointed :

j. Professors
Associate Professor

L
i, Associate Readers

iv. Assistant Professors

v. Lecturars

vi. Instructors

' 2. Teachers Becognised :
i. Deans/Directors

it. Associate Directors

iil. Associate Deans

(including equivalent post in
Research and Extension.).
(including equivalent post in
Research and Extension.)

(including eqguivalent post in
Research and Extension)

(including equivalent posts
in Ressarch and Extension)

-I_H' . Recognised teachers shall hold the academic rank

as gjven in (1) above as determined by 1he Executi-

ve Committee.
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(2) The list showing fI:a equivalent posts of Teachersin
‘Research” and’ Extension Education’ is given hereun-
der. For future, the nomenclature of such eguivalent
posts may be determined by the Academic Council.

EQUIVALENT POSTS :
RESEARCH

PROFESSOR : (1500-2500)
(Jt. Director (Research) Sr. Pulse Breeder, Sr. Cotton
Botanist, Scientist 1).

ASSOCIATE PROFESSOR : (1200-1900)

Maize E.reeder, Sorghum Breeder, Horticulturist, Hort-
iculture Specialist, Plant Geneticist, Crops Spaclalist. Millet
Breeder, Wheat Specislist, Economic Botanist, Barley Brea-
der, Sunflower Botanist, Paddy Specialist  Plant Ereeder,
Agronomizt, Entomelogist, Nematologist, Eumerruing:st Vir-
ologist, Plant Pathologist, Sail Scientist, Soil Physicist,
Soil Chemist, Animal Geneticist, Research Engineer, Agril.
Engineer, Biochemist, Insect Taxonomist, Insect Toxico-

loigst, Scientist |1, Research Officer,

ASSTT. PROFESSORS : 700-1800

Asstt. Economic Botanist, Asstt. Botanist, Asstt. Bree-
ders Asstt. Agronomists, Asstt Entomologists, Asstt. Resi-
due Analyst. Jr. Nematologist, Asstt Nematologist, Asstt,
Chemist, Asstt. Biochemist, Asstt, Ag. Chemist, Asstt. Sta-
tistician, Asstt. Fodder, Agronomist Wheat Botanist, Asstt,
Director (Statistics) Statistician, Asstt. Rasearch Farm Offi-
cer, Jr. Engineer, Jr. Soi Physicist,
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Asstt. Horticulturist, Asstt. Plant Pathologist, Field Officer
asstt. Veg. Breeder, Assit. Veg. Agronomist, Asstt. Veg.
ga.:terialngist. Asstt. Nutritionist, Fodder Agronomist, Assti,
MigpnhiﬂingiﬁtJ Veterinary ofticer Farm Manager-Cum AR-
FO, Asslt Gynacologist Agril. Engineer, Jr. Physiologist, Jr.
plant Pathologist Jr. Entomologist, Asstt. Research Officer,
subject matter specialist.

LE‘ETUHEH : RESEARCH ASSISTANT
EXTENSION EDUCATION
ASSOCIATE PROFESSOR (1200-1900) ;.

District Training Officer, Research Officer, Training

Qrganizer.

ASSISTANT PROFESSOR (700-1600)

Assistant Director, Assistant Training Officer, Training
Officer, Extension Specialist, Exhibition Officer, Assistant
Editor, Agricultural Engineer, Agronomist, A.grii:.ultﬂrﬂl Infor-
mation Officer, Farm Management Specialist, Subject Ma-

tter specialist, Training Associate.

LECTURER :

Extenision Assistant, Junior Training oificer, Junior
Specialist,

48. Qualifications of Teachers : The basic qualifi-

Cations of the teachers shall be prescribed by the Academic
Council,

49. Manner of Appointment : 1. All appointmenta

9% the teachers in University shall be made strictly on the
basig of merit. .
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2. No person shall be appointed as a teacher in the
University except on the recommendation of the Selection
Committee herein constituted for the. purpose. :

t

(3) The Selection commitlee sh;hll cansist of.—
(i) Vice-Chancellor, as Ch_iairman.

(ii) The Daan or the Associate Dean, as the case
may bae, or, in the case of teachers fgr the School of Basic
Sciences and Humanities, its Director :

(iii) the Head of the Depariment; and
r

(iv) experts, not exceeding two nominated by the
Vice-Chancellor from out of a panelijof psrsons recomme-

nded by the Academic Council.

L ]

(4) The Registrar shall act ag the Secretary of the
Selection Committee. 1

(5) When a vacancy or vacangies is/are to be filled,

the Dean/Associate Dean/Director concerned shall intimate
4

L8

the same to the Registrar.

(6) The Registrar shell then proceed :—
(i To invite applications through advertisement,

(i) To procure suggestions from such members

of the staff as deemed fit, and ]
{

(ili) To contact other dppropriate institutions,

agencies and outstanding experts! for suggestions.as for
example Indian Council of Agricultyral Research, the appro-

priate Departments of the State Guirtmrrent and other Coll-

eges and Universities.

1
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(7) On receipt of the applications and suggestions
mentioned in clause (6) above, the Registrar shall prepars
a list of all names for sCrutiny,

{8) This list shall then be placed before a screen-
ing Committee appointed by the Vice-Chancellor,

(9) When the list has been scrutinised by the Scr-
eaning Committes it will prepare a list of candidates to
be called for interview oy considered in absentia by the

Selection Committee,

10. The Selection Committee shall then interview
the candidates and recommend for each type of vacancy
a panel, if available, of suitable candidates in order of
preference to be considered by the Board for appointment,
The Selection Committee may recommend the grant of
such advance increments up to five above the minimum
of the scale of the post as deemed proper in certain
cases. Tha Board will strictly adhere to the order of pre-
ference. For any deviation from the order, the Board

will have to record reasons in writing,

Provided that in casa appointment of an Assistant
Professor is not possible in the aforesaid manner ang ex-
Igencies of work demand It, the senior most person in the
next lower cadre in the department concerned may be
lemporarily appointed by the Vice-Chancellor to 2 vacancy
In the higher cadre on officiating basis till the VECancy is
filled in ths aforesaid manner. provided he possesses ths
Prescribed minimum qualifications.

The panels will remain valid for not more than six

—-
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months for appointment in @ vacancy.

{11) The De:ms,'[lirectémmssﬂciam Deans are author-
ised to invite applications’ through advertisement and ta
make appointmenis to the pest of Lecturers (including eg-
uivalent posts in Research and Extension) with the appro-
val of the Vice-Chancellor @n the recommendation of a

+

Selection Committee consisting of —

i. The Dean/Director/Agsociate Dean concerned

r

(Chairman)
ii. Head of the Dapar!n‘r;mt concerned.

ili. Project Leader (if the post is under project)

¢

iv. One expert

for a period which the Dean/Director/Associate Dean

may think proper.
;
20. SERVICE CONDITIONS .: The service conditions of
the teachers of the Univérsiw shall be reguiated
by the following

PART-1

General Conditions

1. The categories and grades of the posts under Univer-
sity shall be as specificd by the competent authority

from time to time.

2. Qualifications for appointment to varicus posts in the
University shall be as may. be determined by the com-
petent authority from time, to time.




( 196 )

3 (a) Recruitment on various posis shal] be made accor-

ding to the manner as may be laid down.

(b) No person may be appointed fora period exc-
seding ons year without a medical certificate
of fitness by the Medical Officer appointed by
the University. Form of medical cerificate of
fitness shall be as may be prescribed by the Com-
mittee.

4 Where the teacher has been dismissed, removed or
reduced from any class, category or grade in the ser-
vice, no vacancy caused thereby shall be substanti-
vely filled to the prejudice of such person un il the
appeal, if any, preferred by him against such dismissal,
removal or reduction is decided and except in confir-
mity with such decision or until the time allowed for

preferring an appeal has expired, as the case may be,

6. The absence of a teacher including probationer from du-
ty, whether on leave or on foreign service ar on deput-
ation and who holds a lien on a post, shall not, if ha is
otherwise iit, render him ineligible on his return, for
appointment to a permanent ar officiating vacancy in

the class, category, grade or post which may fall vacant

during his absence.

6. (i) A teacher appointed 1o a permansnt post after the
commencement of these rules shall remain on
probation on such post for a period of one year
provided that the sppoinging suthority may extend,
in any individual case, the period of probation by

D
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six months at a time but not exceeding one year
in £l The intention of extending their terms of
probation shall be intimated by the appointing
¢ uthority to the teacher concerned in writing one
month befcre the daia of expiry of the probation
period. |

(i) Where the work of a tescher who is appointed as
a probationer in the University is not satisfactory
during the period of extension or it has not been
satisfactory during the entire period of probation,
the appointing authority may; (a} in the case of a
person appointad 1o higher post revert him to the
post held by him immediately betore such appoin-
tment, or (b} in ths chse of a purson appoinied by
direct recruitmant, tefminate s service without

notice.

(iii) Every teacher appointed to a permanent post und-
er the University shall, on sat:sfacmriw comple-
ting his pericd oi probation, be eligible for confir-
mation on the post. :

(iv) Mo teacher shall be confirmed on any post un-
less : .

{a) such postis permanent and no one else holds
5 lien on that post, and |

(b} the service of the teacher is found satisfa-
ctory by the appainting authority.

Unless the teacher's service has been terminated during

the probation-period, 1he Head of the foicu or the

Institution whom the teacher is working shall send 10
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the appointing authority, atleast two months befors
the date of expiry of the probationary period, a report
about the work and conduct of the teacher appointed
on probation, with a definite recommendation for his
confirmation in service or otherwise,

If a teacher who is not confirmed in service wishes tg
resign from service, he shall give one month's notice
in writing to the appointing authority. If the teacher
fails to give such notice. the University shall bs entitled
to recover one month’s salary from him in lisy of

notice,

if the University decides to relieve a teacher not con-
firmed in service, one month's notice shall ba given
to him or in lieu of notice shall be paid pay of one
month :

Provided that no notice of discontinuance shall be
necessary in case of (i) appointments for specific pe-

riods and (i) appoiniments against leava vacancies.

A permanent teacher shall be requiréd o give 3 months
notice in case he desires to be relieved from service
or he shall pay to the University three months’ salary
in lieu of such notice, unless otherwise directed by
the competent authority.

If the University desires to relieve a teacher who is con-
firmed in service, a notice 1o that effect shall be served
on him three months before the date on which he is
relieved, In the absence of such notice. the University

shall pay him three months’ salary.

|
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NOTE:— Termination of Service by notice in case of
permanent teacher shall be ms-:;r:ed to only
when that particular activity post of the Un-
iversity ceases to exist. Services'of a teach-
er may be terminated on accauml-nf unsatis-
factory work, n'!;iﬁcﬂnduf.l etc. ofly after fu-
Ifilling the ﬂanﬂiliﬂﬂs laid dﬂwnf in part-Vil

12. A reacher before lzaving tI':E University, shalli hand over
the charge of his post to atﬂuw authorised teacher and
shall return to the Liniversi_w all books, apparatus, fur-
niture and other matetrials i__ssued to him for his perso-
nal or official use and shafl pay up in full af outstand-
ing dues on account of occupation of i residential
guaiters, waier/electric chiiges, lozns and advances, if
any. In case of default the Head of the institution in
which he is teacher shalfrecover tha amdunt due 10
him on account of the ahm_ie items from hiﬁ_'dues pay-

L |

able to him. t

13. Wilful absence from duty may be trcated as m:iﬁhehavi{:-ur
for the purpose of these statutes. Absence without leave,
moreover, amounts to interruption in  service involving
forfeiture of past service, unless on satiﬂfaﬂtu::w reasons
being furnished. the absence is commuted Into extra-

ardinary leave by the Eam:tinning authority.

-

14. Servica Records : (a) The l-]eads of offices/Institutions

shall maintain a service I?::]::r-'r-; of sach employee the
from as may be prescribed by the Committes.

(b) Entry in the service beok of a teacher shall be

i
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authenticated by an officer autharized in this behalf
by the Vice-Chancellor.

15. Self-assessment reports - University shall maintain a
record of self-assessment reports received from teach-
ers every year. The self-assessment report will contain
achievements of a teacher in different spheres of work
connected with the University, The form and the deta-
iled procedure in which the self-assessment reports
are to be received shall be prescribed by the Commi-

ftee.

16. (a) In the event of daath of a University teacher
while in servics, a lump sum amount equal to
the amount of leave salary admissible in respect
of privilege lgave that may be due to the deceased
University teacher on the date of death not excea-
ding 120 days privilege leave may be paid to the
widow/children of the deceased university teacher.

{b) Subject to provisions of paragraph (a) above, a
lump sum payment may also be allowed to the
nominee or in his absence the legal heir of a Uni-
versity teacher who dies in any of the following
circumstances :

(i) While availing of refused leave The lump sum
payment shall be restricted to the amount of refy-
sed leave not actually availed of due to death.

(if) While no-re-employment immediately after reti-
rement if he dig not avail of refused leave dur-
ing the period of re-employment till death.
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(¢} The provisions of this Statute shall not epply to
those who are on depuiatiﬂn,-‘retireq Government
Servants, re-employed in the University/appoini-
ed on contract basis.

17. Unless and otherwise distinctly provided for, a teacher
will be at the disposal of the U nivarsity whenever re-

quired, without claim for additional remuneration.

18, (i) Unless the contrary appzars from the context
vacation counts as duty and not as a leave.
(ii) The committee may specify the calaegories of te-
achers two shall be treated on vacation,
(i) The period of vacation shall be of two months
duration and shall be specified in the academic

Celender.

{(iv) A teacher appointed on a lemporary post shall be
eligible for summer vacation salary as follow -

(a) If joined duty between Ist July and 31st
Aug. Full salary for Summer Vacation.

(b) If joined duty between lst Sepiemb&r and
31st December... — . Half salary for Sumimar

vacation.

{c)} If joined duty after 31st December ... .. No

salary for Summer vacation.

Provided that for (a) & (b) it would be necessary for the
leacher 1o serve continuously till the beginning of Summer
Vacation. However, temporary  teachers could be
detzired in Summer Vacation on the recemmendation of
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pean/Assoc. Dean/Directors that the services of such tea-
chers would be needed at the beginning of the next session
in such cases the salary to the teacher would be paid of th
post which he was holding at the tims of commencemant

of vacation.
19. Permission for undertaking work and acceptance of fee;

(i} A teacher of the University may be permiited 10
perform the specified service or series of services
for a private person or body or for a public body
and 10 ruceive a remuneration therefor, if this can

be done without detrimant to his legitimata duties
and responsibilities of the concemed teacher of

the University. Mo teacher of the University shall
undertake work for a private or public body or a

private person, or accept a fee therefor without tha
sanction of the Committes.

(i} Unless the Committee by special order or ot herw-
ise directs, one third of any feein excess of Rs.
400/-or, if a recurring fee, or Rs. 250/-a year paid
t0 @ teacher shall be credited to general revenues
of the University.

{iii) This rule does not apply to fees received by teac-
hers from universities or other examining bodies in

Feturn for their services as examiners,

(v} Non-recurring or recurring fees shall be dealt with
separately and should not be added. for the purp-
Ose of crediting one-third to general revenues un-

der this clause.
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Powers to Delegate;—The Committes may declare
any of its officers as competent authority and dalegata
to them, subject to any condition which it may impose,
any power under these statutes.

(A) The terms and conditions including emoluments
and allowances of a teacher taken on depuiation
by the University shall be such as may be decided
by the loaning autherity in agreement with the

University.

PART |I

PAY AND ALLOWANCES

Scale of Pay : The scales of pay of the posts in a cadre
fcadres of teachers in University shall be such as may

be prescribed from tme to time by the Committee,

Initial Pay : Unless the appointing authority decides
otherwise a teacher shall, on his appointment 1o a8 post
on a time scale of pay, draw pay at the minimum of
the time scale or such initial pay ' as recommended by

the Selection Committee.

Pay during the course of training : If a teacher of ihe
University is deputed for training by the University, he
shall draw such pay which he would have drawn had
he not been deputed for training. Every such teacher
shall be required to execute before proceeding on
training, a bond in the form prascribed by the comm-
ittea to serve the University after completion of the
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8. . ior a period mentioned below: —

University tor which
bond is to be executed.

__j:.:;.___:_l 3 monthe but One Year
months

ding six menths but Two years.
| one Yoar

one year but Three years.

(@) If a University teacher is deputed for training and

1b)

the period of training is treated as duty, he shall
ba entitled to compensatory allowsnce at the

following ratas -

(1) For the first At the rate of halting zllowa-
3 months, nce admissible at the place of

training.

(i1} For a pericd At the rata of halting allown-
exceeding 3 nce admissible at the place of
mianths, lraining subject to @ maximum

of Rs. 350/- p. m.

In tasss where a University teacher is sent or
tdeputed 19 undergo a regular course of study or
aining within the state or outside the State
Which resylts in acquiring of a degree or diploma
from a University or any other aulONomous insti-

Wion or College etc., the Corpensatory cliow-
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ance under this Statute  ghal not be admissible
irrespective of whether the period of training is

treated ag duty or not,

Fixation of 5 Pay when pay of pOst s revised When-
Bver the pay scalag of a post s revised, tha pay of
an emplovee, ynless provided otherwise spacifically in
the pay revision orders shall be fixed at 5 stage equal
to the stage of he Pay last drawn by him and if thera
it no such stage. at the next lower stags plus persn-
nal pav equal 14 the difference 1o be absorbed in fut-
ure Fnr;remen:s: provided that ha may at his option
retain hig nid PaY scale untif tha date aon which he has
earmed his naxt gr any subsequent incremeants in tha
old scale. o until heg vVacates his post or Ceases tp
draw pay on that time scale The option once exer-

cised shall be final.

Fixation of Pav for in-service candidate on appoint-

MeNt 1o a highay post :

(@) When 5 University teacher holding a post in a
substantive, temparary or officiating capacity s
Rosted by a competant autharity o 3 higher post
in a sUDStantive, temporary pr officiating capae.
ity. his initial Pay in the time seale of the highar
post shall ba fixed at tho stage next above the
Pay notionally arrived at hy increasing the actual
pay drawn by him in tha lowar Post by ons inerg.
ment at the stage at which such pay is drawn.
This would, however, not ke applicable in those
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cases where specific recommendation is made by
a Selection Committee and dpproved by the Vice-

Chancellor.

(b) Where the pay of an employee is fixed under Cl-
ause 25 (a) above, tha next increment shall be
granted on the date he would have drawn his in-
crement had he continued in the lowsar post, prov-
ided that whera 1he pay is fixed at the minimum
of the tme scale and the pay so fixed
exceeds the pay diawn in the lower posi
by the amount equal to the amount of the nexi
Increment in the lower pust plus the first amount
of increment in the higher pust, the next increme-
nt shall be admissible after completion of servica
tar the full incremental periag counting tor incre-
ment under Clause (27)

26. Increments @ {a) An increment sholl crdinanly be
drawn as-a matter of course unless it is withheld by
the competent authonty, it the conduct of the emplo-

Yee has not been good or his work has  not een fou-

hd satisfactory,

{b) Where cn i ney Lo is presenbod in the time
scale, the increment next above th Lar shall be

diven 10 & ieacher with spuciltic ‘sanction of tha

dppointing authority,

F o T -

7. Service Counting for increments : Tha following ser-
Vice shall count for increments on the time scale of
bost ;
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(a) Duty on post or any other post of the same o
higher grade, whether continuous or not:

(b) Time spent as joining time from one post 1o
another,
(c) duty on an equivalent or higher postin fureign

servica,
(d) duty on temporary post and on probation; and
(&) leave other than extia ordinary leave.

Provided that the Committee may direct by a
special order relating to an individual case (111 ex-
wa ordinary lecve shell count for increments (o
any of the following reasons.

(i) Any cause beyond the University employae's
control.

() Prosecution of higher studies bevond the staga
of Master's level in  Asls, Science, Comerce
and Law.

(1ii) Presecunan of higher technical or scicnufic sty
dy beyond the stage of Bachelors degree in Eng
ingeting and Veteriniry Science and Mastes's
degree in Agriculture and Fome Scicnce,

Date of increment : The increment of Universiy tea-

cher may be admitted from the 15t of the month in

which it would fall due under the operation of the

normal rules and orders reguiating increments.

Fay during suspension : (a) A teacher under suspen-

sion shall be entitled during the period of suspension
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to draw & subsistence allowance at ap amount egual
o the half pay whick Is admissible ang allowances as
based on such pay,

(b) A teacher who has been dismissed, removed ar
Compulsorily retired of SUspanded, whan Feinsta-
ted, the authaority Compeient 1g order tha reinstate-

ment shall consider angd make specific ordars,

(i} regarding the Pay and allowances 1o be paid
to the teacher for the period of his absencea
from duty or for the Period of suspension.

(i1} Whathar o net the said period stiall be treatag

a8 period spent on duty.

{c) When the Lompetent authority holds that the
teacher has bagn fully Gxonerated or 1ha SUSEEn-
$I0Nn wias not justified the teacher shay be given
the full pay and allowance to which he weuld

have bean crnlitled, had he nog been suspendad.

(d) In other Cazes, the teacher shall be given such
PIopomion or such pay angd alowances as com-
PEtent autharity may detarming.

- Mo payment of subsistence alowance shall be made

unless the teacher fumishes & cortificata ihat ha s

Not engaged in any other employment, Business, pro-

fession o vosation,

Grant of legve during suspension : Leave may not ba

granted to g University teacher under suspension.

However, permission 10 leave handquanter may be

Biven in case of serious iliness in the family etc. by
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the competent authority for reasonable period keeping
in view the stats of the enquiry and the possilie
effect of the teachier's absence on i1s progress. A 1e-
acher under suspension shali be requirad 1o mark Ins
atlendance daily at the place &5 may be directed by

the compeient authority.

32. Merit Pay : The Committee may at its discretion allow

Mert pay (0 @ teacher in accordance with the eales

framed by the Commiiizn,

33. Spacial pay end honorariam - (1) The Compaiént auth-

34,

35

ority may sanction special pay ta a teacher in conside
ration of (i4) the specially arduous nature ol duties
or (b) @ special additicn to the work or respnsibi-

Hiles.

(#) The Vice-Chancellormay grant a tescher an hon
orarium as remunoration  for work  perlormed wh

ich is otcasional in character and either so labo
ious  or of such spacial merit as to justify such

honorarium,

Drawal of Pay : (i} A teacher shall be entitled 1o draw
the pay of the post 1o which he is appointed fiom the

date:cn which he taken asvar charge of the post

(i) Pay in respact of any moaih shall become poyable
on of immediately after the first working day of
the foilowing month.

Pay and allowances for holding additional charge af

post

(i) A teacher holding one post placed in charge ol an
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equal or higher post may be allowed pay in the
basic post plus 1/10 of the minimum of the scale
of pay applicable to the additional post, if the
period of holding additional chare is not less than
30 days.

(H) No sllowance will be admissible when a eacher

holding one post and is placed in charge of the
current duties of a lower post.

(i} A teacher holding one pos! placed in charge of a
past of status equal to his own basic pastor hig-
her than his basic post.may be allowsd aliowance
upto 1/5th of the minimum of the Scale of the

additional post, if the period of holding additional
chargs is not less than 60 days,

(iv) The alowances permitied under clausa Ciiey il
not be admissible beyond a peried of six months.

* 36, Compensatory allowances : The teacher will be eligi-
 ble 1o house rent allowance, dearness showance; travs
&lling allowance, and other allowances as sanctioned

Dy the commiites according 1o the rules in forcs from
tima ta tima

3}' Rent free: sccommodation $The VMice-Chancellor may
3 from time to tmea spacify the posis the holders of
which may be provided with tha rent lrde aLcomimg-
dation whare such accommodation 5 made available.

PART V
LEAVE

- Right 10 leave : - (a) Leave cannot be claimed as a
Matter of right and when the exigencies of service so
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demand, leave of any description may be relused o
revoked by the authority ampowered 10 sanclion hbve.
(b Whan a eacher is recalled 1o duly betora the #x-
piry of his leave, he shali be entitied 10 travelling atl-
awance to the headguarier bul will gel leave Sutsry

upto the date fio joins his posL

19, Commencement and rarmination of leave i Leave beqins

{rom the date on which it is actualty availed and ends
of the day one resumes duty.

Combination of hondays with teave : Sundays, other
holidays and vacation may be prafixed or Suffixed 10
jeave subjscl 10 a8ny imit of absence on leave presc-

bed under each kil of leave.

Address while an leavs S Ewiry toacher proceading on
leave shalt record on his spplication 1or Feavi, thie add
ress at which the eliers will find him during leave. Satli-
sequent chanjas i sd drass during leavel asyshirl

likewise be intimatad 12 the competont authorly

Giant of leave beyond tha data  of retirement 1 Na

legwe shall be grantid bheyond the date o0 Wi

1 eacher miust compulsonly ratire, providid that b

authority empowered 10 grant leaue may allow o T
acher who had been refused  in writing  the lesve
applied for by him earlier, aither wholly or partialty
on account of axigencies of sapvice, the whole of
any portion of the leave so refused even thoulh il

extends to a daie beyond the date On w Juch sechy
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an employee must compulsorily retire, subject to g
maximum limit of 120 days.

Joining the duty on returm from leave on medical gro-
unds : A teacher who has been granted leave on

medical grounds shall be required 10 produce a madi-
cal cenificate of fitness from the authoriseg medical
dllendant as defined in Udaipur University Medical
Atendance Rules befora FEsuming duty. A compa -
rent authority may also require a teachor o produce
4 medical certificate when the ground of leave applicd
for is his own iliness.

Rejoining of duty before the expiry of the leayve -
Excépt with the perrission of the competent autho
rity, no employes on leave shall ordinaiily join duty

before the expiry of the peniad of jlegyn sdactioned g
SITH S

Application for Leave - Leave other than study |agve
and casual leave shall be applied for in the prescribeg
from, at least three Weeks in advance befors it is ava-
tled of EXC2PT N special cases of emargency and on
satisfactory roasong Teachers Prococibng on leava
other than C L eXcecding 30 days Siiall Iuhialn prior
erder from the COMpeEtent authority to join  tha post

After expiry of the said lkava. Such 3 request should
be made at jpast saven days in advance,

Increment during leave : |f the incremant falls dus
during leave other than casual leave, the effect of in-

crease of pay will he given from the date the tegcha;
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resumes duty without prejudice to the noarmat date of

his Increment.

Absence after tha Leave : A taacher who remains abs-
sent after the expiry of his lzave shall not be envitled 1o
ﬂﬁy-lewe salary unless such absence has been regular-
ized by the competent authority. Wilful absence from
duty will be trested as an act of misconduct & has 1o be
dealt as such. Absence without leave, moreover, amo

unts of interruption in sefvice involving forefaiture of
past service, unless on satisfactory reasons being fum-
ishad, tha absence is converted to extia crdinary leave

by the sanctioning authority.

Leave Account ! A leave account will ba maintsined for

each teacher in a prescribed form.

Admissibifity of leave 1o temporary teacher made per-
manent : If a temporacy teacher is, without intepupti-
on of duly, appointed substantively 1o a permanait
post, his leave accout will be credited with the amou-
nt of leave, l'e would have earned by his previous
duty if he had performed it while holding a permanent
past substantivaly and dabited with the amount of lea-

ve actually taken during his temporary service,

(i) No teacher shall be granted leave of any kind for

a continuous period exceeding 5 years,

{ii) Where a teacher does not resume duty after rema-
ining on leave for a continuous period of five years

or where, after the expiry of his leave 1cmains ab-
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sent from duty otherwise than on foreign service, fo
any period which together with the period of leaw
grantec 10 him exceads five years, he shall, unles:
the committee in view of exceptional circumstan.
ces of the case otherwise determines, be deemed
to have resigned and shall accordingly cease to be

in University service.

51. Casual Leave : (i) The amount of casual leave granted
to an individual in a year (1st July to 3oth June) shall
not exceed 15 days, provided that in the case of tea-
ther joining service during the course of a year, it will
be granted as under :—

(a) Upto 6 days for service of 3 months.,

(b) Upto 10 days for service of more than 3 months
but less than 6 months, and

(c) Upto 15 days for service of more than & months.

(ii) Casual leave may be granted in one or mare insta-
iments, but shall not ordinarily exceed 10 days
@t atime. Casual leave shall not be combined
with any other kind of feiva but it may be taken
in combination with University holidays, provided
that period to total absence does not exceed 15
days.

(ili) Special Casual Leave : Tha Vice-Chancellor may
by a general or special order grant special casusl
leave to an employee for the specific purposes,

Note : Sunday or other University holidays falling

—
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within the period of casual leave shall not be

counted as casual leave.

62. Leave on full pay : (i) A teacher shall earn leave on
full pay to the extent of I/lith of the period spent on
duty, provided that he shall cease to earn leave when
the leave earnad on full pay exceeds 180 days; provi-
ded further that in case of a teacher who avails of
vacation shall earn leave on full pay at the rate of 3

days for each completed year of service.

(ii) A teacher who is prevented from availing wvaca-
tion I part or whole shall earn compensatory

leave in lieu thereof,

(iii} The maximum amount of leave on full pay that
can be granted to an employee ata time subject
to title, shall be 120 days. Leave on full pay may
be granted for a period of 150 days, if any portion
thereof is spent outside India, provided that when

leave on full pay exceeding 120 days is so gran-
ted, the period of such leave spent within India

shall not, in aggregate, exceed 120 days.

(iv) The maximum amount of leave on full pay that
can be granted to a teacher at a time subject to
title shall be 180 days when heis undergoing
treatment for T. B. or Leprosy, or cancer or a

mental discase in @ recognised sanitorium or a

hospital.

63. Leave on half pay : (i) A teacher shall earn leave on
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half pay at the rate of 20 days for each completed ye

of service.

(it} The half pay leave due may be granted to
employee on medical certificate or on  priva

atfairs.

54. Commuted Leave : Commuted leave not exceedit
half the amount of half pay dus may be granted «

medical certificate to an employee subject 1o followir
conditions ;

(1) Commuted leave during entire service shall b

limited 10 a maximum of 240 davs.

(i) When commuted lecve is granted twice th
smount of such leave shall be debited against th

halt pay leave due.

(iii) The total duration of privilege leave and commu
ted leave taken in conjuction shall not excesd 24
days, provided that no commuted leave may b
granted unless the authority competent to sanctiol
leave has reason to belisve that the Universiy

employee shall return to duty on its expiry.

(iv) The total durstion of P. L. and commuted legve
taken in conjuction by a tescher who is under

going treatment for tuberculosis, lepiosy, cancer
mental disease in a recognised sanitorium/hospita

shall not exceed 300 days.

55, Maternity Leave (i) Maternity leave may be granted
10 a female employee on full pay fora period of 90

h_u___-....._...-..
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days from the date of commencement or to the extent

of not exceeding 42 days from the date of confinem-
ent. whichever is earlier, Maternity leave may also

be granted in cases of miscarriage, including abortion,
subject to the condition that the leave applied for does
not exceed 42 days and the application for leave is
supported by a certificate frem the authorised medical
attendant as defined in Udaipur Medical University

Attendance Rules.

(ii) It may be combined with leave of any other kind
hut any leave applied for in continuation of the
former may be granted only if the request is
supported by a medical certificate from the
autharised medical atlendant,

(iii} Maternity leave will not be admissible to a female
employee for more than three occasions during
the entire period of her service in the University

or eisewhere.

Mote '—A female employee who has availed of the
maternity leave for more than three occasion
before these rules came  into force, shall not

be entitled 10 any maternity leave undey these
Statutes.

(iv) Maternity leave is also admissible to a remporary
female teacher provided she has been in continu-
ous service of the University for not less than one

vear before the commencement of the leave appli-
ed for.

56. Leavé to take up employment elsewherg:—
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(i) When a teacher is permitted to take up employmant
by the Commitiee outside the University, the pay
of which is not debitable to the University, he may

at the discretion of the Commitlee, ba granted lea-
ve without pay for one year and be also allowed
to retain the lien on the permanent post held by
him in the University fora corresponding period,
provided that the person concerned has completed
at least 5 years of permanent service in the Unive-
rsity, and provided further that in cass the teacher
has rendered 10 years of permanent service in
the University, he may be sanctioned 2 years leave
without pay &t the discretion of the committee
and aliowed to retain lien for the corresponding

period on the post held by him in the University.,

NOTE:— For the purpose of this clause, temporary servi-
ce rendered by a teacher will also b2 taken
into account in calculating the pzariod if it is fo-
llowed by permanent appointment without any

break in service,

(i) A teacher seeking leave under the above provision
must return to tha University service an the expiry
of the leave failing which he willbe deemed to
have ceased to be in the University employment.

(iii) The period of lzave under this clause shall not
be counted for the purposes of incremsnt,

57. Extraordinary Leave : (i) Extraordinary leave shall be
without pay and allowances and may ba granted under

special circumstances —
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{a) when no other leave is admissible, or

(b} when other leave is admissible but the employea
concerned applied in writing for the grant of

Extraordinary leave.

(i1} The period of extraordinary leave shall not count

for increment except as otherwise provided for.

{iii) Except in case of a permanent teacher, the dura-

ticn of extraordinary leave on any one ogccasion

shall not excead

{a) Three months for thoss who have not completed

three years’ service,

(b) Six months, in the case of a teacher who has
completed three vyears or more of continuous
service on the date of commancement of the leave
admissible to him under the Statute and his appli-
cation for such leave is supported by a Medical
Certificate.

(c) Eighteen months when a teacher is suffering from
tuberculosis or leprosy or mental diseases andis
undorgeing treatment in 8 recognised clinic or

under a specialist.

The extraordinary leave for the purposg of pros-
ecuting studies. certified to be in public interest
shall not excesd two vears during the whole

period of service,

58. Hospital Leave : (i) Hospital leave may be granted

1o a teacher for medical treatment for illness ar injury,
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if such illness or injury is directly due to risk incu-
rred in the course of official duty. This leave will be
available to such employeeas only whose duties expose
them to such illness or injury.

(i) Hospital leave may be granted on full pay as the

Committee may consider necessary,

(1) Hospital leave may be combined with any other
kind of leave which may be admissible provided
that total period of leave after such combination

shall not exceed 180 days.

Special Disability Leave :- (i) This may be granted 1o
a teacher whether permanent or temporary who is
disabled by injury caused in, or in CONsSequence

of performance of his duties,

(i) The period of leave granted shall be such as is
certified by a authorised medical attendant of the
University as defined in the University Medical
Attendance rules 10 be necessary and shall in no
case exceed 24 months in the entire pericd of

service.

(iii) Special disability leave may be combined with
leave of any other kind and shall be counted as

duty.

(iv) Special disability leave may also bs granted 1o

a teacher who is disabied by an injury caused

by a violent action or criminal assault in due pe-

rformance of his duties.
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(v) Leave salary during the period of special disability
leave shall be ;
{8} Full pay for the first 4 months, and

(b} Half pay for the remaining period.

Quarantine Leave:— Quarantine leave of absence
from duty necessiated by orders not to attend office in
conseque nee of the presence of inlectious diseases in
the family or in the house-hold of any teacher Quaran-
tine leave may be granted on the certificate of the
Medical or Public Health Officer for a period not exce-
eding 21 days or in exceptional cases 30 days. Any
leave necessary for quarantine purpose in excess of
this period shall be treated as  ordinary leave. A tea-
cher on this leave is not treated as absent from duty

and s pay is not affected.

Study Leave :— (i} Study leave may be granted 1o an
teachear so as to enable him to undertake higher studies
or specialised fraining in the subject having 2 direct
and close connection with his sphere of duites and

thus increase his usefulness to the University.

(ii} Study leave is admissible to @ permanant taacher
who has served the University continuosly for a
period of B years or more than 3 years continuous
service as a teacher in the University may also ba
considered for the grant of study leave in excep-

tional circumstances provided that if such la tea-
cher is granted study leave the provisions of sub-
clause{ix)of this clause shall not apply to him and
the study leave shall be without pay and allowances
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NOTE :-For the purpase of this sub-clause, temporary
service rendered by an teacher shall also be

taken into account in calculating the perid of
S years more if followed by permanent appo-

intment without any break in service,

(iii) Not more than 10% of the teachers will be on
study leave at any one time except when in
special circumstances the Committee may othar-

wise decide,

(iv) All applications for study leave shall be submitted
in the prescribed form once in 5 year in the month
of March.

(v) Study leave shall not ordinarily be admissible to
an empioyee who has attained the age of 45

years.

(vi} Study leave shall be agmissibie to an employes
ordinarily upto a8 maximum period of 3 vears only
during his entire period of seivice in the Universi-
ly.provided that in the case of teacher who wishes
lo go on study leave for Post-doctoral or other
special research work for a period not exce: ding
six months at a time the total ps iod of study leave
taken during the entire period of his service in the

University shall not exceed five y&ars.

\[ }Study leave shall be admissible more than once
subject to the provision mentioned in sub-clause
(vi) provided that there is an interval of atleast 5
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years between the date of resumption of duty or
return from the first study leave and date of appli-

cation for the second study leave.

(viii) Study leave may be combined with such othe:
leave &s an teacheris enlitied to. In no I(:ase
should the grant of this leave, in combination with
leave other than Extraordinary leave or leave on
madical certificate, involve an absence of over

36 months. Provided that in case of teacher it

may extend to 60 months.

{ix) An employee on study leave shall be entitled to leave

(x)

salary equal io half pay and other allowances as admi-
ssible on such pay.

Any one who avails himself of study leave shall bind
himself by signing a band prescribed by the Commitiee
that on his return after the expiry of the said leave, he

shall continue 10 serve the University for a minimum

period of 2 vyears if the siudy leave sanctioned was

upio one year, for 3 vyears if the study leave was for
more than one year but not exceeding 2 years and for
5 years if the sludy leave exceed two years on the sa-
lary and in the grade which he enjoyed at the time of
his proceeding on study leave, increased by normal
increments due during the period of lsave. In case
during this period he desires to leave the University,
he may be allowed to do so provided he refunds the
whole amount received by him from the University

as Study Leave Pay & atlowances except when in 1he
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opinion of the Committes which shall be recorded in

writing, wider public interest is involved.

(xi) Study leave shall count as Service for increment
and for the benefit of the provident fund and grat-
uity but not for earning any other kind of leave.
The benefit of increment (s) falling during the period
of Study Leave shall be opsrative only after the person
has resumed his duty.

(xii) It shall be the duty of the person who is on
study leave to submit at the end of every
six months a report of his work tﬁruugh his off-
icer Incharge of the raining to the person un-

der whom he is working,

Leave not due :- (i) Leave “not dus” may at the
discretion of the santioning authority, -be granted
on half pay to a teacher in permanant Empluymant
only on medical certificate for a period not exceeding
180 days during his entire service. Such leave
will be debited against the half pay leave which the
teacher may eam subseguantly.

() A teacher to whom leave “not due” is granted
shall not be permitted to tender his resignation
from service so long as the debit balance in his
leave account is not wiped off by active service,
or he rsfunds the amount paid 1o him as salary
for the period not so eamed. Leave 'not due”
shall not be granted unless sanctioning authority
is satisfied that as far as can reasonably by fo-

@
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resean, the teacher will return to duty on the ex-
piry of the leave and earn the leave granted,

81. Academic Leave :- {i) Academic leave of absence from
duty upto a limit of 15 days in an academic year may
be sanctioned by the competent authority for the
following purposes :—

1. To conduct an examination of a University ora

Statutory Board.,

2. To deliver academic lectures.

3. To attend meetings of the Committees, Boards,
Faculties and other academic bodies of a Univer-
sity or of a Statutory Board.

4. To inspect academic institutions attached to a

University or to @ Statutory Board.,

9. To attend meetings of the Selection Committees
of the Public Service Commission and other

Universities.

€. Any other purpose which is deemed by the Vice-
Chancellor to be of academic nature.

(if) Academic leave can be availed of only with the
prior permission of the competent authority.

Motes ;- 1. During the first year of service the grant
of academic leave will be regulated as

follows :-

(a) upto 5 days for service of 3 maonths
or less.
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(b) upto 10 days for sarvicg
3 months byt
months.

exceeding
not exceeding §

(€) upto 15 days for

service exceeding
& months,

2. Sundays gr Universiw Holidays falling in

between the period of academi
not be dsbitahla to
account.

c leave will
the academic |eaye

3. The sanctioning authority may. at its disg-

retion, permit combination of academie

leave with helidays ang Casual legve.

62. Deputation Leave

={i) Deputation leave on fyi pay
may be granted for

(a) attending conferences, cap

gresses and conven-
tions recognisad by

the Uniu&rsjw,
abroad on behalf of the Universiry:

in India or

\b) delivering lectures in Institutions and

in India or abroad
utions or

Unjuersi!iaa
at the invitation of such Instit-

Universitiasg recognised by the Univer-
sity,

(c) Working on delegations or Committeas appointed
by the Government or By any o

ther agency reco-
gnised by the University, dnd

(d) attending such short 1erm courses as the comm-
ittes may approve as usetul for

the University whe-
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re the person does not recejve any salary or hono-

rarium.

(il) Deputation leave may be granted for such period
and subject to such terms and conditions as may
be determined by the Committee in each case, |f
the concerned teacher receives any honorarium
or remuneration and the period of deputation leave

is more than a month such |eave be sanctioned

of half salary only

(iii) The Vice-Chancellar may sanction deputation jeg-
Ve not more then 15 days at a time once in an
academic year. If the period of deputation leave is
for more than 15 days, sanction of the Committea

will be necessary,

63. Compensatory lgave (i) Leave on full pay shall be
admissible to a teacher in respect of any year in which
ne 1s prevented from availing of tha full vacation with
the prior permission of the Vice-Chancellor in such
proportion of 30 days as the number of days of vaca-

tion not taken bears to full vacation.

(i) A teacher who claims leave under the above clause
shall forward a certificate 1o tha Registrar's office

for racord immediately at the close of the vacation

stating that he was on duty from ... . e
- we . Of the year .........under urde}s G
Sasane rpw e natmmn et ok A b | G e

dated ... ... _such a certificate shall specify

the nature of the work and shall be signed by the
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teacher and countersigned by his immediate su-
perior officer.

(ili) Compensatory leave shall not bs allowed 1o sU-
ch category of teachers who are in receipt of all-
owance during vacation for holding non-vacat-
ional administrative appointments.

PART v

JOINING TIME

64. (1) Joining time may be granted to a teacher to en-
able him :-

{28) to join a new post to wtich he is appointed
while on duty in his old post or directly on
relinquishing the charge of that post.

(b) To join a new post on return from leave on
full pay.

it) 1o join a new post when he had not suffi-
cient notice of his appointment 10 new paost,
on return from any other kind of leave other

than casual leave and academic leave.

\il) If a teacher is transferred whila on leave, full join-
ing time is admissible irrespective of the date of
receipt of orders, If a teacher joins before the ex—
piry of such leave with prior permission the per-
iod of leave not availed of shall be cancelled.
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(iii) Jgining time is admissible if a teacher has been

65. (i)

fii)

awaiting posting orders under orders of compe-
tent guthority an the expiry of leava or otherwise
at the place of last duty,provided he is specifically
authorized to avail joining tima,

Six days are allowed as joining time for prepara-
tion where change of siation is involved and in
addition, a period to cover the actual journey cal-
culated as follows :—

For the portion of the

journey which he travels One day for

or might travel. each
{2) By motor car or Bus plying
for public hire 300 kms.

(b} By rail BUO kms.

(c) In any other way To be decided
by the
competent
2uthority.

A day is allowed far any fractional partion. Travel
by road not exceeding 8 kms. tg or from a Railway
Station at the beginning or end of the journey
does not count for joining time,

{1ii) A Sunday does not count as a day for the purpose

of calculating joining time byt other holidays
count,

(iv) Joining (Journey) time will be caleulated by the

route which travellers ordinerily use, irrespective
of the route of actual travel,
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(v) On appointment or transfer o a new post while

66. (i)

(ii)

in transit, joining (journey) time begins on the
day of the receipt of orders but 3 second period
of six days for preparation shall not be allowed

in such cases.

If charge is to bs made over at a place other than
the headquarters of a teachar joining tima is
calculated from the place where he hands over

the charge.

If & teacher takes |eave during transit, the period
which has elapsed since handing over charge of
his old post shall bs included in his leavea.

(ili) When a teacher is on |eave, joining tims shall be

calculated from the old station or from tha place
where he received the orders which ever entitled
him to lesser joining time.

{iv) 'A*te'aéﬁwrdur'rn'g joining time shall be treated as

(v)

67. (i)

on duty and shall be entitled to be paid at the rate
of pay of his old post or if the new post which-

ever is less.

A teacher returning from extraordinary leave shall
not be entitled to joining time.

Joining time can be extended upto 30 days in
the fowllowing cases :

When a teacher is unable to yse the ordinary
mode of travelling or has spent more time, witn
due deligence on his part on the journay/than is
aliowed,
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(if) For University convenience or for saving of expe-

nditura.

(iii} When rules have in a particular case operated

harshly.

6. When a teacher dose not join his post after the expiry
of the joining time it will amount to wilful absence
for duty and shall not be entitled to get pay or leave
galary from the date of handing over charge of the
old post.

PART V

&, FOREIGN SERVICES

9. (i) The Committee shall have full discretion in the
matter of permitting & teacher in accepting an
invitation from another University or any other

- sgengy or organisation including State gt Central
Government requesting for placing his services
for a specified or unspecified, period, at the dis-
posal of any such body.

(ii) All invitation shall be extended, received and
accepted through the University.

(iii) If the committee deputes a teacher to work in
another institution or organisation including cen-
tral and State Governments, he will ensure that
the emoluments (salary and allowance) and other
service conditions of the bort so deputed are not
to his disadvantage.
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70. (i) During the period of deputation tha teacher will

71.

(i)

(1)

(i)

{iii)

be allowed to subscribe to his provident fund
account andin that eventihe University shall also
contribute its share at the rate that the teacher
wouid have eamed by service had he not been
deputed. The amount of contribution by the Uni-
versity shall be received from tha foreign employer
of the employee gvery month.

The teacher will be permitted to earn his ann-
ual grade increment during the period of his

deputation.
PART VI

CONDUCT RULES

A teacher shall attend regularly and punctually
the office or the institution in which he is posted
or assigned duty according to the timings fixed
for his duties.

During the hours fixed for his duties, he shall de-
vote himself deligently to his work, and give full

co-gperation in all university work

He shall carry on his work with accuracy and

reasonable speed.

(iv) He shall act with due courtesy with whom he has

1o come in contact in the course of his duties.

(v) He shall respect all lawful orders fram his sup-

eriors and carry them out taithiully.



(vi)

£ 233 )

Ha shall ses that the University proparty, articles,
apparatus, money etc. in his chargs are used with
reasonable care, and proper precautions are taken
against any possible damage to them or loss to tha

University.

(vii) He shall take care to see thatthe contents of

University papers, correspondence. files ect. of a
confidential nature are not divulged to an unau-

thorised person directly or indirectly,

{viii) He shall not bind either in parson or by agent

{ix}

(%)

in any auction of the University articles or pro-
perty or to offer any tenders for any supply to the
University or for camrying out any work of the

University.

Whether on duty or on leave or undar suspsnsion,
he shall not apply for any other employment nor
accept any other employment or outside work
without remuneration or entoll himself of higher
studies in any educational institution without the

previous permission of the competent authority.

Whether on duty or on leave or under suspsn-
sion, he shall not without the previous permiss-
ion of the Vice-Chancellor engage in any trade
or carry on, whether directly or indirectly busi-
ness or undertaking or use his position as a Uni-
versity employea to hold such business or under-
taking.
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(xi) Unless generally or specially empowered in this

behalf he shall not communicate directly or in-
directly to outside persons of associations or 1o
the press any documents or information which has
come to his possession in the course of his duties
or has been prepared or collected by him in the
course of these duties, whether from official sou-

rces or otherwise.

(xii) Ha shall not give evidance in his official capacity

without the pravious parmission of the Vice-Ch-

ancellor,

{xiii) He shall not take part in or subscribe in aid of or

[xiv)

assist in any way in movemant, organisation or
activity which tends to directly or indirectly create
communal disharmony, religious hatred, and other
activities intended to subvert the Government esta-

biished by law in the country or state.

No teacher who has wife/husband living shall con-
tract another marriage (without first obtaining the
permission of the Vice-Chancellor) not-withstan-—
ding that such subszquent marriag2 is parmissibla
under the personal law, for the time being applica-

ble 10 him.

He shall perform his academic duties such as pre-
paration lectures, deamonstrations, assessment, i~
idance, invigilation etc. work deligently and

sincerely.




( 235 )

(xvwi) He shall not show gross partiality in assessment of
students, deliberately over marking/under marking

ar attempts at victimisation on any grounds.

{xvii) He shall not excits studsnis arjainst other studen!
colleagues or administration (this dogsnot interfere
with the right of a teacher 10 expiess his difference

on principles in Seminars or other places where

students are present).

PART-VII

Penalties, Appeals and Review

. Suspension (i) The appointing authority or any othel

authority empowered by the Committeg/Vice-Chance-

llor in that behalf may place any teacher under suspe-

NsiGn.

(a) Where disciplinary proceedings against him ar
contemplated or are pending. or

(b} Where a case against him in respect of any-crimi-

nal offence has resulted in arrest or conviction.

(i) A teacher who is detained in custody whether o
a criminal cherge or otherwise for a period excee
ding fortyeight hours, shall be deemed to hav
been suspended with effect from the date of hi
detention, on order of the appointing authorit
and shall remain under suspension until furthe

orders.
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(i) Where the penalty of dismissal, removal or corm-
Pulsory retirement from service imposed upon a
teacher under suspension in set aside, in appeal
Or on review under thesa rules and the case is rem-
itted for further enquiry or action o with any other
directions, the order of his suspension shall he
deemed to have continued in force on and from
the date of the original order of dismissal, removal
Or compulsory retirement znd shall remain in

force unti further orders.

(iv) An order of suspension made or deemed 1o have
been made under this rule may, at any time, be
revoked by the authority which made oris deemed
10 revoke by the authority which made or deemed

1o have made it or by any superior authority,

713. Penalties :—The following penalties may, for good and
sufficient reasons, which shall be recorded, be imposed

on ateacher,
Minor penalties

(i) Censure.

(ii) Withholding of INcrements or promaotion.

(iii) Recovery from Pay of the whole or part of any
pecuniary loss caused to the University by neg-
ligence or breach of the ruies of the University or
Qrders or directions of superior authorities,

Major Penalties
(iv) Reduction to a lower grade or post or to a lower
stage in a time scale of pay.
(v) Compulsory retirement.
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(vi) Removal from the service, which shall not be an

disqualification for future employment.

(vii}Dismissal from service which shall be a disquali=

fication for future employment.

Explanation :—

The following shall not amount to penaity within
the meaning of this rule, namely :—

Stoppage of a teacher at the efficiency bar in the
time-scale of pay on the ground of his unfitness
to cross the bar.

(i) Non-promotion to an-teacher whether in a subst-

antive or officiating capacity, after consideration
of his case for sppointment 1o a grade or post to
which the employee is eligible.

(iii) Reversion of an employee, appointed on probation

fiv)

to any othhr grade or past. to his parmanent grada
Or post, during or at the end of the period of pro-
bation in accordance with the terms of his appoi-
ntment, or the rules and orders governing such
probation,

Reversion which does not amount to reduction of
8 teacher officiating in a higher grade or post to a
lower grade or post, on the ground that the teacher
is considered to be unsuitable for such grade or
POst or on any administrative grounds unconnected
with his conduct,
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(v) Replacement of the Services of a teacher who.
service has been borrowed from outside authorit

at the disposal of such autharity,

(vi) Compulsary retirement of an emplovee in accor
dance with the provisions relating to  hig supsr

annuation or retiramont.
(vii) Termination of the Services :—

(a) of ateacher appointed on probation during or at
the end of the paricd of hig probation, in aceor-
dance with the terms of his agpointment and or-

ders governing such prodation: or

(b) of a temporary tsacher in accordance with the

rules made in this behalf by the Wniversity,

(¢) of a teacher eéngaged under 5n agreement. in ac-
cordance with the terms of such agreement,

74. Disciplinary authorities ;- (i} The sppointing  authority
may impose on a teacher any of the penalties speci-
fied in Clause (73).

(i) A competent authority as dstailed by the Comm-
itteée may impose on 4 teacher any of the pena-
lties specified in sub-cloyse Ui (i) and (i) of
Clause 73.

75, Authority to institute proceedings :—The dppointing
authority or a Lompetent authority empowered by him
by a general or special ordsr may institute disciplinary
Proceedings against g l@acher.
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76. Procedure for imposing major penalties :- (i) No order
impasing on a teacher any of the penalties specified
in sub-clause_& (iv) to (vii) of Eilause - 13 shall “be
Passed excapt after an enguiry held, as far a5 may

be in the manner hereinafter prescribed,

(i} The disciplinary authority  shall frarﬁe definite
charges on the basis of the allegations on which
the enquiry is proposed 1o be held. Such charges
together with the statement of allegations on
which they are based, shzll be cOmmunicated in
writing to the teacher, and he shall ba required
to submit, within such times as may be specified by
the disciplinary authority, a written statement
indicating whether he admits the truth of all ar
any of the charges, what explanation or defence,
if any, he has to offer and whether he desires to

be heard in person :

Provid:d that it shall not be necessary to
frame any additional charges when it is proposed
o take action in respect of any statements or
allegations made by the person charged in the

course of his defence.

(i} The teacher shall, for preparing his defence, be
permitted to inspect and take extracts from such
official records as he mey specify, provided that
such perrnission mey be refused if, for reasons to

be recorded in writing, in the opinion of the disc-

iplinary authority such records are not relevant for




( 240 )

the purpose or it js against University/Public intg«
rest 10 allow him access thereto,

The enguiry authority shal teturn a findings
of guilt in fespect of these anicles of charges
which the teacher pleads admitted,

(iv) If the delinguent teachsr who has not admirted
any of the articles of charge in the written state-
meni of defence or has ot submitted any written
statement of defence dppears before the Enqui-
ring Authority such Authority shall ask him whe-
ther he admitg charges or hag any defence to
make and if he admits to any of the articles of
charge, the Enquiring Authority shal) record the
plea, sign the record and obtain the signature of

the delinquent teacher thercon.

{v) The discipﬁnar‘f authority may nominate any pers-
On 1o present the casa in support of charges before
the authority enquiring into the charges (herginaf-
ter referred to as the Enquiring Authority). The
delinguent teacher Mmay present his case with the
assistance of any other officer or teacher of the
University, but may not engage a legal Practitioner
unless the disciplinary authority, having regard to
the circumstances of the Case, 50 permits. l

Explanation :—For the Purpose of this sub-clause
a Public Prosecutor, or an Asstt. Public Prosecy-
tor, shall be deemed io be g legal Practitioner.
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(vi) (a) Where the delinquent employee has pleaded
not guilty to the charges, st the comimence-
ment of the enquiry, the Enquiring Authority
shall ask the Presenting Officer appearing on
behalf of the Disciplinary Authority to submit
the list of witnesses and documents within 10
days, who shall also simultaneously send a
copy of the same 1o the delinguent employes,
The Enquiring Authority on recaipt of such
list shall summon the relevant evidence as per
the list and record the evidence giving oppor-
tunity to the Presenting Officer, and also to
the delinguent employee or ﬁ:i; agsis:ing tea-
cher whosoever may be presa:ht_', for cross~
examination, The Frasenting. If.'lfﬂ!::&r shall be
tntitled 10 re-examine the witnesses on any
points,on which they have been Crogs-examin-
¢d.but not on any new matter, without the
teave of the Enquiring Authority, After the
ciose of the prosecution evidence the delingu-
ent employee shall be called upon to submit

the list of the witnesses andthe documents

T within 10 davs which he would like b (] prudm:a

in his defence. The Enquiring Authorimy after

considering the relevancy of the witness and
the documents shall summon only the relevant
| witnesses and the documents and record the

evidence thereof while giving opportunity to

the Presenting Officer for cross-examination
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fre-examination 1o the parties ang then clos;
the evidence. The Enqguiring Authority shal
consider the relevancy of the witnesses ang
the documents called for by doth the parties
and in case of his refusal 1o summon any wit-
nesses or documents, he shall record the
reasom in writing. The Enquiring Authority
may also pyt such questions 1g the witnesses
of the parties as it thinks fit in the interest of
justice, An opportunity for hearing the argum-
i * ents shall be given to the parties.

(b) The Enquiring Authority may, for good and
- sufficient reasons 1o be recorded in writing,
..recall witnesses for examination in cases be.

ing conducted by him.

tc) The Enguiring Authority shall give a notice
within 10 days cfthe order or within  such
further time not exceeding 10 days as the
Enquiring Authority may allow, for the dis-
Covery or praduction of any documents which
dre in the possession of the University but not
mentioned in the list referred o in sub-clause

vi (a) of this clause.

NOTE ;= The delinquent teacher shafl Indicate the
relevancy of the documents required by him
to be discovered ‘or produced by the Uni-
VErsity.
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The Enquiring Authority shall, on reciept
of the notice for the discovery or production
of documents, forward the same or copies
thereof to the authority in whose custody or
possession the documents are kept with a
requisition for the production of the &unumEnt'
by such date as may be sp&ciﬂ&gﬂ' in such

]

requisition.

_ Provided that Enquiry Authority may, for
reasons to be recorded by it in writing, refuse
‘tﬁ- requisition such of the di}cumen-;s as are,
in its 'nﬁiniu-:rn, not relévan_t to the t:raa.a.

On receipt of the requisition,avery autho-
rity having the custody or possession of the
requisitioned documents shall produce the
same before the Enquiring Authority.

Provided that if the autherity having the
custody or possession of the requisitioned
documents is satisfied for reasons to be reco-
rded by it in writing that the production of all
or any of such documents would be against
the public interest or security of the Univers—

ity, it shall inform the Enquiring Authority ac-

cordingly and the Enguiring Autherity shall,
on being 8o informed, communlcate the infor-

mation to the delingu :nt teachzr and withdraw
the requisition made by it for the production
or discovery of such documents.
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{vii) At the conclusion :In;jhe Enquiry, the Enquiring
Authority shall prepare a report of the Engquiry,
recording its findings on each of the charges to-
giﬂ:lher with reasons therefore. If in the opinion of

such authority the proceedings of the enquiry es-
tablish charges different from those originally fr-
amed, it may record findings. on such charges
provided that findings on such charges shall not
be recorded unless the dalmquant teacher has
admitted the facts cnnsmutmg them or has had
an uppﬂnumw of daiandmg hlmself against them.

{viii) The rﬂcmd of the inguiry ﬂhalt includes ;

d.

Lix) (&)

The charges framed agamst the teacher and
the statement of auaganuns furmah&d to him.
H_m mmanlstammem of d-EfEnﬂE, if amy;
The ora l' evidence taken in the course of his
enqguiry;

The documentary evidence considered in the
course of inquiry;

The order if any made by the disciplinary aut-
hority and the Enquiring Authority in regard

to the enguiry; and
A report setling out the findings on each ch-

arge and reéasons therefore.
The disciplinary authority shall, if it is not the

Enquiring Authority, consider the record of
the inquiry and record its findings on each

charge.
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(b) The disciplinary authority may while consid-

ering the report of the Enguiring Authority for
just and sufficient reasons to be recarded in
writing remand the case for further denovo
inquiry in case it has reason to believe that
the inguiry conducted has been laconic in
some respect or the other.

{x) If the disciplinary authority having regard to its
findings on the charges is of the np@giqn that any

of the penalties specified in sub-clause (iv) to
{vii) of Clause 73 should be imposed, it shall—

T

{a) furnish to the teacher a copy of the  reporn of

o)

the Enguiring Authority ard where the disci-
plinary authority is not the E_fm;p_*.iﬁrpq;;I Autho-
rity, a statement of its finding together with
brief reasons for disagreement, if any, with
the findings of the Enguiring Authority; and

give him a notice stating the penalty propo-
sed to be imposed on him &nd calling upon
him 1o submit within a Specifid time such
representation as he may wish 1o make on

the proposed penalty,

provided that such representation shall be
based on the evidence adduced during the

enquiry.

{xi) If the disciplinary authority having regard to its
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findings is of the opinion that any of the penaltie
specified in sub-clayse (i) to (iii) of clause 73
should be imposed. it shall pass appropriate orders

in the case.

(xii) Orders passed by the disciplinary authority shasi|
be communicated to the employee who shall also
be supplied with 2 Copy of the repart of the
Enquiring Authority and, where the disciplinary
authority is not the Enquiring Authority, a statem-
ent of its findings together with brief reasons
for disagreement, jf any, to him.

77, Prucad.ur_e for impesing minor penalties :— (i} No

order imposing any of the penalties specified in clay.
ses (i) to (iii) of clavse 73 shail be Passed except
after—

(a) the ElrnpilnyEE is informed in writing of the propo-
sal to take acticn against him and of the allega-
tions on which it is Proposed to be taken angd had
been given an Obportunity to make any represen-
tation he may wish 1o make.

(b) Such representation, if any, is taken into consi-
deration by the disciplinary authority,

(i) The record of Procesdings in such cases shall in-
clude -

(a} a copy of the Slatement of allegations communi-
cated to him.

(b) a copy of the intimation, to the teacher of the
Proposal 1o take action againsr him,
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{c} his representaion, if any

(d) the orders of the case together with reasons the-

refor,

78. Joint enquiry— (i) Where two or more employees are
concerned in any cash, the committee may make an

order directing that disciplinary action against all of

them may be taken in & common proceeding,

(it} In caze of joint departmental enguiry, any one or

more delinquent teacher fail/fails to appear witho-
ut sufficient cause on the date fixed for the hea-
ring of which he had the notice, the Enguiring
Authority may proceed with the enquiry in the

- absence of such delinquent teachers. |

79. Special procedure in certain CEIEEE-—NDI‘WithEtHndIng

anything contained in these rules :

(i} Where a penalty is im;msed on 8 delinguent tes-

(ii)

cher on the ground of conduct which has Jed to

his conviction on a criminal charge, or

Where the disciplinary authority is satisfied for
reasons 10 be recorded in wiiting that itis not
reasonably practicable to follow the procedure
prescribed in the said rules, or

(iii) Where the disciplinary authority is satisfied that

in the interest of the security of the University, it
is not expedient to follow such procedure.

the disciplinary authority may consider the
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circumstances of the case and pass such orders
as it deems fit.

80. Appeals :

(i) Appeals against the orders of suspension and im-
posing penalty. A delinquent employee may app-
eal 10 the Vice-Chancellor against an order of sus-
pension or against an order imposing any of the
penalties specified in Clause 73 passed by the
disciplinary authority or apy other authority em-
puﬁared by.the Vice-Chancelior. Pravided that
in case the Vice-Chancelior is the disciplinary, au-
thority, the appes! shall be to the committee.

(i} In the case of an order which is appealable,
the authority passing the order shall, within a
reasonable time, give a cenifiad copy of the
order free of cost 10 the person against whom the
order is passed,

(iii) No appeal under these rules shall be entertained un-
less it is submitted within a period of 20 days from
the date on which the appellant receives gz copy
of the order appesied against;

Provided that the Appellate authority may
entertain the appeal after the expiry of the saig
period, if it is satisfied that the appellant had suff-
icient cause for not submitting the appeal in tima.

1. Form and contents of appeal-(i) Every person sub-
mitting an appaal shall do so separately and in his

Cwn name
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(ii) The appeal shall be addressed to the Authority
to whom the appezl lies, shall contain all material
statements and arguments on which the appeliant
relies, shall not contain any disrespectful or impr-
oper language and shall be complete in itself.

62. Submission of appeals—Every appeal shall be subm-
itted through proper channel to the authority. which
made the order appealed against; i j

Wi

Frovided that a copy of the appeal may. be subm- -

I v
; IBE

itted direct to the appellate authority. i

83. Withholding of the appeal—{i} The authnri'r*,r' which
made the order appealed against may withhold th&ﬁp-r
peal if :

{a) It is an appeal against an order from which no
appeaal lies. .

(b) It does not comply with any of the provisions
contained in Clause 81. Ghies

{c) 1tis not submitted within period specified in
Clause 80 (#i) and no cause is shown for delay.

(ii} Where an appeal is withheld, the appellant shall
be informed of the fact and the reasons therefor.-

(iii) A list of the appeals withheld by any authority
shall be submitted to the appellats authority at
the end of every quarter together with the reaso-
ns for withholding them.

}4. Transmission of Appeal— (i) The authority which
| v e B A ] R BT T AL P2 SVTH 5 A RFrr7 S = o T 1 o Sor = O]
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made the order appealed against shall, without any
avoidable dslay, transmit to the appeliate authority
every appeal which is not withheld, together wiih
its comments thereon and the relevant records.

(ii) The duthority to which the appeal lies may direct
Iransmission to it of any appeal withhoid undear
Clause 83 and thereupon such appeasl be trans-
mitted to the authority withhalding the appeal and
the relevant records.

Consideration of Appeal — (i) In an appeal against
an order of suspension, the appellate autharity shaij
consider whether on having regard to the circumstan-
ces of the case the order of suspension is justified or
not and confirm or revoke the order accordingly.

(ii} In the case of an appesl against an order imposing
any of the penalties specified in clauss (73) the
appellate authority shal| consider: —

(a) Whether the procedure prescribed in  these rujes
has been complied with and if not, whather such
non compliance has resulted in violation of any
provisions or in failure of justice.

(b) Whether the facts on which the order was passed
have been established.

(c) Whether the facts established afforg sufficient

justification for making an order, and

(d) Whether the PeNalty imposed jg excessive, ade-
Quate or inadequate provided that (i) the appa-
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llate authority shall not impose any enhanced
penaity which neither such authority.rior the au-
thority which- made the order appealed against
is competent in the case to impose, (ii) no order
imposing an enhanced penalty shall be pasaerj
unless the appellant is given an nppn.rtuniw of
making any representation which he may wish to
make against such enhanced penalty; and (iii) if
the enhanced penalty which the appellate autho-
rity proposes to impose is of the penalties speaci-
fied in sub-clauses iv to vii of Clause 73 and an
inquiry has not already been held in the case, the
appeliate authority shall itself hold such inquiry or
direct that such inguiry to be held and theraafter
on constderation of the proceedings of such in-
quiry and after giving the appellant an opportufity
of making any representation which he may wish
1o make against any such penally pass such order
as it may deem fit.

86. Implementation of order in appeal-The authority which

g7.

made the order appealed against shall give effectto
the order of appeliate authority.

Revision and Review —(i) Notwithstanding any thimg '
contained in these rules —

The Vice-Chancellor: or

The appellate authority, within six months of the
orders proposed to be reviewed may at any time
either on its own motion or otherwise call for the
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records or any inquiry and review an order made under
these rules for which an appeal lie but for which no
appeal has been preferred or for which no appeal lies
and may—

(a) confirm, modify or set aside the ordars: or

(b) confirm, reduce, enhance or set aside the penalty
imposed by the order or impose any penaity
where no penalty has been impasad; or

(c} remit the case to the authority which made the
order or to any other authority directing such

guthority to make such further enquiry as it may
consider in the circumstances of the case; or

(d) pass such order as it may deem fit;

Provided that no order imposing or enhancing any pe-
naity shall bemade by any reviewing authority unless
the employee concerned has been given a reasonable
epportunity of making a representation against the pe-
nalty proposed and where it js proposed to impose any
of the pena lties specified in sub-clauses (iv) to (wvii)
of Clause 73 or enhance the penalty imposed by the or-
der sought to be reviewed 1o any of the penalties spec-
ified in these clauses, no such penalty shall be imposed
except after an enquiry in the manner laid down and
after giving a reasonable Opportunity to the employes
concernad of showing cause against the penalty prop—
osed on the evidence adduced during the enquiry.

(1) An application for review shall be dealt with in



¢ 253 )
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these rules. :

88. CHANCELLOR'S POWER TO REVIEW : Notwit-
hstanding anything contained - in these rules, the
Chancellor may within three vyears from the date of
special order sought to be reviewad on his own mo-
tion or otherwise, after calling for the records of the
case, review any order made under these rules and

where considered necessary -
(a) confirm, modify or set aside, the order;

(b) impose eny penalty or set aside, reduce, confirm or
enhance the penalty imposed by the order

(¢} remit the case to the authority which made the
order or to any other authority directing such

further action or inguiry as he considers proper
in the circumstances of the case, or

(d) pass such orders as he deems fit :
Provided that :

(i) an order imposing or enhancing a penalty shall
not be passed unless the person concerned has
been given an opportunity of making any repres—
entation which he may wish to make against such

enhanced penalty.

(ii) if the Chancellor proposes to impose any of the
panalties specified in sub-clauses (iv) to (vii} of
Clause (73) in case where an inquiry has not
been held, he shall, direct that such enquiry be
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held and thereafter on consideration of the proc-
eeding of such inquiry and after giving the teacher
an opportunity of making any representation which
he may wish to make against such penalty, pass
such orders as he may deem fit,



CHAPTER VI

CONSTITUTION OF PENSION, GRATUITY INSURANCE.
AND PROVIDENT FUND FOR THE BENEFIT OF OFFI-
CERS: TEACHERS AND OTHER EMPLOYEES

51. Application : The slatutes in this Chapter shall

apply to avery wholetime officer, teacher or employee who
is appointed by the University or in the case of State Go-
vernment employee who has opted for University servica
and who holds a substantive appointment in the University.
A person whose services have been lent to the University
by the Gavernment or who is on leave oF on deputation
from a Governfnent post on agreed terms and conditions
will not be eligible to benefits under these statutes unless
he is appointed as an amployee of the University.

£2. Pension and Gratuity : An employee of the Stats
Gavernment who has opted to serve the University and
who was eligible for penzion under the State Government
Service Rules ¢n the datse of option shall be entitled to

benefits of the pension as under ;—

(1) A person who has put in 25 years service or more
shall remain on deputation 10 the University till the date of
his superannuation according 10 State Government rules,
unless he is reverted earlier from the University 1o the State

Government. On ratirement he shall be granted pension

by the State Government according 10 the Rajasthan

Service Rules.
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(2) Leave Salary to the extent of legve at the credit of
the employee on the date of deputation will be paid by the
State Government to the University.

{3} The University shall pay the pension contribution
for the permd of :emammg on daputatmn

(4) Ap&rsnn who has put in Jess then 25 vears
service shall be entitied to any of the following alternative
benefits.

( ij He mav be grant&d proportionate pension accur-
ding to the Ha]ﬂalhﬂﬂ Samce Hures in force. The ﬁena-
ion wsll !:Inl'yf be al!n'mad to be drawn on his ET_IIEHI’III'!Q the
age of EUper: nnuatmn In i::c=& a person is Eltglhia o gra-
Tty only, his gratuﬂy amount will be credited 1o his Provi-
dent Fund account of the Llnwersuy 4% opening balance.,

(i) The Government shall credit to the contributory
Provident Fund of the employes with the University as
opening batam:a on the date from which a person is trans—
ferre d to the University and he opts to be the University
emgloyee, the amount equal 1o & per cent of his monthly
pay with simple interest at the rate of 2 per cent per annum.

Provided that the benefits under these Statutes will
be made available when an employee is permanently absor-

bed in the University Service.

53. Insurance : (1) Only such an employee of tha
University who was formerly insured by the Insurance De-
Partment of the Government of Rajasthan under the Raj-
@sthan State Insurance Rules, during the tenure of his se-

e —————
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wice under tha State Government shall ba eligible to the
tenefits of Insurance under these Statutes.

(2} It shall be at the discretion of the insured emp-
ployee to continue 1o maintain his policy by payment of pre-

| miums regularly. The premiums may be paid direct into

the treasury by means of challans cre ditable 1o the appro-
priate head or it shall be recoverable by the Comptrolier
from the salary of the employee concerned and remitted to

the Treasury for being credited to the appropriate head,

(3) The insured employee will be governed by the
Rejasthan State Insurance Department- Rules and Regula-
tibns as may be applicable to the Rajasthan Government

Servant from time to time.

54. Provident Fund : (1) There shall be establi-
shed a Provident Fund to be called Udaipur University Pr-
ovidant Fund but hersinafter to be referred to as the Provi
dent Fund fcr the benefit of the permanent arnp'h:-fees of

the University.

(2) The management of the Provident Fund shall vest
in the Executive Committee, which may, from time 1o time

make regulations or issue such general or special directi-
ons as may be consistent with the statules as 10 (a) the

conduct of the business of Fund ane {b) any matter rula-
ting to the Fund, or its management O the privileges of
the depositors not herein expressly provided for, or vary or

cance! any regulations made Of dirsctions given.

Provided that there shell be a Provident Fund Co-
mmittee consisting of the Vice-Chancellor, the Registrar,
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the Comptroller and in addition, two members to be appc
inted by the Executive Committes, two subscripers to th
Provident Fund to be neminated by the Vice-Chancallc
for the ' purpose of edvising the Executive Committea |
matters relating to investments, payments and other matter
in - respect of Providens .F.und-

.(3) Cenditions of subscriptions :

“Every smplayee of the University holding & perman-
ent ‘eppointment or appointed for g fixed period of not
less then thiee vears or.who has put in gne Years . con-
tinugus:temporary service.with the University shall be En-
titled. or reguired to subscribe 10 the Provident Fund
except those employees who were entitled to pEnSjﬂ'I‘!.hﬁr
nefits in the Government before transfer provided this
ﬁil{nm apply to employees under a temporary scheme un-
less there isa provision ' for provident fund under the
scheme itself.” :

(ii) Persons appointed on probation to g substantive appo-
intment will be entited to subscribe to the Provident
Fund but if their services are terminated before their
confirmation they will not be entitied to receive any
portion of the University contribution or the interest
thereon,

(i) No employee of the University shali be entitied to the
~ benefits of the Provident Fund whose services in the
University entitle him to & Pension or on whose acco-

unt the University contributes 1o his pension or who
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has been appointed by the University on a8 consoli-
dated salary on special terms. AR P

(iv) Every emplﬁwafﬁf the University entitled to the bene-

(1)

(iii)

{iv)

(v)

fits of the Povident Fund shall be required to ign a
written declaration in the prescribed form that he has
read these Statules and agrees to abide by them. i,

MNominations ; = | F i e 1

Each subséHber shall file in the office of the Univer-
sity 'a declaration in' Form 7 signed by him and attested '
by 2 witnesses stating the name or- mames of the
persons whom he, desirgs that in the event of his death
or bgcoming an insane the whole or any part of the
accumulations standing to his credit shall be pajd or
the manner in which such accumulations shall be

dis;:iqaa_:_:l of.

d e e

The subscriber may add to or chenge his nominee or
nominees by a written application du l-.;r w-itnassad by
any two persons and presanted to the Comptroller.

A register of the nominee or nominees of the subs-
criber, including all changes in or additions to the said
nominees shall be kept by the Compirolier.

if'a subscriber nominates more then one person he
shall specify in the .nomination tne amount for share
pavable to each of the nominess in such a8 manner as
to cover the whole of 1the amount that may. stand to
his credit in the provident Fynd at any time,

A su scriber may, at any time, cancelnomination by
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sending a notice in writing to the Comptroller.

Provided that subscriber shall along with such notice
send a fresh nomination in accoréance with the provisions
of these Statutes,

(vi) A subscriber may provide in the nomination :—

(&) In respect of any specified nomination, that in the
event of his pre-deceasing the subscriber the right confe-
rred upon that nominee shall pass to such other person or
Persons as may be specified in the nomination,

Provided that such other PErson or persons shall, if the
subscriber has other members of his family, be sych mem-
ber or members,

(b) That the nomination shall become invalid in the
event of a happening of contingency specified thersin,

Provided that if, at the time of making the nemination
the subscriber has no family, he shall provide in the nomi-
nation that it shall become invalid in the event of his syb-

sequently scquiring family.

Provided further that if, at the time of making nomina-
tion the subscriber has only one member of the family, he
shall provide in the nomination that the righi conferred
upon the alternate nomination under part a) of sub-clayse
(vi} shall become invalid in the sven: of his subsequently

acquiring other member or members ef his family.

(vii) Immediately on the death of a nominee in res—
pect of whom any special provision has been mads in the
nomination under part (a) of sub-clause (vi) above or on

[T nS——
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Amendments in Statute 54(5) and 54 (6)
(Effective w. e. f, 1.12.79)

Statute 54 (35)

The rate of subscription shall be 9% of the basic pay
and the amount calculated on this basis shall be deducted
from the monthly pay of each empioyee. Frovided that a
subscriber may at his option, subscribe at a rate higher
than 9% of his basic pay and the amount calculated on
this basis will be deducted from the monthly salary of
the subscriber.

Statute 54 (6)

The University shall in the case of each subscriber
make a monthly contribution at the rate of 11% of his
basic pay in the case of employees drawing a basic pay
upto Rs. 1000/-. In case of those drawing more than Rs.
1000/- p. m., the University contribution shall be at the
rate of 9%.

The above amendments have been made by the V. C,

under Section 12 (6) of the Udaipur University Act 1962
vide order No. F. M/81/458-658 dt. 17th Jan. 1981.
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the occurrence of any event by reason of which the nomi-

nation becomes invalid in pursuance of part (b) of sub-
clause (vi} above or the provisions thereto, the subscriber

shall send to the Comptroller a notice in writing cancelling *
the nomination, together with fresh nomination made in

sccordance with the provisions of these Statutes.

(vili} Every nomination made by a subscriber shall,
10 the extent that il is valid, take effect on the date on

which it is recavied by the Comptrolier.

(8) The rate of subscription shall be $39% of the
hasic pay and the amount csleulated on this basis shall
be deducted from the monikly pay of each ep‘ﬁplﬂyﬂﬁ.

Provided that a subscriber may at his cption, subscribe at
arate higher than 8%% of his basic pay and the am-

ount calculated on this basis will be deducted from the
monthly salary of the subscriber.

MNote 1 No subscription or coptribution shall be 'made
to the Provicent Fund by or for the benefit of an employee

who is on leave without pay.

(a) It shail be a policy effected by the subscriber
himself on his own life and shall (unless it is a policy ex-
pressed on the face of it 1o b2 for the benefit of his wife,

or of his wife and children or any of them) be such as may
ba legally assigned by the subscriber himself to the

Univearsity.
(b} A policy on the joint lives of the subscriber and
his wife shall be considered a policy on the life of the sub-

scriber himself.



is first reassigned to the subscriber or both the subscriber
and his wife jain in R appropriate assignment.

{(d} The policy may not be effected for the benefit
of any beneficiary other than the wife of the subscriber gr
the wife and children or any of them.

(8) A subscriber shall be liable to refung any amoumnt
withdrawn towards the Payment of insurance premium if
the Executive Committee later on has any reasons therefore,
with interest thereon at the rate allowed on the p. F. ace-
ount and the amount sq recovered from the emoluments of
the subscriber shall be placed to the credit of subscriber in

the fund.

{8) The University shajl in the case of each sudscri-
ber make a monthly contribution at the rate of 109y of his

basic pay in the case of employvees drawing a basic pay
upto Rs. B0O/- In case of those drawing more ‘thanp
Rs. 500/- p.m. the University contribution shall e 8t the

fate of §§9:
Provided that in the case of the teacher who is on
5tudy leave and subscribes the fyj Bmount to his Proyi-
dent Fund at the Prescribed rate the University shall also
make full contribution at the prescribed rate irrespective

Of the amount of salary actually drawn by the teacher
during the period of sludy leave,

(7) The amount liable to be subscribed or contributed

shall be expressed in full rupees. When the calculation
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involves paise amounting to less than fifty paise, the paise
shall be ignored and if the amount s fifty paise or more,
fuil rupee shall be calculated.

(8) (1) The subscription paid by a subscriber and the
contribution paid by the University shall be entered mon-

thly in a separate account for each subscriber.

(i) The investment of the amount to the credit of sub-
scriber shall be permissible in Government Securities
or Unit Trust Certificates or in & fixed deposit with a
scheduled bank approved by the Executive Committes.
The F. D. Receipt and the securities purchased shall be
in the joint names of the Comptroller and the Registrar
and shall be kept in the custody of the Comptroller.

(i) The balance of the P. F. Account at the credit of tha
subscribers shall be deposited by the University in the
Post Office Savings Bank or Scheduled Banks, or in-
vasted in Government Securities as may be approved

from time to time by the Provident Fund Committes.

(iv) Interest at the rates determined for the purpose by ths
Provident Fund Committee, from tims to time shall be

credited to each subscriber's account, at the close of
the financial year Total Interest earncd shall be so

distributed.

(v} A statement of the total amount at the credit of each
subscriber shall be furnished to him gnce  at tha begi-

nning of each year.

(iv) The P. F. Comimittee may on conditions hereinafter
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enumerated, permit the payrient of premium on life
Insurance policy or policies on the life of a subscriber

out of the Provident Fund account,

(8) A subscriber at the termination of his service shall ha
entitled to receive the amount which accumulates to

his credit,

Provided that ths University shail be entitled to recover
as the first charge from the amount for the time being at
the credit of any subscriber & sum equivalent to the amount
of outstanding dues of the University or any loss or dama-
g€ at any tima sustained by the University by reason of his
dishonesty or negligence, but not exceeding in any case
the total amount of contribution credited in  his account by
the Univarsity and of any interest which has accrued to

such contribution,

(10)  On a subscriber's death or insanity the amount
at his credit shali be paid to the person or pPerson duly
nom:aated by him, or, when no such nominztion s mads,

1o his legal heir or heirs.

In case the amount at the cred;t of the subscriber is
liss than Rs. 50O/~ the Executive Commitiee may order
the payment on satisfactory proof of the claimant title
without production of 3 succession certficate,

(11) (i) Withdrawal from the Provident Fund shall not
be allowed until the retirement or termination of subscri-
ber's service or death or insanity provided that a tempo-
rary withdrawal from the Fund out of his own subscript-
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ion may be sanctioned by the Vice-Chancellor or duly
suthorised officer as a special case to a subscriber l_n the
fallowing cases =

{a) lilness of the applicant and such members of
his family as are dependent on him for livelihood and

mainténance.

(b) Feor going abroad for reasons of health of the
applicant, his wife/husband, children, dependent on him/
her.

{c) To pay obligatory expenses in connection with
marriages, funerals or other ceremonies, which by virtue
cf the religion of the subscriber the applicant is required

1o perform.

(d} To meet the cost of his defence where the appli-
cant is proseculed by the University in a court of law in

respect of any alleged official misconduct on his/her part.

(e) To pay arrears of Income-tax, Government dues
and decree passed by the Cowrt on production of necessary

demand notice or document,

(f) To build or purchase a house for his residential
purposes including the cost of piot of land or to repay any
outstanding loan expressly taken for this purpose before
the date of receipt of the application for withdrawal but
not earlier than twelve months of the date, or to reconstruct
or to make additions or alterations to a house already

owned or purchased or acquired by him.

(g) For education of self and dependents for academic
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technical, profassional courses:

(h) For purchase of conveyances according to status
of the subscriber.

(1} For any other expenses of urgent necessity to be
decided by the Vice-Chancellor,

(i} An advance shall not exceed the following ceiling
limits :—

(#) When sanctioned for Three months basic pay

any of the objects men- of the subscriber.

tioned in sub clauses (a),

(c). (d}, (e) and (i) of

clause (1)

(b) When sanctioned for Twelve manths basic Pay

objects mentioned in sub-  of the subscriber.

clauses (b), (f}, (g), (h),

of clause (1)

(i) Recoveries towards the smount advanced shall
be made in monthly insta!menis nat exceeding twenty
four in respect of advance sanclioned for the objects
mentionad in sub-clsuses ta), {e), (d), (2), (g) and
(1) of clause (1) and not exceeding 72 monthly in-
staiments in respect of advance sanctioned far any
of the objects mentioned in sub-clause (b)), {f}. and
(7} of clause (1)

{iv) Recovery of advance shall be made fromm  the
salary of a subscriber and shall commence on the
first occasion, after the advance is made, on which
the subscriber draws salary for a full month providag
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no recovery shall b2 made from a subscriber when he

is on leave otherwise than on full salary.

(v} A second advance shall not be granted ull the

repayment in full of the previous advance.

(12} Provident Fund to be free from certain debts etc :-
any sum standing to the credit of any subscriber of the
Fund =2t tha time of his death, termination of his services

or insanity and payable to him or to any dependent of tha
subscriber or to such persons as may be authorised by
law to receive payment on his behalf shall, subject to
any deductions authorised by the Statutes, wvest in the
dependent and shall be free from any debt or other liability
incurred by the deceased or incurred by the dependent

before death or insanity of the subscriber.

Note : The word “Subscription™ wherever it occurs in
this Statute, means the amount paid by the sub-
scriber and the word “Contribution” means the

amount contributed by the University.

- ———— —



CHAPTER VII

INSTITUTION OF DEGREES, DIPLOMAS AND OTHER
ACADEMIC HONQURS, AND CONFERMENT

55,

OF HONORARY DEGREES

Grant of Degrees :— The University shall sub-

ject 1o the conditions 10 be faid down by the Academic

Council and approved by the Board, grant the following

pegrees, and Post graduate Degrees and Diplomas, namely.

Degrees

T N el ol
il i S

14,

15,
16,
17,

18.

© ® 8Os w2

B. Sc. (Agriculture)

B. Sc. (Dairy Technology)
. 5c. (Poultry Science)
Sc. (Agricultural Educa‘tibn]
Sc. (Food Technology)

. E. (Agriculture)

. Sc. (Home Science)

.M. S5c. B A. H.

A, (Pass)

. A {Honours}

. S¢. (Pass)

Sc. (Honours)

. Com. (Pass)

. Com. {Honours)

B. Ed.

LL. B.
B. Lib. Sc. (Bachelor of Library Sceince}

B. Sc. Home Sc. (Honowrs)

o+ o <R - R« A« O+ O < < Y B - S
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POST-GRADUATE DEGREES

. Sc. (Agriculture)

= =

. Sc. (Dairying)

=

. E. (Agriculture)

=

. S¢. (Home Science)
. Sc. {Animal Husbandry)
» X S6,

AL

SC.

Com.

Ed.

. M.

A

Ph. D,

14, DL Lit

15, D. e

W ofo N om N
2 ERER

-3
g

. R, |
M_Iu
=

—
(%]

DIPLOMAS

(iy J. 0. C. {Junior Diploma Course)

(ii) Diploma (Post-Graduate) in Sheep Husbandry
(i) 1. D D. (D.T.)

(iv) I. D. D. (D. H.)

(v} Diploma in Labour Law, Labour welfare and

Personnel Management

56. Conferment of Honorary Degrees —
(1) The University may confer the following Degrees,
Honaris Causa in the prescribed form on persons who, by
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virtue of thair eminence and attainments or contributions
to the cause of learning, education. and science or their
established position in the scientific or Literary world, arg
fit and proper PErsons 1o receive such degrees :—

(i) D. Lit.

(i) D. sc.

(i) LL. D.

(i) The Vice-Chancsllar

(i) The Chief Justice of the High Court of Rajasthan,
and

(il) The Chairman of the faculty concerned.

(3) No honorary degree, diploma or other academig
distinctions shall be conferred on any persan unlass the
proposal for the conferment thereof has been,

(8) originally made by the said Committee

(b) approved by the Executive Committes

() passed by the Board of Control: ang

(d) confirmed by the Chancelior:

Provided that in cases of emsrgency: such proposal
may be confirmed by the Chancellor on the recommend-
ation of the said Committee, if the reCommendation hag
been approved by the Executive Commitige,

(4) Al degrees, Post-Graduate Degrees, Diplomas
and Honorary Degrees, as aforesaid shall e conferred by
the University at a Convocation or in absentig,
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(6) The Convocation for conferring the aforesaid
Degrees shall be held at ieast once every year on a date
to be fixed by the Chancellor in consultation with the

Board.

57. Withdrawal of Degrees etc. :- The Academic
Council may by resoclution passed with the concurrence
of not less than 2/3rd of the members voting, withdraw
any degree; post-graduate degree, diploma or any honorary
degree or any other academic distinction conferred by the
University.

Provided that no such resolution shall be moved with—
out giving an opportunity of showing cause against the
proposed withdrawal to the candidate concermned,



CHAPTER Vill

DEPARTMENTS

/Campus thereof as wail 45 of the Schog) shall
be the Primary academic ang administrative unit,
it shali Carry on the programme  of Instruction,

research ang wiherg appropriate extension in that
Particular fielg of Knowledge.,

(1) Departmenta] Committees :_
=

&) Each Department shall have a departmental co-

mmiitee consisting of alf Fr-:::fasar:rra, Associata

Campus in the Department, not ©xteeding 9, hy

seniority. The Head of the department shall be
the Chairman of the Committes.

b) The Departmental Committee ghajl funciion yp-
der the overa|| Supervision ang guidance of tha
Dean/Asso. Dean/Diractor Concerned.

“The Proceeding of the Departmenta) Commi-
ftee will be forwarded by the Head of the Depart-
ment 1o him for approval.”

c) Following shail be the functions of the Committes:
1} to chalk out teaching, research and extension
(wherever Necessary) programmes.
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i) 1o assign specific responsibilities to the
members of the Department.
Hi) to suggest improvements and modifications

in the contents of courses offerad by the
Deptt. to the Commities of Courses.

) to prepare plans for the development of the

Department.

V) 1o prepare departmerntal budget for submi-
l ssion 1o the Dean/Associate Dean/Director as

the case may be.

vi}) to allot funds and provide facilittes to the

members of the Department 1o enable them to
| perform/discharge their assigned duties/res-

j ponsibilities.

vit) to review the report of gach member of the
department on planning and implementation
of his research, teaching 2nd extension edu-

cation programmes,

Cn all matiers aforesaid. decision of the Departmental

cummittee, shall be by majority,

{(d) If a Departmental Committee does not function
satisfactorily and the Head of tha Institution s
satisfied that an impassee has comea about in tha
tunctioning of the Departmental Committee whera-
by the work of the Department is suffering he

fmay recomirend to the Vice-Chancellor suspension
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of the same for a period not exceeding 6 monthe ay
a time, During the pPeriod of SUspension, the
Head of the Department shall carry out the func-
tions of the Committes under the djrect SUperny|-
5ion and guidance of the Dean,Associate Dean/
Director concerned till the Departmental Commi-

ltee is re constituted.

E9. Estahlfshment, Amalgamation 61c. of the De-
pPartments :—

(1) Withous pPrejudice to the powers of the Academip
Council herein before mentioned, 1he establishment, aboij-

{2} The Rajasthan College of Agricultura, Udaipur,
S.K.N. College of Agriculiure, Jobner, end Collegs af Veta-
finary and Animal Science, Bikaner, shall COmprise such
Departments, as were functicning Immediately before the
Constitution of tha University and which have been traps—
ferred to the Uniw::rajt-r_

60. Head of the Department :

(1) The Head of the Department shall be responsible
o the Dean/Associate Dean of 1he College/Cam-
pus or the Direcior of the School ag the Case may
be, for the Organisational Operation, general admi-
nistration and discipline in his departmeny, Ha
shall also be responsibla for the care i mainte-
nance of the property of the Departrr 2nt.

R
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(2) The Head of the Department shall be responsibie
for carrying out the decisions of the committea
in respect of matters spacified in Statute 58 (ii}.

Manner of appointment of the Heads of the
Departments,
A-Appointment of Heads of Departments in Colleges/

Schools other than that constituted under Agriculture

(1) The Head of the Department shall be appointed
from amongst the Professors or Associate Profe-
55015 or Asstt. Professors having ten years of

experience of teaching and/or research in any
university or college by rotation for a term of

three years.

{<) a] Any person who has already functioned as
Head of the Depantment for three years shall
not be eligible for reappointmant until the
panel of eligible members of the Dapartment
with requisite experience aforesaid is exhausted
and those persons who are already working as
Heads of the Departments on 1-1-76 and have
not completed the term of three years shall Cease

1o hold office at tha expiry of said term.

b] Those who have already functioned as Hesd of
the Department for three years or maore {under
any appointment whatsosver shall cease e
haold office on the 315t December. . 975 and any
eligible person out of a panel of three prepared

in order of seniority as referred to in sub-claus:
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(1) shall be selected as Provided in Section 25
(7) of the Act, for dppointment by the Eoard
(Executive Committee),

(3) In any department where thera is ng eligible per-
son with the requisite eXperience 1o be appointed
8s the Head of the Department, ths Dean/Asso-
ciate Dean/Director of the College/Schaol corice-
rned shall also act as Heagd of the Department.

(4) Pending the appointment of the Head of the
Depu, or during his absence op leave the Vice.
Chancelior may ask any eligible member of the
Department 1o discharge as 3 temporary measure
the function of the Head of the Degartment.

E— Appointment of Head of the Depariment in Coll-
eges/Schools constiuted under Agriculture

1. A Head of the Department shall be appointed for
a tlerm of three vears, In case his work is satigface

1ory, he wiil be eligitie for reappointment,

2. Tha Head of 1he Department shall be appcinted
from amongst 1he Professaors in the Depariment by
the Committee on the FEcommendation of the
Dean as provided in Section 25 {7} of tha Act
provided if there aré nao Professors in the Depart-
ment, the appointment shail be from among the

Associate Professors in the Department.

3. U the Dean and the Vice-Chancellor are satisfied
thal the work of the Professor or the ASsociate
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Professor, as the case may be, is not satisfactory
another persons from among the Professor or the
Associate Professor shall be appointed in the

mannar as provided in Clsuse B (2} above. .

Where in a department, there are no Professor or

Associate Professor, the charge of the departm-

ent shall be with the Desn of the College.

Pending the Appointment af the Haad of the Daeptt.
or during this absence on leave the Vice-Chance-
lar may ask any eligible member of the Depart-
ment to discharge as a temporary measure the
function of the Head of the Deptt.”



CHAPTER IX

HOSTELS

62, Establishment of Hostels:- (i) The Board shall,
on the recommendations of the Vice-Chancellor. esta
blish hiostels for all students of the University.

(2) On making the recommendation, the Vice-Chane-
ellor shall consult the Council of Deans on the propos-
al of the Dean of Student Welfare for the establish-

ment of Hostels for the students of the University.

63. Residence of Students:- (i) The students of the

University shall reside at one of the following places:-
(1) A University Hostel

() A hostel approved By the Universioy

(i) A lodging approved oy the University, and

(v} In their own  houses with their parents or under a
proper guardian.

(2} The alternatives mentioned in (i}, (iii) and (iv)

shall be allowed till such time only as the University is

not able to provide decommaodation 1o tha students Iy
i15 own Hostel.

(3) The following facilities shall be made available tp
the students at every Hostel maintained or approved
by the University.

(1} Hygienic and sanitary conditions of living

(i) Facilities for physical BXercise,
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(iii) Facilities for medical inspection and assistance,

and

(iv) Proper messing arrangements.

(4} No student of the University shall pe permitied 1o
reside cutside the hostel maintained by the University
except with the permission of the Vice-Chancellor on

the recommendation of the Deans/Associate Deans/

Directors.

64 Abaolition of hostels:- The Board may, with the
approval of the Council of Deans, abolish any hostel
maintained by the University or may with the approval
of the Council of Deans withdraw the approval of any

nhostel which it has approved



CHAPTER X

FELLOWSHIPS, SCHOLARSHIPS, MEDALS AND PRIZES

65. Institution of Fellowship ete, (1) The proposa-
Is with regard to the institution of fellowships, schola-
rships, medals and prizes shall be moved either by the
Board on its own initiative or be initiated by the appr-
opriate Board of swdies and shall be provided for in
the respective budgets of the Colleges/Campuses/sch-
ool by the DeansjAssociate Deans/Directors.

(2) After the proposals have been approved by the
Board they shall bsa awarded in accordance with tha

statutes to be framed wunder clause (v) of section 34
of the Act.
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CHAPTER Xi
REGISTERED GRADUATES

66. Registration of Graduates :— (1) The Regis-
trar shall prepare and maintain a register of registered gra-
duates in accordance with the provisions of these statutes.

(2) The following persons shall be eligible for regi-
stration. as graduates of the University :-

(i} Any person who holds or is deamed to be hold-
ing any of the degrees referred to in Chapter VI,

(ii) Any person who has graduatsd from the Rajas-
than Collegs of Agriculture, Udaipur, S. K. N. College of
Agriculture, Jobner, or College of Veterinary and Animal'
Science, Bikaner, or any other College constituent of or
affiliated to the University of Rajasthan prior to the esta-
bliskment of the University of Udaipur and who intends
10 be a recisteied graduate of the University, provided
that such Colleges are now constituent of or associated

with the University of Udaipur,

67. Procedure for the Registration of Graduates:
Tha following procedure shazll be adopted for the regist-

| 1ation of graduates :

(1) The Registrar shall cause a notice in Form 11 to
ba issued in such manner 558 may be decided by the Board
notifying the date of election and calling upon the registered
graduates to co-operate in the preparation &nd revision of
the register of graduates. A copy of the notice shall alse
be pasted outside the Registrar's Qffice,
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(2) Any of the graduates mantioned in statute 65(2)
above who wishes to have his name entered in the regi-

ster shall fill up a form of application in Form 12 obtain-
able from the Registrar and shall forward the same to him
along with the first annual fee or Rs. 10/- or the composite
fee of Rs. 100/~ for life by prescribed date,

{3) All applications for fresh enrolment shall be rece-
ived by the prescribed date each year after which date no

such application shall be entertained.

{(4) On receipt of the applications, the Regisirar, if he
finds that the applicant is duly qualified to be registered
and owes no money 10 the University, shall cause the name
of the applicant to be entered on the r2gister.

(8) No graduate shall be enrolled during a period of
90 days immediately pracedirg the elsction of 3 member of

the Board from amongst the registered gradusates.

68. Procedure for the Revision of the Register :-
The register prepared initially in accordance with the
provisions laid down above, shall be revised each vearin
accordance with the same procedure subject, however,

to the following further provisions : —

(1) The Registrar shall issue a notice in Form 13
under postal Certificate communicatling to each defaulter
his registered number, the amount due from him and the
date by which he should make the payment and vear with
his name to be retained on the register of graduates. This

notice shall be accompanied by a printed statement in Form
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14 an which the registered graduate shall send intimation
of his having sent the reguired fees.

(2) If the fee is sent by the Money Order the registered
graduate doing so shall give his registered number in the
coupon of the Money Order. If he fails to do so. the officer
of the University shall not be responsible for the wrong
posting of the fee in the registers.

(3) Incase the fee is paid to Univarsity Cashier at
the counter, it shall be accompanied by a statement of
Form 14, giving particulars regarding the name and regis-
tered number, of the remitter. If such a statement is not
produced the University office shall not be responsible for

the wrong posting of the fae in the registers.

{4) Copies of the existing registers of graduates shall,
subject to their being in stock, be made available to the

registered graduates by the fixed dates each year on pay-

ment of such fee per copy as may be prescribed by the
Board.

(5) The Ragistrar shall publish the existing register of
graduates by causing a copy of it to be affixed outside
his office.

(6) The preliminary revised register of graduate shall,
subject to its being in stock, be made available on payment
of such fee per copy as may be prescribed by the Board.
A copy of this Register shall be pasted outside the Re-
gistrar’s Office.

(7) All claims of entry in the register and objections
thereto shall be received and scrutinised by the Registrar.
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(8) The Registrar shall be the revising authority angd
his decision, if not objected 1o forthwith ag the time of
dnnouncement either in writing or by getting it recorded,

shall be final,

(9F If any objection js takan to the decision of the
Registrar in the manner indicated above, it shall be decided
by a Commirtae consisting of 3 members to be nominatad
by the Board annually for the Purpose. This Committes
shall elect its own Chairman at the meeting. The decision
of the majority shzll be final and the Chairman shal| have
no casting vote. This Committee shal decide Objections,
if any, on the day following the disposaj of the claims ang
Objections by the Registrar. |7 thare i5 a tie, the decision

of the Registrar shall stand,

(10) The finaj register of graduates shali, bear the data
of its publication.

(11) The registered graduates ghall notfy 1o the Regi -
sifar every change in their address, if any, by the data
presciibed. No addition gr alteration in  the address

shall be made in the register thereafter,

(12) The final Register of Graduyates shall, subject to
its being stocked. be made avaiiabje to the registered
graduates an Peyments of such fee ag may be prescri-
bed by the Board.

69. Feas for Registration - (1) A persan eligible for
Leing registered as a graduate of the Uniuersiry under
these statutes shall pay at the tie of meking an appli-
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cation for registration a fee of Rs10/- for one year, and
thereafter the same fee annually by the prescribed date

or the composite fee of Rs. 100/-for life.

(2) The fees payable annually under clause (1) above
shall cover a period from Ist April in the year in whi-
ch it is paid till 31st day of March in the year next

following.

(3) A registered graduate shall be entitled to have his
name borne on the register for life by paying the bala-
nce of the composite fee of Rs, 100/- for life.

(4) Tre neme of any percon which has been noted in
the register shall be remoavad from the Register.if the
amaunt of the prescribed annual fee be not paid by tha
31st dav of March in any year.

Provided that the szme shall be re-entered on pay-

ment of arrears alongwith a re-entry fee of Rs. 2/- for each

year of defaujt:

Provided further that in the vear of clection no fee or
re-entry fee shall be received and no entry shall be made

by the Registrar in the register of registered graduates
later than 3 0" clock on 89th day before election,

70. Rights of the Registered Graduates : (1) A
registered graduate who has conformed to the provisions
made in these statutes shall be entitled 1o vote and/or stand
as candidate at the election of a member of the Board pro-

vided under sub-section (1) Il (i) of section 18 of the
Act,
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(2) A registered graduate shall also be entitfed

1o
the following privileges in University :-

(i} He shall be supplied on his request
rge but

free of cha-
subject 1o its being in stock ope copy
of the annual University Report.

(i) When the University has arranged for Extension

Lectures at any Station notice of invitation may

De sent to the registered graduates in that station.




it

CHAPTER Xl
Admission and Enrolment of Students.

71. Admission of students ;—(1) Admission require-
ments for entrance into the University including admission
to advanced training and the continuance of studenis as
such shall be laid down by the Academic Council on the

recommendation of the Board of Studies.

(2) The number of students to be admitted each year
in various Collage/Campuses/Schools shall be approved by

the Academic Council on the recommendation of the

Boards of Studies.

(3) Applications for admission to the various Colleges
or Schools shall be received by the Registrar not later than

the prescribed date and in forms approved for the purpose.

72. Maintenance and Discipline etc :— The privi-
lege of continuing as a student in the University shall be
held only by keeping up a certain level of academic perfor-
mance, class attendance, and requirements of discipline as
may be prescribed by the Academic Council in consulta-

tion with the Boards of Studies and regular payment of tha

dues of the University.



CHAPTER XIII

UNIVERSITY FUND

73. University Fund '— The University shall estab-
lish, maintain and administer a fund 1o be called the Uni-

versily Fund.

74. Moneys, forming part of the Fund :— The
foliowing monevs shall form part of, and be paid into Uni-

versily Fund namely :
(1) any contribution or grant by the State Govern-

ment,

(2] any cantribution or grant by the Central Govern-
ment directly received by the University,

(3) income accruing to the University from all sources
inciudir.g income from fees. fines and charges,

(4) trusts, hoquests, donations, endowments and other
grants, if any, made in favour of tha University

(5) such other money as may be prescribed by the
Statutes/Regulations to ba forming part of the
University Fund, and

(6} Funds borrowed on the security of the University
properties with 1he Concurrence of the State Gove-

rnmient tor the purposes of the University.

75. Administration of the Fund :— (1) The Board
shall be the competent authority to administer the Univer-
Sity Fund.



{2) The Board shall invest moneys from the Univer-
sity Fund, and shall also advance loans to the employeas
and oilicers of the Upiversity or the University Co-opéra-

ive Socicties out of the University Fund.

{3) Thz Board shall authorise out of tha University
Fund withdrawal to meet expanditure and disbursemeant

a5 appropriated in the budget.

76, Delagation of Powers : The Board may delegate
powers to incur expenditura out of the University fu-
nd to the Finance Committee or such officers or empl-
ovees of the University as may he provided in the regu-

lations.

77. Account of the University Fund ; Moneys
belonging to the University Fund shall be kept in the
Personal Deposit Account and one or more Scheduled
Banks.

78. Application of the University Fund : (i) Moneys
shall be withdrawn from the Unpiversity Fund only if
reguired for immediate disbursement of expenditure
and such disbursement or expenditure, is authorised
by the Statutes and is provided for inthe budget and is
in accordance with speclal or general rules governing

the expenditure, which are for the  time being in force.

(2} No expenditure or liahifities involving an expend-
iture from the University fund shall be incurred until
the expenditure has been sanctioned by the competent
authority to which powers have been duly delegated

in this behalf by the Goard, and further that the expen-
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diture has been provided for in the budget of the Uni-

VEISITY.

(3) Moneys shall not be removed from the Univer-
gsity Fund for investment without the sanction of the
Board or that of the subordinate authority to which
powirs may be delegated by the Board. The Finance
Commitiee shall be cligible 1o invest moneys upto Hs.
1,030,000 in each case.

(4} Withdrawal of funds with a view 1o avoid lapse of
budget grants and placing such moneys outl of the Univer-
sity Funds is forbidden,

79. Records of University Fund : (1) All transac-
tions pertaming 10 the University Fund shall be brought 10

the account without delay.

(2) Bevenues forming part of the University Fund
shall be prompily and correctly assessed and collected by
the authorities of the University and credited to the Univer-

sity Fund, in the appropriate records maintained thereof.,

80. Internal Checks : Internsl checks shall be con-
ducted from time to time to guard adainst irregularities,
wasie and loss of monevs belonging to the University

Fundl.

81. Control over Expenditure ; A high standard of
Hincncial propiiely and strict economy a1 eviry  stage shall
be masintained and refevant financial rules and regulations
shall be obseved by the authonties of the University and

their subordinates
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g2, Deposits : Deposiis in the University Fund shall

:made by the Comproller or Deans/Associate Deans/Di-
behalf  of the

ctors 6f Colleges Campuses/Schools on
University Fund

niversity  No moneys belonging 10 tne

nall be kept out of the Fund.

. 83. Wede of withdrawal : Moneys chall not be

| withddrawn frem the University Fund except by presentation
.H,E bille in the prescribed  form and manner by the autho-

rn-,l declared comrpetent to present bills; as may be provi-

| ved in the regulation. Bills shall be presented to the Com-

welier.  Withdrawals from the University Fund shall be

made either jointly by the Registrar and Comptroiler or

:
| singly by 1he Comptroller through cheques
|

g4. Audit : (1) There shall be a detalled and reg-

| ular audit of sccounts of the University Fund as laid down

J .+ Sacrion 40 of the Act except the Accounts in respect of

|

| confidential printing work (Printing of question papers of
University Examinations)

J (2) The accounts of the confidential printing work

(Printing of question papers of University Examinatien)

\| be submitted to the Vice-Chancellor by the Officer

| shia
' The Vice-Chancellor

Incharge-Registrar/Dy.  Registrar.

will carify these accounls and a certificata from him

in this behalf shall be shown 10 audit.




CHAPI1ER XIV
MISCELLANEQUS

85. Powers to remove difficulties : For the pur-
Pose of removing any difficulty in the aputicatién of these
Statutes 1o any matter set out in clauses (a) to (m) of
section 34 of the Act, the State Government may by order,
publish in the official Gazette from time to time ;—

(i} direct that these Statutes shall have effect subjec
o such adaptations, alternations and modifica-

tions as may be so specified in the ardar.

{il) give such directions as Fpp2ar to it to be neces-
sary for the removal of any difficulty that may

arise in applying thess Statutes, and

(1) make such other temporary. provisions for the
purposes aforesalid as may be spacified in the
order,

Provided that no aorder undar this Slatute shall be

mads afler the expiry of six months from the cammence-
ment of thiese Statutes

. Constitution and Composition of the Board

of Control : inaddition to e ex-ofticio mem-

bérs listed under section 19 (L} (1} of the Udaipur Univer
Sily ACHT862.the Associate Dean,the Direcior of Lhe school

of Basic Suirnces and Humanities, the Director of Agricul-
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tural Experiment Station and tha Director of Extension
Education are hereby declared to be the ex-officio mem-
bars of the Board of Control under sub-clause (XIX) of

19 (1) (1) of the Udaipur University Act, 1962

87. UNDER SECTION 25 (5) of the Udaipur Uni-
versity Act, 1962 the following Departments, as
approved by tie Academic Council under Statute
59 (1) are hereby established !

1. College of Agriculture

1. Agronomy

2. Horticulure

3. Statistics

4. Genetics and Plant Breeding
5. Plant Physiology

&, Plant Pathology

7. Ag. Chemistry and Soil Science
3. Ag. Zoology and Entomology
9. Animal Production

10. Dairy Science

11. Ag. Economics

12. Extension Education

13, Bio-Chemisiry

14. Nematology

15. Limnology and Fisheries
16. Micro-biology
17. Agricultural Meteoroiogy

18. Farm Forestry
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2. College of Veterinary and Animal Science

9.
10,
11.
12,
13.
14,

3. School of Basic Sciences and Humanities -

0wy

11.
12,

B
2.
3
4,
5.
L
7
4

mm-h!'_..:m_i

Anatomy
Physiology ang Bio-chemistry
F‘harmacmiﬂgy

Animal Nutrition

Animal Breeding ang Genetics
Live Stock Production and Management
Extension Education

Veterinary Micmbimngv

Veteripary Pathalogy
F"arasitﬂiﬂgy

Surgery and Radiology

Medicing (Clinical and preventive)
Cbstetris angd Gynaﬁcumgp

Agroncmy

English

Hindi

Political Science
Economics
Sociology
Histary
Geagraphy
Fhilosophy
Drawing and Painting
Sanskrit

Urdu

Mathematics
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13. Psychology
14. Physies

I5. Chemistry

16. Botany
17. Zoology
18. Geology

9. Commerce
20.  Library Science
21, Jainolegy and Prakrit

4. College of Technology and Agricultural
Engineering :

1. Farm Machinery and Power Engineering

including Agricultural Engineering  at
Jobner.

201l and Water Conservation Engineering
Processing and Food Engineering

Civil Engineering

Mechanical Engineering.

Electrical Engineering

NeoswN

Wining
5. College of Home Sciences !

[1] Foods & Nutrition

i} Child development & Family
Relatiaon,

[iii] Home Management
[iv] Clothing & Textile
[v] Home Science education.

6. Collage of Law : (i) Law
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88, Under section 18 of the Udaipur University
Act, 1962 the University Employees shall be eligible
1o receive remuneration in connection with the exa.
mination work and for such other works as may be
determined hy: the Exccutive Committee.

89. Under Section 34 {r}). the number :nd emolu
ments of te:chers of the University cnd the preépara-
tien snd maintenance of aracord of their SErvices
and activities; shall be prescribed by the Execuiive
Commitiee.

90. Under Section 34 (s), the fees which may be
charged by the University for any PUrpcse shall be
determined by the Executive Committees.

1. Under Section 34 (t). the conditions subject 1o
which persons may be recognised as quahfied to glve
Witorial instructions shail be determined Dy the Executive
Commiuee on the 'Ecommendations of the Academic

Councif,

82, Under Section 34 (), the ‘wmuneration and aljo-

wances. including traveiling and daily allawiances, to be paid
1o persons employved in the business of the University

shall b prescribed by the Excculive Committes

3. The Faculties and the Comimittees of Courseas
to be authorities of the University

In addition to autharities mentoned in sub-clapge {1}
tr (v} of clause (b)Y of section 3.of Tthe Actk the Facultics
and thi: Commilteegs pf Courses, are hereby diclared 1o be

autheriting of the Universily under sub-clause (v) thereof.
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94. Under Section 2 (e} of the Act and Statute 11
(2) the following faculties are established.

1. Agrnculuese
Veterinary and Animal Science

Agricultural Engineering and Technology

= A o

Humamnities

Social Sciences

- R

Science
Cammerce

Lo

e oo S

Education
10, Home Science ; and
11, Such other faculties as may be  prescribad by the

Siatutes.

9%. {1) The faculties shall consist of the following :
(i} Chairman of the facuity

tii) (a) The Heads of the Qepartments in the
University in the subjecis assigned to the

Faculty.
(bt Three members elected from each campus
by persons of the status of Professors, Associate
Professors and Associate Readers in extension teach-
ing. and research other than héads and associate heads

from among themselves in subjects assigned to the

Faculiv.

{iii} All heads of the departments within the faculty
i the colleges affibated up to the degree standard,
provided they have at least 8 years experience of teac-

hing degiee classes in a subject of the faculty,
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(iv) Not more than 4 teachers gppointed by the Vice-
Chancellor from among the subjects assigned to the
faculty.

=

iv) Members Co-opted by the facully concerned from
¢mony persons who are not teachers in the University
of Udaipur or in any of its affiliated colleges: A number

of such members not excending thres; and,

(vi} The conveners of the committees of courses ip
e Taculty who are not otherwise mcluded under the

loregoing clauses.

(Z) The term of members elected appointed nominated
under stalute 95 [ii], [b] [iv[ and [v] shall be three
years,

36. Chairman of Faculties :
(1) There shall be a Chairman of egch faculty wha

shall be appointed by the Vice-Chancelior in foltowing
order of preference -

(1} Deans/Directors to bie the chairman of ihe
taculty to which the subject which they pro-
fess is assigned.

(1) University Professors:
(1) Principals of Post-Graduate Colleges;
(v} University Associate Professors.

(v} Principals of Degree Colleges,

{2} The Chairman shall hold office far a term of threg
Years.
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97. Functions of the Chairman of Faculties :
1. The Chairman of a Faculty shall be responsible for
the due observance of the Statutes, regulations ralating to

that faculiy:

% The Chairman shall preside over the meeting of the

faculty and shall record s proceedings,

3. Tho Chariman shall have a right to be present and
spiak at the meeting of the Commitiees of Courses relating
ta his faculty but not to vote thereat unless he is g member

thivreof.

4. The Chairman of feculties shall attend the meetings

ot Academic Council.

48 Functions of the Faculties ;

1. The faculties shall have all powers and perform the
dutive ofthe Boardof Studies as mentioned in  the Act
and 1he statutes and the regulations made thereunder.

2 |t shall also have the following funciions,

li] to Co-ordinate work in  the subject assigned

to the facully;

[ii] to deal with any matter referred to it by the

Academic Council or the Executive Committes;

[iii] 1o remit matter o Commitiees  of Courses;

[iv] 1o consider any matter within its purview

referred to it by the Commitiees of Courses;

ivi 1o hold meetings with the sanction of the
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Vice-Chancellor with any other faculties or
faculty; such joint meeting 10 be convened
by the Vice Chancellor and io be presided

over by him or by a Chairman of the faculty;

[vi] 1o recommend 1o the Academic Council what
Cemmittee of Courses should be instituted

nnd the strength of such Committces:

[vii] 1o discharge other functions as may be pres-

cribed by tha Statutes,

J {3} Meetings of the faculties shall be neld  whien
tonvened by the Chairman or by the Ragistrar on his be

half. Half the number shail constitute the guorum.

99. The Committee of Cowrses :

1.. There shall be a Committee of Courses for gach
subject or group of subjects. The number of Commitiees
of Courses in each faculty as also the number of members
of each Committee shall be determined by the Academic

Cauncil on the recommendation of the facuity CONnCened.

2. The Commitice of Courses shall  be constituted by
the faculty concerned for a period of 3 years,

3. The members of-a cammittes shall pnot exeged ¢

(I} 7in tha case of a commitics degling upto the
posigraduate study! and

(i) 5 in other cases,

(4} There shall be at least one and not more than

two external members on each Ccomimitiee constitured of
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5 or tess than 5 members and at least two and not more

han 3 extcrnal members on each ~ammittee constituted of

mofe than 5 mambers. h

(5} In case of a commitige deating up 1o the Posl-
greduate study, there shall be at least 3 interal members
who shall be Heads ol the Post-graduate departments of
Post-graduate teachers to iha extent the number of such

heads is {sss than 3 in the University or any affiliated

colleges or approveéd inshiulions.

(8) Each committee shall have & convener appoin-
ted by itself in the following order of preference from
smorg s internal membiers i

a) Univergity Profesco

by Heads of University Depariments

¢} Prinzipals of Post-greduate Colleges being Heads

of Daeptt,

d) Prircipats «f Degree Colleges being Heads of

Cropte.

i B. Internal Momber means the meomber who is a tea-
chor in the Usniversity, affiliated colieges or an appr-
aved institution ; and ‘External membe,’ means one
who is not ‘internal membar”.

100. Function of the Conwnitieas of Courses !

1. The Commitirs of Courses shall recommend cou-
vses of studies and cusicula in their respective  subjects
and shall adviss on ail matiers relating thersto referred
to them by the Executive Commitice or the Academic

Council or ths facully concerned.
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2. A committes of tourses may bring to the notice of
e Academic Council or the Executive Committae the ma-
Hers connected with examinations in its subject or subjects
and may also adress (he faculty concerned an any matters

connected with the improvement of courses therain,

3. Any two commiltegs of cources may. with the co-
nsent of the Vice-Chencellor ard shall at the request of tha
Academic Council or the Executive Committee jointly meet
and act in concurrence and fender a joint repart Ugon any
matter which lies within the province of both. In such cases,
the jaint meeting shall elect jts 3wn chairman fram among
the two conveners, The guorum of 5 jeint meeting of the
commiltee must include a futl quorum of ea2Ch committee
represented. no member present  being counted on more

than ons separate guorum,

4. The Committees of Courses shall Prepara panel gf
exammers in their respective subjects in aceordance wiik

the qualifications lajd dowin by the Acadamic Counci),

9. Complaints received in connecion with the gues-
tion papers would be considered by the commitiee of

Courses.
101. Dean and the Council of Post-Graduate
Studies ;

1. Thers shall be 9 council called the Council of -
st-graduate Siudies in the University Compused of
such members etected. PUSE255ing such powers,
aid discharging such fun=tions as hersnafler oy -

tiinad,
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The sgid Courncil is hereby declared to be
an authority of the University under clause V of

Section 9 (b) of Act.

T e L e

2. Composition of the Council :
The said Council shall ke composed of—
{a) A Dean cailed ‘the Dean for Fost-graduate
studies.’
(b)) Such member or members noted against each dis-
ciplinary areas delineated in “a" ta “i" bslow :
Disciplinary Areas (No. of Members)

{a) PLANT SCIENCES 2
Agricultural Chemistry and Soils
Horticulture
Agronomy
Plent Pathology
Agricultural Botany-Plant Bresding.

{b) ANIMAL SCIENCES @ 3 (2 for Veterinary
Animal Husbandrey college and 1 for
Veterinary Science Ag. Colleges)

Dairy Science

{¢) PHYSICAL SCIENCES : 2

Mathematics
Chemistry
Statistics
Gaography
Physics
Geology

(@) BIOLOGICAL SCIENCES 2
Agricultural Zoology-Entomology
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Zoology

Botany

{¢) SOCIAL SCIENCES 2
Paiitical Science

Sociology
Economics

Law

Agril. Economics
Commerca
Social Work
Rurai sociology
Psyc nclogy

(f) HUMANITIES - 2
English
Hindi
Sanskrig
Urdu
History
Philosophy
Diawing & Fainting
(g) EDUCATION - 2

General Education
Extension Education

(h) AGRICULTURAL 1
ENGINEERING
(i) HOME SCIENCE 1

3. Membership to the Council is open 1o only those 1egch -

tafe leach-

€15 wlhio are primarily tngaged in post-grag
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! ing and/or research in that discipline and possess a
doctorate degree or 10 years teaching experience andf
or research experience in any branch of postgraduate

discipline already delineated.

4. Those teachers alone who meet the qualification
requirements 1o be laid down by the Council of Post-
groduate Studies, for teaching Post-graduate classes
or guidhing research, shall be eligible to vote for elect-

Ing members.

The Vice-Chancellor shall constitute the first Council

g |

by naminating members from each of the disciplinary
arca gdelineated in 'a” to “7 fron among teachiers, who
are primanly engaged in independent Post-graduate
teaching snd/or guiding esezareh in that discipline and
possess o doctorate degiee or 10 years experience
in teaching Post-graduate clésses and/or guiding
resem !,

6.  The term of the offic e of one of the members nomina-
ted from  discigiinary asreas &’ to g’ shall be one
viear and that for other members shall be two years,
atter which the members shall bz elected for two years
but, no mamber will continee for mare than two cons-

Ecutive lerms.

/. The Vice-Chancellor shall ensuie; as far as possible,
that in nominating members 1o the Council, all the co-
lleges imparting Post-groduate  instructions and Rese-
arch, get a representation of ot least one member in

the Council,
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B. The Dean of Post-Graduate Studies shall be respon-
sible to the Vice-Chancellor. He shall be the chairman
ot the Post-Graduate Council and shall be responsible

for the administration of Post-Graduate Studies.

9. That tha Dean for the Post-Graduate Studies is hereby
deciared to be an officer of the University under

Section 9 (a) C Xl of the University Act.

102. Powers and Duties of the Dean and Post-
Graduate Council :
1. The Dean of Post Graduate Studies In collaboiation

with the Post-Graduate Council shail exercise overall
review and supervision of Post-Graduate Programmes,
provide leadership in deveioping new programmes

and imprave standards for Post Graduate dagrees.

2 The Dean of Post-Graduate Studizs and the Fost-'a-
dusate Council have the following specific re=aonsibi-
lities 3
4. Establish the standards for the qualifications of

weachers doing Post-Gradaate teaching and for
weachers acling as research supervisois for Post-
graduate sludenls,

b. Establish the standards 1or poSi-graguale COWses
in the various disciplings.

c. Prescribe requirements for entrancs residence
majors. and miuors, lannuage, examinanons and
1hesis for advanced degrees.

& Estabiish the standards torthe scholastic | erfor

mance of Post-gradunie students.
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e. Keep adequats racords of all graduats students
so that both the Dean and the student know at
all times his slalus cgwards fulfilling the requir-

ements of his post graduate degres.

Programines of post-Graduale studies will be develo-
ped undel the direction Gf thie Dean of Post-graduaie
stidies and Heads of the Department concemed work-
ing within the faumework of 1ne purely administrative
policies of the Deans and Direclors of the Colleges
in which the [leparimernts &rd jocated.

Ta (aview the rscommndations of the Commitiees of
Courses and the Fi-ultias regarding Post-graduats
imstuction and examinations 10 qssure they meet the

standards asiablished by Post-Graduale Council-

Ta remit, when pecIssary, ynresolvad matters regard-
ing Post-Qraduate instruction and exarnination to the

appropiiale Committess of Courses and Faculties,

§ Recommendauans regarding  ail matiers relating 10

Ppst - graduate astruction and examination will ha
ade o 1ne Academic Council: The Academic Cou-
acil will i turn pod consider any patier pertaining
5 Post-Graduat2 ipstrastion  unlass the same has the

anproval of e Post-Gratiisic Couniilk

i Dean of Dosgt-aratiadie Siudies ol attend the

e ctugs 0 (e Academic ~ounctl.
Nienner of ant: noment of the Dean Post-Gra-
duate 1dies-

o2, A The Dean af post-graduate sfudies will be



appointed by the Executive Committee on the recomimend-
atien of the Vice-Chancellor in rotation  from among
the Professors. The term of appaintment shall ba for twao
vears and the Dean shall receive such honorarium as the

Executive Committee decides

103, The date of Compulsory retirement of all pErma-
nent whole time employees of the University shall te the
day when they attain the age of sixty years. An EMmployea
however, may be retained by the Executive Committee cn
the recommendaltion of the Vice-Chancellor in service afier
the date of compulsory retirement in very special circums-
tances which must be recorded in writing and  such an
extension be given for not moie than one yearat a time
subject 10 the maximum of three years, provided the Officer

concerned remains fit for duty.

104. The date of compulsory retirement of & perma-
nent whole time teacher in a college associated with the
University is the date on which he atiains the age of sixly
veals, A teacter may be retained in service after the aga
ol comipuleory retirement, in very special CHCUMSIARCES,
which must be recorded in writing and such on extension
Le given with the prior approval of the Vice-Chancellor far
nat more an one year at a time subject 1o the maximum

of 3 yesis piovided the teacher remains it for duty.

105, A part time appointment of the officers menti-
oned in sub-clause (iii) to (xi} of clause {u) of Section 9
of the Act may be made es laid dewn in Section 17 of the
Act by 1the Executive Comrmitliee on the recommendation of
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the Vice-Chancellor for a pariod not exceeding TWo years

an an honatarium to  be determined by ihe Executive

Commitiea.

106. As per provisions 25 (1) (a) of the Uidaipur
University Act 1962 a College of law is established.

107, Emoluments and olher conditions of service of

the Vice=Chancellor.
1. He will be paid salary of Rs. 2500/- per month,

9. He will be provided with fully furnished residence
free of rent,

3 He wiil be entitled to benefits of leave, University
Provident Fund and other compensatory ailowa-
nces like T. A. Medical, ete, according to the rules

in torce and rules as may be prescribed by comp-

atent authority.

SCHEDULE-]

[See clause (1) of Siatute 15 (1}]

Chart of dates in Conngction with election of members
of Board of Control by Registered Graduatss.

5. No. Subject Interval proposed for

various events

1. Date of issuing notice notifty- 120 days before the
ing election programme date fur election.

9 Date of issuing notice 1o de- 120 days before the
faullers. date fixed for election.

5 Date of exhibiting or escorting 120 days before the

Eiectoral Ralls. date tixed for election.
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2 2
Date of payment of annual 90 days before the day
fes. of election.

Last date of receiving appli- 90 days before the dat
ration far fresh enrolment. of election.

supplements to the Elecioral 75 days before the dai

Rolls to be made availabla of election.

Last date for receiving claims 6o days bhefore the dat

atid abjections. of election.

Scrutinyg of claims and obje— 55 days before the date
ctinns by Returning Officer of election and if nece
ssary on  subsequent

davs.

Last date for intimation reqar- 55 days before the daote

ding change of address. af election,

. Meeting of Committen i The day following the
censider objection raised disposal of claims and
with regard 1o Retuming Off- objections

icer's decision.

. Date on which final Electoral 45 days belore the date

fRolls boe made available: of election

- Nouce inviting nominations 44 days biefore the date
(Copy dlso 1o be pasted on  of election
public Notice Board in the

Unarversity office).
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b

3

13.

14

18,

17.

18.

Last date for receiving nomi-

natian [orms.

Last date of receiving deposit.

. Date of posting list of candi-

Not later than 3 o'clack
of 29th day before ele-

ction.

Before 3 o'clock of the
afternoon of the 29t

day before the date o
election.

28 days before the dat

dates proposed and seconded of election.

Date of scrutiny of nomination 26 days before the dat

pap-rs and preparing a list of

valigly nominated candidates

Date of withdrawal of candi-

dates.

Date of despatch of voling
papers

of election.

Before 3 o'clock of 1h
21st day before the da

of election.

Thirteen days before tF

date fixed for election.

—— il ——
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SCHEDULE y
FORM |

(See clause (6] of Sratute 15)

Notice
It is hereby notified that election '0the Board

of cor
1 (i) of the

frol under section 151 1) Universiny o Udai

Pur Act, 1962, will be held on — . _ tate y
fill up the vacancy,

Nominations cn-the pres

cribed Form 2
te Registrar an an ide

the: Registrar b

olitainable from
ntical farm should be forwarded 10
Y name under registered rovear

50 as 1o
FEECh him not later than 3 O'Clock of the .
Regisuar
UNIVERSITY OF UDAIPUR
UDAIPUR
Dated — — 1o8
FORM 2
(See clause 6 (11} of Srtagie 15)
UNIVERSITY OF UDAIPUR
Nomination FPaper
) MName of Candidate with Address (with Number of the
his academie degrens Candidate in the: olartaral rofl,
nnd titles if eny)
Stution

Name of the RIoposer with addrass
Nami of the

D-'.lli'_':

Seconder with address
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Number of the proposer in the elecloral roll, if any =

Number of the seconder in the electoral roll, if any

Data Signature of the proposer > P
Date__ Signature of the seconder

CONSENT OF THE CANDIDATE
| heceby declare shat | dyree 10 serve as  a member of
the Board of Conirol of the University of Udaipur.if elected.
Cate Signature of the candidate

——

FORM 3
(see clause 13 (v) (a) of Ststute 15)
UNIVERSITY OF UDAIPUR
Latter of Intimation

Tes,

" —— T - o —

Sir/ Madam,
L ¥ouw Regisiercd Mo is.. .. Dpe copy of the Siatute
relzting to election of tha mionmbeis of Board of Control by

Registered Greduates is atachied herewith.

2. The persons whose names are printed on the bajl-
U1 paper sent herewith have boep nominated as candidates
tor election as Registered Gradustes. Should yvou desire 1o
vale at this election you will: —

(a} fill up and sign the Covering letter,

(b} mark your vote in the column provided for the pu-
tpose in the ballot paper as cirectsd on the ballot

paper,
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(c) enclose the ballot paper in the baliot papar covar

and strike it: and

{d) put the ballot paper cover andthe covering letier
in the envelope addressed to me and return the
same to me by registered post 50 as to reach me

not later than... PM on the .. day of

3. The ballat papers shall be rejected if:—

{a) the envelope enclosing the ballat paper cover and
the covering letter is (i) not sent by registered-
post, or (1) is received later than the hour fixed for
closing of ballot: or.

(b} 1he envelope comains no covering letter outside
the ballot paper cover; or

(c) the covering letter dose not bear on it the signaty-
re and the serial numbier of the elactor is not coy-
ntersigned and authenticated as provided in the
Statuie; or

(d} the envelope contsining the volng paper bears
any Kind of mark outside; or

(g} the ballot paper is placed cutside the ballot paper
COVEF; Of

{(f) the ballot paper is invaiid.

4. The pallot paper will be invahd;—

(a) on which & voter signs his name or writes any
word ar make any mark by which it becomes rec-
ognisable; or e

(b} on which no vote is recorded: or



2 0 e i o i e Bl 0 T

e T TR e

¢35 )

() on which more votes than one are recorded; or

{d) which is vaoid for uncertainty.

Any defacement of the cross mark on the voting paper”
which makes it doubtiul whether - the mark 5 a8 it was
priginally made or there has been any attempt 1o alter, su-

ppress or erase i chall make the voting papar invalid.

5 The scrutiny and counting of voles will begin on

the date of election, i & =L

Registrar,

University of Udaipur

| ' FOAM 4
{Gee clause (13) '{w} ‘a) of Statule 18}
UNIVERSITY OF UDAIPUR

Election of Registered Graduate by

Serial No. Regd. Graduate No, inthe vo-

r—=

wer's fist Lo
UMIVERSITY OF UDAIPLIR

(University Seal)
COVERIMG LEITER TO0 BE SIGNED BY AN ELECTOR

Dear Sir,
| enclose herewith a closed envelope vonlaining my
Ballot paper for 1he election of Registered Graduate
Yours Faithfully,
{Signature of elector)
Registered Graduate NO... .
Serial No.— — ..
Dated - -—12¥ i e




Station . .

Cartified that the Elector has signed the covering
letier in my presénce and that ha is personally known to

me (or has been identified by some person who is persg-
nally known to me),

Signature & Scul of
Office

FORM 5
(See clause (13) (v) (1} of Statute 15)

UNIVERSITY OF UDAIPUR

FACE OF QUTER ENVELOPE

Election of Registered Graduate by.. ...,

To,

——__ {Namc of Registrar)

Registrar,
University of Udaipur,
LUDAIPUR

From

Vater's Name and Address

B e TR T

Registered Graduate No.
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FORM 6
(Gee clause (13) (iv) {a) of Statute 15)

UNIVERSITY OF UDAIPUR .
FACE OF BALLOT PAPER :

(Ballot paper for election of Registered Graduate)
BALLOT PAPER

5. No. Name of candidates with Marks showing
scademic degrees, titles voter's choice

and address

pi—

Please see directions on the back 1o be printed on the back

of the ballot paper.

DIRECTIONS FOR THE GUIDANCE OF THE VOTERS

1. The number of vacancies to be filled 1s one.

2. Place & cross mark thus X against the name of the
candidate for whom you wish to vole.

3. Ifyou =poil this ballet, ewm itio the Returning

Officer and get another fram' him.

FORM 7
FORM OF DECLARATION
(Eoed o ues o weoubscriber)

| harehy deciare that in the svent of my death or on my
becoming insane, the amaunt to my credit in tha Provident
Fund shall ba distributed amony the persons mentioned
below in the manner shown against their names -
Name and addiess Relationship  Whether major Amount
of the nominze with tho or minor {if  of share

Or NORAees subiscriber minoe) state  of deposil
date of oirth




1. < 3. 4.

Crated 198 .

Two witnesses to signature to subscribep -
1. Name

Occupation

Addiess

L, Name

Occupation

Address

Signature and Designation of Subscribes
"Here state married or unmairied.

FORM 8
( See Statute 57 {4) )

FORM SHOWING THE CREDIT OF THE SUBSCRIBER
TO THE UNIVERSITY PROVIDENT FUND

Month of s =
Account No. &5 Namea of the His subscription
in the pass book subscriber.

% 2 1
Contribution by Withdrawal Refunds Remarks
University

4, 5. B. e

Compticller,
University of Udaipur,
UDAIPUR

e e
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FORM 3
[ See Statute 54 (7} ]
UNIVERSITY OF UDAIPUR, UDAIPUR
STATEMENT SHOWING GENERAL STATE OF THE
PROVIDENT FUND

Mame of the Subscriber : ==

Arcount No,as  Date, Month  His/Her Contribution by

in the pass book and year. subscri- the University
of the Subscriber, prion
1 4 3 4
Account of Account of Total credit of Remarks.
advances advances the subscriber
Refundad
5 6 7 g
FOEM 10 Page 1

{Sea Statute 54 (7))
FORM OF PASS BOOK

Mame of the subscnber ! B e O Rt 0 Lot P
Prasent Postie - o
Account Nambor by T bl — HCs =i

Register Folio Mumber -

Page 2 onwards

Date month & Year gubscription Contabution Withdra-
by the Uni-  wals

VETSIY
1 A 4 4
Refunds Total credit of Remaiks Signature of
the subscriber caomptiolier
B G 7 8
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FORM 11
(See Statute 67 (1))
UNIVERSITY OF UDAIPUR, UDAIPUS
Notice fegarding preparation and revision of Register of

Graduates,

It has been decided 10 hold elections undar clapse (i)
S 19 (1) Ul (i) of the University of Udaipur Act, 1952 10
hill vacancies among the members of the Board of Contral,
Registered Graduates ara reqQuested 10 co-operate with tha
undersigned in the Preparation and revision of the Regi
ster of Graduates, The existing Register of Graduates is
available (i) for Inspection hy Registered Graduates fSuring
office hours en application made 1o the undzrsigned and
(i} for purchase on payment af Rs par
copy. The fallowing are the dates fived for various oper-
atian in this connectian.

fa) Last date for paymeEnt of snnyal fee o
(b) Last datemrreceiwng application for fresh enrcimeni

—— e —

(e} Date on which supplementary Register wiil g mada
wvalable e

fd) Last date for receiving claims ang abjection

(e} Dute of SCruting of claims and objection by Regi-
strar ——— o

(f) Last date far intimation of change of adddiess =

(g) Meeting of the Committee to consider objecuon raised
o Registrar's decision ek

thi Date an which fins) Register will bg made avail-
abin

Registrar
UNRIVERSITY OF UDAIPUR
LOAIPUR
fotarion |

_———
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j FORM 12.
[ See Statute 67 (2) |
i SaalNo._. Registered Graduale Mo
F UNIVERSITY OF UDAIPUR
Appiication farm for enrolment
uf Registered Croduates

The Registrar,

UNIVERSITY OF UDAIPUR.

SAr,

| {name in Bleskiensesl - sonidauginer

ol {0 block lettees) University Begistered No.

o bavethe homouwr to reguost Yoo 19 re-enrobienrel my
pame on the: Register o Gradisize of the University of
Udaipu:. The required paricula are o.ven boelow

Chaits = =03 EiTe e 1 (- D

Full Avdress

MNoame of Moame of Eollege®* Year of
Exammidiicn Yoo Roll No, Dsd- or inthe case | admiss-
faissed ston G privaic ion to
canchidgato degree

District
Ix 2, 3. 4. . 6.

-

Bachelors Degree
fhastors Degrea

Cocter’'s Degres

(Tt

il already register=d at Udaipur, Reqgistiered NO. cise e

etk pear of eamiment Lo e aaiiag
Maoncy Qrder Receipt/Poustu] Ordar No. w e - - and date
e GITWhEEH thie fon of REcaasscwas tamilied 1o

. this Univiersity

-
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CERTIFICATE OF VERIFICATION OF FEE BY ACCO-
UNTS BRANCH.

The fee of Rs has been received vide this Cifica
Receipt Ng, . dated 188

Accouns clerk
TO BE FILLED INBY THE UNIVERSITY OFFICE

Certified that the applicant passed (he B EXaming.
ticn of the Uni\.fﬁ'r'siw of lldaipur ar Rajasthan Liniversity,
Jaipur in the year ___an wes admitted o Degres an =S

as per report of the Certificate S0CHon or  he has baen

enroiled as a Registered Gmduarr;, Udaipur,

The applicant is eheyibife /o eligible for e oiment /rg-
enrolment as a registered gradusia.
Checked.

Assistant ‘Head Assistan: (Gencral)

Erinl, De.uF:'n_g Official
Ceputy Hegistrar (Admin). Assistant Registrar (Coardinat-

1on)

*Muntion the eaact date, mienth  and yesr whan the

Degree was dotually taken.

{To be filled in by the office)

Rerstered Graduate ca lespatetied. No

date

Head Assitant {General)

T e dir =18
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FORM 13
(Ses Srawte 68 (1))
UNIVERSITY OF UDAIPUR
Matice Under Postal Certificate
1. AsumofBRs .. ...being/including the annual fee for
the VEar .S due front you o order o relam  your

istor of Graduate,

2. You are regquested 10 remit Whis surs lo thus office by

the ... woeither by Money Ooder or by paymeant 1o tha

ifice counter (chegques are not
|

accepted) and inform this office on Form 3 {which means

the attached regly paid post card) of your having done 50

2. 1f the fee is paid to the Cashivr  at tho counter, it she-
ould be sceompanied by a form (avalable from this office)
containing potticulars about your name and Registered
Graduate Mumber.

4. \n case the fee 5 not paid al ihe counter, but 5 sent

Ly Money ordar, kindly guote your Registered Graduate

Musnter i 1he coupon of the Money Cirder.

5. I the instwuctions at (3) and (4) S00Ve 8re 6ok com-

plicd with, the ofhce shall not be responsible for wrong

pusting of the fee in the Register.

6. Your Registered Gradusta No, 15 ...
! l.'l_._:q.!-.'iq.JF,

Uaiveraty of Udaipur,
SOAIPUR

.
LK

[ - o d B
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FORM 14
( See Siatute 68 (3) )
STATEMENT OF PAYM ENT

The Reagistrar,
LUniversity of Udaipur,
UDAIPUR

Liedr Sir,

| I have paid 1o wushitzr-of the Usiiversity offica
Chunter a.sunvol Rs.... | ke otludmyg the amnual fee
e yesr . oo b ordur 16 ratin oy marmie op the

Redistor of Graduates, Tae aunmy sy be cred od e My
SSCOUNt and reecint themof aen IO me at tha felowing

dfs|fegs ¢

Registered Graduaie No.

P oIdress

FORM 15
{ See Stajute £D {313
UNIVERSITY OF LEGAIPUR
FORM OF AGREEMEMNT FaR SERVICE FOR
UNIVERSITY TEACHERS

Memorandum of Syreermo ARSI the L - . diy o

whe thowsand ning hundred and . s a e BEIWEDE



—
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T

Shri/kumarl/Smt. _ (hereigafter colled the Teacher' of
the first part and Udaipur University being 3 body corpera-
e constituted under Act No. o 19 (Y _hemi'nafm;
calied the University of the secaned part,

It is bereby agreed as foilows:—

1. That the University  heioby appoinis Shri/Kumari|
shrimati 1o be a membsr of tha izaching staff of the
University  with effect from the date the said_ takes
charge of the duties ot Lis/her office aod the said ___he-
reby atcepts the engoagement, and undertakes 1o take such
part and perform such duties in the University as may be
required by and in accordance with th e« Act, Statures and
reguiations ef the University, whither the some  relate to
erganisation of instiuction. or teactiing of research or ex—
lension of ive exafitations o} students  oF their dizcipline
or their welfara and generally 1o ucl undar the direction of
thie authionie 5 61 the University,

Provid=d that H;:.- teacher a..hj;-;H be on probation for a
parod Gf __ months and shall be  confinned in this app-
vafiisent of the espraaon  of that pericd  unless not [ster
than one month before the expiration  chereof the Univers-
ity inforen hie her in writing of its intention not to confirm
hiim “her.

2 Thatthesaid 5531 be-a whelelime
teacher of e University and unless the contract is termin-
ated by the Daecutive Commitige or by the teacher as her-
einafter provided shall contipue in the sérvica of the Univ-
arsity until hiz'sha completas the age of sixly provided that,
on “he recommendation of the Vice -Choncellor, the Execus
U vommitice may extend. his har ormof appointment
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for a peried not Exceeding three years if it ig satisfied that
such extension is in the interest of the University.

3. That the University shall pay the said
during the continuation of his/ker engegement hersunder

45 8 remuneration for his/ber services a salary of Fs
PEr mensem, rising by annual increments of Rs. = . -

10 @ maximum salary of Rs. ____ Per mensem.

Frovided thai wherever, there, |s any changs in the
nature of the appointment or the emolument or the emolu-
ments of the teacher particulars of the. change shall be
recorded in Scheduls | annexed herete, under the signature
of both parties and the terms of this agreement shall apply
mutatis mutandis te the new P95t and the terms and con-

ditions atlached to that post.

Provided further that no Increment shall be withheld or
postponed save by a resalution of the Executive Committes
on reference by the Vice-Chancellor o it, and after the
teacher has been given sulficient apportunity to make his

wrillen representation,

4. That the said —-—  ®gres to be bound by the
Statutes =nd reguletions from Hme to time in force o the
University, and in particulss By those relating 1o Provident
Fund. Provided that no change in ths Statutes and e -

. lations in this regard shall e deem:d to hsve adversely

affected the teacher,

5. That the teachs: shall devote his her wholetime to

the service of the University zned shall not,  wirkaut thi
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permission of the Unjversity, engage directly or indirectlys in \]
any trade or business whatseever, or in any private tuition
ar other work to which any emolument or honorarium  is
attached, byt this prohibition shall not apply to work under-
taken in connection with the examination of Universities
or Public Service Commissicns and where the permission
of the Vice-Chancelior has been obtained to any other
examination work, nor shall the prohibition be ap;piicame

to any Werary work or publication.

6. (i) Nowwitlistanding anything hereinbefore contained
the Executive Committee of the University shall be entitled
sununarly 1o determing the engagamant of the teacher on
the ground of misconduct in sccordance with the provi-

sions hareinafies s=t fonh.

(il The Vice-Chancellor may. when he deems it ne-
cessary, suspend the teachar on the ground of misconduct.
Whan suspends the teachsr, he shall report it to the next

meet:ng of the Executive Commities,

(i) The Execative Committee shall investigate all
matters rapared to it by the Vice-Chancellor about myisco -
nduct of the teacher where ha has ben susp+nded or riot.
The Executive Committee may appoint a Com nittee for the
purpose. 1he teacher shall be notifred 1 writing of the
charges against him and shall be given not (2ss than

three weeks tima 1o submil his explanation in writing,

The Executive Committee may hear the teacher and

aych evidence a8 it may consider necessary. The

| i
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Executive Commitiee may determine the engagement of
the teacher where it d=ems that the musconduct of tha
teacher deserves to be dealt with in that manner after it
has considered the explanation, and the evidence it any/or

the report of the Committee, If one has baan appointed.

(v} Where the termination of service on ground of
misconduct is after suspension by the Vice-Chancellor as
aforesaid the termination of service may be from the date

of suspension if the Executive Committee so direrts.

7. The engagemant under thase pricsents shafl not
save as aforesaid be d:iwmined by the Exstutive
Committec except by a resolution passed by a wvote
which should bear the concurrence of g majority
of all the membsrs of the Executive Commiliee,
The resolution shall stzte the ressons for tha
tarmination. Before a resolution under this clausa I%
passed, 1he Executive Committee shall give notico to the
teacher of the pioposal 1o detcrming tha engagement and
not less than three weeks time to make such representation,
@¢ the teather may like to make. Every resalution toimina-
ting the service under this clause shall be passed only
after consideration of the representation, if any of the tea-
chaer. The teacher whose services are terminated under
these clzuse shall be given not less than three months
notice from the date on which he is notified of the resaly-
tion of the termination of service or not less than three

months’ salary in lieu of notice.
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g The teacher may, a1 any time, terminate hisfher
engagement by giving the Exscutive Committee three mon-
he' notice in writing or by payment of an amount equal 10

three months satary in lieu of notice.

Provided that if the teacher has executed a Bond in
respect of prosecution ot further studies or training, the

rerms and conditions contained in the Bond shall apply.

g On the termination of this engagement from what-
ever cause, the teacher shall detiver upto the University all
baoks, apparatus, records and such other articles belonging

to tha University as may be dug from him/her.

SCHEDULE L

Mame of teacher in Full _

Addiess

Designation

calary Re.. inthe grade of

Nota:—The changes in grade, salary Of designation should
be briefly described.

Change in designation of gradse ]
Signature of the teacher

Date of approval of

Executive Commitiee

Date fromwhich change takes

effect. Signature of Officer

for University




